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SARANATHAN COLLEGE OF ENGINEERING 
DEPARTMENT OF INSTRUMENTATION AND CONTROL ENGINEERING 

TIRUCHIRAPALLI - 620 012. 

APA 
Date: 27-09-2021 

Submitted To :The Principal 
Submitted Through: ICE-HoD 

Submitted By : Dr.P.Thirumurugan and Dr.P. Aravind 

Subject: Report on Mallow International visit 

Respected Sir, 
With the guidance of Dr. Natarajan Head R&D, we had an industrial

visit to Mallow International, Karur on 23-09-2021. The purpose of the visit 
was to have an institute-industry collaboration to improve the standards of 

our education. 

During the visit, the following the points were discussed, and need to 
be implemented as early as possible 
1. Mallow International is a home textile manufacturer with more than 20 

years of manufacturing and exporting experience 

2. They focus on manufacturing table cloth, table runner, placemat, napkin, 
chair pad, chair cushion 

3. The process involved in manufacturing of the above-mentioned products 
are Designing, Fabric Management, Cutting Department, Stitching Unit, 

Storage Unit, Checking & Trimming, Ironing, Sampling, Quality 

Assurance, Packing 
4. Our focus with respect to Instrumentation Department was limited to 

heating process where a temperature from 90"C to 92.5'c 
5. This temperature need to be maintained to get quality product as the 

materials used for fabric manufacturing is temperature sensitive 
6. During normal load the temperature can be maintained, but during heavy 

load the temperature is not settling to the desired value 

7. The company has discussed the department of Instrumentation to help 
them resolve this issue 

8. The company has also discussed to design a control mechanism to 
control and monitor the entire plant operation using SCADA(Supervisory 
Control and Data Acquisition) 

Yours Respectfully 

P. 1HI muRu cA 
P- ARAvi Page 28 of 541
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BHARAT SANCHAR NIGAM LIMITED 

(A Govt. of India Enterprise) 

THANJAVUR BA, THANJAVUR-613 007. 

CERTIFICATE NO. 240/2022 

CERTIFICATE 
This is to certify that Mr/Ms POOJAPRIYADHARSHINIA sudent of SARANATHAN 

COLLEGE OF ENGINEERING, TIRUCHIRAPALLI, has underqone Internship Training 
BSNL, Thajavur from 22.02.2022 to 28.02.2022. The student was qiven the over 

view of fundamentals of Telecom Digital Communication, Optical Fibre oncepts and 

Broadband Technology 

at 

STATION: THANJAVUR 
Assistant General Manager (HR&ADMN), 

Olo General Manager, BSNL DATE: 28.02.2022 
THANJAVUR BA Page 33 of 541



since 2004 

Pantech e Learning
oIGITAL LEARNING SIMPLIFIED 

Certificate No: pINT3377 

PANTECHE LEARNING 
CERTIFICATE OF COMPLETION 

This is to certify that Mr/Ms PooJAPRIYADHARSHINA_from 

Saranathan College of Engineering, Trichy-12 Department of B.E., ECE., (I Year) 

has successfully completed the Internship Program in Embedded System 

applications using loT 

Duration :03.02.2022 to 07.02.2022 

07.02.2022 LA 

Manager Date of Issue 
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Dr. Sivakumar K
Dean PDS

Dr. Palanisamy C
Principal-BIT

BIT TECHFEST-2021
Bioprospecting Research laboratory

proudly presents
National Level Virtual Ideathon
Certificate of Appreciation

This is to certify that
AMIRTHALAKSHMI K

of SARANATHAN COLLEGE OF ENGINEERING has secured 3rd prize in the Bionova 
Ideathon organised from 9th  to 20th July 2021 by Bioprospecting laboratory, 

Bannari Amman Institute  of Technology. We appreciate your contribution and idea 
in the field of  biology to take it to the next level.
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This is to certify that 

AMIRTHALAKSHMI K
                       has won First place in the “Idea Pitching” organized under NOBICOM’22 
                          by IEEE SB Panimalar Institute of Technology, Chennai on 28 May 2022.

CERTIFICATE
of APPRECIATION 

Dr. T. Jayanthy

     Principal

            Mr. M. Arun

IEEE Student Branch Counsellor    
             Dr. M.P. Chitra
             IEEE Branch Advisor
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AMIRTHALAKSHMI K

AMIRTHALAKSHMI K 

PICTIONARY 
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                 Amirthalakshmi K  

Saranathan College of Engineering 

Second Rebuttal Rebels 
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Amirthalakshmi K, II Year Electrical and Electronics Engineering 

Saranathan College of Engineering, Trichy 

Poster Presentation 

Won First Prize 
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Guest Lectures on current trends/ Advanced Topics 
 

SARANATHAN COLLEGE OF ENGINEERING 
DEPARTMENT OF MANAGEMENT STUDIES 

 
 

Special Lecture 

 
 Subject Matter Expert 

 
Dr. S. N. Raghavendra 

 
Area Chair & Associate Professor,  

Bharathidasan Institute of Management (BIM) 
Trichy 

 
Title: “Recent Trends in Global HR”  
An interactive two way communicative lecture 

 
16th MAY, 2022 (Monday) 

10.30-12.00 hours 
Venue: MBA SEMINAR HALL 

All are invited to join, collaborate and communicate. 
 

 
 
 
 

Dr. K. KARTHIKEYAN                                                                                    
HoD - MBA 
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Department of Management Studies 

Special Lecture 
 

The Department of Management Studies of 
Saranathan College of Engineering organized a guest 
lecture titled “Recent Trends in Global HR” on 16th 
May 2022 (Monday) between 10.30 AM and 12.30 
PM. The programme was held in the MBA Seminar 
Hall and was attended by I year MBA Students. 
Dr.S.N.Raghavendra, Associate Professor and Area 
Chair–HR, Bharathidasan Institute of 
Management(BIM), Trichy was the resource person. 

 
It was an intellectually stimulating and engaging conversation with the MBA students by the 
resource person, Dr. S. N. Raghavendra, a highly accomplished and erudite HR academician. 
The sagacious resource person was fluid in sharing his thoughts, which were laced with 
wisdom. He emphasized the importance and pervasive nature of HR since every person in the 
society, in his/her interaction with others, needs to be a good HR person. He also stated that 
being able to converse with one’s own self is essential to understand others’ 
thoughts/feelings/behaviour and there by successfully influence/motivate others. 

 
For a HR person, the brain as well as heart should works in congruence. He remarked that 
articulating our thoughts is much easier than expressing in words how we 'feel'. He shared 
that in an organization, things are done 'with and through other human beings'. He shared 
how HR has a bigger scope in future, notwithstanding the changing business landscape and 
technologies. He explained that the role of HR is evolving from “policing” to “employee 
wellness” in organizations. 

 
He stated that organizations that have pro-actively envisaged the changes in the impending 
future are the ones more successful than the ones which fail to foresee change and simply 
react to changes as change is the only constant. Successful companies are competitive and 
acquire competitive advantages light-years ahead of their competitors. Some of the recent 
changes in HR such as the adoption of Cloud HR software, people analytics were discussed 
by the illustrious resource person. The work culture has changed for the good such that even 
an employee’s guilt-free exit is being ensured by organizations. 

 
The session, characterized by the students’ quest for knowledge satiated by the guest, 
culminated with the students seeking to know more on various concepts in management and 
the guest willfully obliging to answer succinctly all the queries posed by the students. 
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Department of Management 

Studies

Mr. K. Vijayan, Assistant Manager, Jaya Television network 
day whose lecture was a treat to all the creative and curious MBAs with an insatiable hunger to 
know and explore the uncharted contours of digital and media marketing, a blooming industry 
which offers plethora of job opportunities and fascinates eve
illustrious resource person dispelled all the myths related to marketing as a career option and 
exuded optimism in stating that marketing as a career option has a glorious future. He stated that 
the recipe for a successful MBA m
foremost of which is taking initiative, being a jack of all trades, staying updated by constantly 
reading business dailies and magazines, being able to communicate well, following the dressing 
etiquette.  
 
The resource person shared his personal experiences in his illustrious marketing career and spoke 
about the importance of making the right career choice and the right sphere of work. He recalled 
an inspiring quote by one of his mentors, “Work fo
 
The resource person dwelt at length the details of tariffs for advertising in newspapers, 
magazines and the cost of airtime for a 10 second slot of television commercial in television 
channels and went on to highlight t
such as serials (sop operas) and movies which garners more eyeballs (television rating points) 
commanding a high advertising tariff. He also stated his own personal experiences having been 
able to offer good benefits to some of his corporate clients who have reaped the benefits of 
advertising on television channels. 
 
The resource person spoke about digital marketing and how one can make a career out of it.  He 
spoke about the benefits of it as it can reach the intended audience at cheaper cost and many 
brands have benefitted from it by way of increased popularity and s
 

Department of Management 

StudiesSpecialLecture 

The Department of Management Studies of 
Saranathan College of Engineering 
organisedaguest lecture titled 
Media Marketing” on 
2022 (Wednesday) between 10.30 AM and 
12.30 PM. The programme was held in the 
MBA Seminar Hall and was attended 
I year MBA Students and the faculty 
members.  

Mr. K. Vijayan, Assistant Manager, Jaya Television network was the resource person 
day whose lecture was a treat to all the creative and curious MBAs with an insatiable hunger to 
know and explore the uncharted contours of digital and media marketing, a blooming industry 
which offers plethora of job opportunities and fascinates every management graduate. The 
illustrious resource person dispelled all the myths related to marketing as a career option and 
exuded optimism in stating that marketing as a career option has a glorious future. He stated that 
the recipe for a successful MBA must possess all the sine qua non ingredients 
foremost of which is taking initiative, being a jack of all trades, staying updated by constantly 
reading business dailies and magazines, being able to communicate well, following the dressing 

The resource person shared his personal experiences in his illustrious marketing career and spoke 
about the importance of making the right career choice and the right sphere of work. He recalled 
an inspiring quote by one of his mentors, “Work for your work, not for the Company’. 

The resource person dwelt at length the details of tariffs for advertising in newspapers, 
magazines and the cost of airtime for a 10 second slot of television commercial in television 
channels and went on to highlight the importance of television channels and interesting content 
such as serials (sop operas) and movies which garners more eyeballs (television rating points) 
commanding a high advertising tariff. He also stated his own personal experiences having been 

o offer good benefits to some of his corporate clients who have reaped the benefits of 
advertising on television channels.  

The resource person spoke about digital marketing and how one can make a career out of it.  He 
spoke about the benefits of it as it can reach the intended audience at cheaper cost and many 
brands have benefitted from it by way of increased popularity and sales.  

 

The Department of Management Studies of 
lege of Engineering 

organisedaguest lecture titled “Digital and 
 16th February 

between 10.30 AM and 
The programme was held in the 

MBA Seminar Hall and was attended by the 
I year MBA Students and the faculty 

the resource person of the 
day whose lecture was a treat to all the creative and curious MBAs with an insatiable hunger to 
know and explore the uncharted contours of digital and media marketing, a blooming industry 

ry management graduate. The 
illustrious resource person dispelled all the myths related to marketing as a career option and 
exuded optimism in stating that marketing as a career option has a glorious future. He stated that 

ust possess all the sine qua non ingredients – the first and 
foremost of which is taking initiative, being a jack of all trades, staying updated by constantly 
reading business dailies and magazines, being able to communicate well, following the dressing 

The resource person shared his personal experiences in his illustrious marketing career and spoke 
about the importance of making the right career choice and the right sphere of work. He recalled 

r your work, not for the Company’.  

The resource person dwelt at length the details of tariffs for advertising in newspapers, 
magazines and the cost of airtime for a 10 second slot of television commercial in television 

he importance of television channels and interesting content 
such as serials (sop operas) and movies which garners more eyeballs (television rating points) 
commanding a high advertising tariff. He also stated his own personal experiences having been 

o offer good benefits to some of his corporate clients who have reaped the benefits of 

The resource person spoke about digital marketing and how one can make a career out of it.  He 
spoke about the benefits of it as it can reach the intended audience at cheaper cost and many 
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SARANATHAN COLLEGE OF ENGINEERING 
DEPARTMENT OF MANAGEMENT STUDIES 

 
 

Special Lecture 

 
 Subject Matter Expert 

 
Dr. S. N. Raghavendra 

 
Area Chair & Associate Professor,  

Bharathidasan Institute of Management (BIM) 
Trichy 

 
Title: “Banking Frauds and Safety Awareness Programme” 

An interactive two way communicative lecture 
 

30th Nov. 2021 (Tuesday) 

3 to 4.30 pm 
Venue: MBA SEMINAR HALL 

All are invited to join, collaborate and communicate. 
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Department of Management Studies

Mr. G. Kannan, Area Manager, Credit Intelligence and Control Unit, HDFC Bank Ltd., 
Thillai Nagar, Trichy wasthe resource perso
developments in banking sector and also the safety issues in banking sector. The banking sector, 
characterized by cash as its raw material, is highly susceptible to frauds. With the advent of 
electronic banking, customers have begun to get an unimaginable convenience in transacting 
be it fund transfer, payments, withdrawal of money from accounts etc. saving customers from 
having to go to the bank and wait in long queues to do the transactions. However, along 
immense benefits, there are commensurate risks posed by fraudsters and scammers. 
 
The awareness programme was meant to throw light on how such fraudsters operate and also to 
educate the customers to desist from giving their personal details to su
emails etc. It was remarked that customers need to be highly aware and vigilant while transacting 
online as it was the only solution to prevent oneself from falling prey to such cybercrimes. 
Keeping one’s financial account detai
reasons, having DND (Do Not Disturb) facility registered with one’s telecom service provider, 
not clicking on suspicious links and transacting only on websites which are secure (https) are 
some of the recommendations made by the resource person for banking safety. 
 
The resource person, towards the end of the session, urged everyone to spread the awareness and 
be highly vigilant while using ATMs, online banking and credit/debit cards. The session 
sensitized everyone on the benefits of online banking and also the practices to be followed by 
users of online banking in an authenticated and secure manner. 
 
 

Department of Management Studies 

Special Lecture 

The Department of Management 
Studies of Saranathan Col
Engineering organisedaguest 
lecture titled “Banking Frauds 
and Safety Awareness 
Programme” on 
2021 (Tuesday) between 3.00 PM 
and 4.30 PM. The programme was 
held in the MBA Seminar Hall and 
was attended by the I year and II 
year MBA Students and the faculty 
members.  
 

Mr. G. Kannan, Area Manager, Credit Intelligence and Control Unit, HDFC Bank Ltd., 
the resource person who gave a highly educational content on the 

developments in banking sector and also the safety issues in banking sector. The banking sector, 
characterized by cash as its raw material, is highly susceptible to frauds. With the advent of 

g, customers have begun to get an unimaginable convenience in transacting 
be it fund transfer, payments, withdrawal of money from accounts etc. saving customers from 
having to go to the bank and wait in long queues to do the transactions. However, along 
immense benefits, there are commensurate risks posed by fraudsters and scammers. 

The awareness programme was meant to throw light on how such fraudsters operate and also to 
educate the customers to desist from giving their personal details to suspicious callers/senders of 
emails etc. It was remarked that customers need to be highly aware and vigilant while transacting 
online as it was the only solution to prevent oneself from falling prey to such cybercrimes. 
Keeping one’s financial account details highly confidential, having a strong password for safety 
reasons, having DND (Do Not Disturb) facility registered with one’s telecom service provider, 
not clicking on suspicious links and transacting only on websites which are secure (https) are 

the recommendations made by the resource person for banking safety.  

The resource person, towards the end of the session, urged everyone to spread the awareness and 
be highly vigilant while using ATMs, online banking and credit/debit cards. The session 
ensitized everyone on the benefits of online banking and also the practices to be followed by 

users of online banking in an authenticated and secure manner.  

 

 

The Department of Management 
Studies of Saranathan College of 
Engineering organisedaguest 

Banking Frauds 
and Safety Awareness 

30th November 
between 3.00 PM 

The programme was 
held in the MBA Seminar Hall and 

by the I year and II 
year MBA Students and the faculty 

Mr. G. Kannan, Area Manager, Credit Intelligence and Control Unit, HDFC Bank Ltd., 
gave a highly educational content on the 

developments in banking sector and also the safety issues in banking sector. The banking sector, 
characterized by cash as its raw material, is highly susceptible to frauds. With the advent of 

g, customers have begun to get an unimaginable convenience in transacting – 
be it fund transfer, payments, withdrawal of money from accounts etc. saving customers from 
having to go to the bank and wait in long queues to do the transactions. However, along with the 
immense benefits, there are commensurate risks posed by fraudsters and scammers.  

The awareness programme was meant to throw light on how such fraudsters operate and also to 
spicious callers/senders of 

emails etc. It was remarked that customers need to be highly aware and vigilant while transacting 
online as it was the only solution to prevent oneself from falling prey to such cybercrimes. 

ls highly confidential, having a strong password for safety 
reasons, having DND (Do Not Disturb) facility registered with one’s telecom service provider, 
not clicking on suspicious links and transacting only on websites which are secure (https) are 

 

The resource person, towards the end of the session, urged everyone to spread the awareness and 
be highly vigilant while using ATMs, online banking and credit/debit cards. The session 
ensitized everyone on the benefits of online banking and also the practices to be followed by 
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Department of Management Studies 

Special Lecture 

 
The Department of Management 
Studies of Saranathan College of 
Engineering organized a guest 
lecture exclusively for the II year 
MBA Students. It was an 
Investment awareness programme 
titled “Smart way to invest” on 
29th October 2021 (Friday).Sri. A. 
Sugumar, Senior Branch 
Manager, Angel Broking 
Limited, Coimbatore was the 
resource person who gave a highly 

informative lecture on investing in equity and the benefits of it. The guest lecture co-coordinator 
was Dr. V. Mahalakshmi, Assistant Professor, and Department of Management Studies.  
 
The resource person shared a vast amount of his experience and expertise in stock market 
investing. It was remarked that benefits of investment need no emphasis with people parking 
their savings in various investment avenues such as bonds, fixed deposits, debentures, real estate, 
gold, shares etc. to cope with price rise due to inflation and to meet their future needs in life for 
children’s education, marriage expenses, construction of a house etc. The stock market is an all 
the more alluring investment avenue for investors as it offers greater returns in the form of 
dividends, capital gains, bonus issue, rights issue, buy back of shares etc.  
 
The resource person dwelt at length on secondary market – the stock exchanges, the primary 
market, Initial Public Offers, gains made by investors from IPOs (from buying IPOs at issue 
price and thereupon selling it after listing). The details of recent IPOs that were on offer in the 
primary market were given by the resource person and it was highlighted that some IPOs have 
been able to offer investors double the issue price on listing date itself such as IRCTC, Paras 
Defence and Space Technologies Ltd., Tatva Chintan Pharma, GR Infra projects, Indigo Paints.  
 
The resource person also shared his expertise on derivatives, commodity derivatives trading 
(MCX), currency trading, mutual funds and bonds. On the whole, it was a highly enlightening 
session, an incisive commentary on the recent happenings in the stock markets with the resource 
person sharing his valuable ideas and inputs. The MBA students could easily get a rudimentary 
grasp of the stock market as well as a more detailed/advanced knowledge on investments. 
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Saranathan College of Engineering

Tiruchirappalli-620 012.

Academic Year - 2021 -2022

Department of Information Technology

List of Short Term Courses / Workshops / Course Module Developed

Sl.No Date of Event Name of the Event Resource Person Name Designation Name of the Organization

1 22.08.2021 to 06.01.2022 Ms.Pavani Technical Trainer Inlustro

2 22.08.2021 to 06.01.2022 Python Programming with IDLE Ms.Nalini Raj Technical Trainer Inlustro

3 22.08.2021 to 06.01.2022 Mr.Nishant Joshi Technical Trainer Inlustro

                                                                                                                                                                  [HOD]

MERN(Mango DB, Express, React 
JS, Node JS)

Data Science and Machine 
Learning (Python with Jupider 
Note Book)
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Saranathan College of Engineering

Tiruchirappalli-620 012.

Academic Year - 2020 -2021

Department of Information Technology

List of Short Term Courses / Workshops / Course Module Developed

Sl.No Date of Event Name of the Event Resource Person Name Designation Name of the Organization

1 24.03.2021 to 07.07.2021 Data Sturctures and Algorithms Ms.Shubha Meenakshi Technical Trainer Inlustro

2 24.03.2021 to 07.07.2021 Java Script
Director Inlustro

Ms.Revathy Technical Trainer Inlustro

3 24.03.2021 to 07.07.2021 Django Ms.Shubha Meenakshi Technical Trainer Inlustro

4 24.03.2021 to 07.07.2021 C# Ms.Shubha Meenakshi Technical Trainer Inlustro

5 24.03.2021 to 07.07.2021 Mobile App Development using React Native Director Inlustro

6 24.03.2021 to 07.07.2021 Mern Ms. Revathy Technical Trainer Inlustro

7 24.03.2021 to 07.07.2021 AI /ML Machine Learning with Scikitlearn Mr.Aditya Sambamoorthy Director Inlustro

8 24.03.2021 to 07.07.2021 Data Science
Director Inlustro

Ms.Nalini Raj Technical Trainer Inlustro

9 24.03.2021 to 07.07.2021 Game Development Director Inlustro

10 24.03.2021 to 07.07.2021 Ethical Hacking Mr.Aditya Sambamoorthy Director Inlustro

11 24.03.2021 to 07.07.2021 Spring React Native Ms.Nalini Raj Technical Trainer Inlustro

[HOD]

Mr.Aditya Sambamoorthy  

Mr.Aditya Sambamoorthy, 
      

Mr.Aditya Sambamoorthy, 
      

Mr.Aditya Sambamoorthy, 
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EXPERIENTIAL LEARNING  

Internships 2021-2022 

S.No Company List Name of the students 

No. of 

Students 

Participated 

1 

Cognizant Technology Solutions (CTS) 

ABDUL FAHEEM. Z 

18 

2 ABISEKH. R 

3 ADHINATHAN. C 

4 ANAND. S 

5 ARUN PRASADH. V 

6 ARUN. B 

7 GOKULA RAJAN. M 

8 JESSINTH BLESSO. E 

9 LAKSHMI NARASIMHAN. C 

10 MANGALARAMAN. K 

11 MANIKANDAN. M 

12 MURALIDHARAN. P M 

13 NAVIN GANESHAN. M 

14 PARI. T 

15 PRASHAN. N K 

16 PUGALEESHWARAN. J 

17 SRIDHAR. A 

18 VIGNESH. K R 

19 

Wipro Limited 

ANTONY PRABAHARAN. A 

9 

20 ARIHARASUDHAN. S 

21 ASWINTH KUMAR. V 

22 GANESH KUMAR. M 

23 KARTHISHWARAN. R 

24 MANOJ. N 

25 MOHAMMED SATHIK 

26 PRAKASH. P 

27 VETRIVEL. A M 

28 

Kinaxis India Private Limited 

ABDULLAH. H 

6 

29 BHARATHI KANNAN. R 

30 MUGESH KHANNA. M.A. 

31 PANDIYAN. C 

32 PUGALENDRAN. S 

33 VASANTH. V 

34 

National Institute of Technology (NIT), Trichy 

AJAY PRIYAKAR. M 

7 

35 ARUN. S 

36 Gokul. K 

37 SRI HARI MANIKANDAN 

38 SUNDAR.K 
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39 JOSHWA 

40 SRIRAM. V 

41 Kothari Sugars and Chemicals Limited ARUNACHALAM.R 
2 

42 CHANDRU.V 

43 Sri Sai Power and Equipments Private Limited   HARIHARAN. G 
2 

44 HARISNATH. S G 

45 Regent Defence And Engineering Systems 

Limited 

RAMESH KRISHNAN.A 
2 

46 VIGNESH.R 

47 Acoustics India Private Limited SRINIVASAN. M 1 

48 Sri Rajeswari Engineering Enterprises  SNOW BIJESH. M 1 

49 YUKEN India Limited GOKULAKRISHNAN.B 1 
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Cognizant 

13-Jan-2022 

Abdul Faheem Z 

B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappalli 

Dear Abdul Faheem Z, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of intenship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the leaming track assigned to you. The leaming path will 

include in-depth sessions, hands on exercise and project work. There ill also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Intermship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards anyY 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai 600 097 
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wipro 

APPOINTMENT LETTER 

January 25, 2022 

Dear ANTONY PRABAHARAN 
welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of 

your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to 

changes in the Company policy updated from time to time. 

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the 

Company. 

b. You will be on probation for a period of 12 monins from the date of your appointment. On completion of the 

probation period, your appointment shall be conirmed at the discretion of the Company based on your performance 

and other criteria as applicabie to your ba: an stream. Unless confirmation is communicated in writing, your 

probation period shall be deemed to have ieen extended. 

c. The retirement age is 58 years. 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or 

Subsidiary, ass ic15 or aia*e cinpany in suc capacity as the Com:any may from time to time determine. In 

such a case, "ou w be cova:ned by the terms nd conditions of servic: applicable to the new assignment 

including cortns9, ghours, h 3 2ave, people policies, etc. 

e. We provide support to our global customers through various Company locations in India to suit customer 

requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts, 

including night siift, as niay ie úecided by the Company, keeping in mind the business needs and deliverables to 

customers. 

f. This offer of ar; 
n 3 o yor Sucessf:l coml-tion of all curricular requirements as laid down by the 

Univers y/lr 
Company for your (uc, äi 
on/before the ate of appoir 

:/d a and tiie iequirements, including aggregate, specified by thee 

ed by tihe Company in terms of your educational qualifications 
y Ollier cri 

g. The cory of t is letter duly by you, Iias to be mandatorily submitted on the date of joining, 

2. Compensauon: 

You will be eir i'e f r: 

ui danc iIture lii - Salary Oller Sheet. 

a. Compesauon and. ficu 

b. Variable Pav The details c' omprn1 are isted in Annexure VI. The Variable Pay program may be changed 

or mo d àrl or iull i i iil iii i, at ie sult uisCrelioii ul the Company. 

c. Other cunpensatiorn and benefis in accort n ith Company policy a modified and intimated to you from time to 

time. 

be ty 
d. Your 

y's isrretinn and uill he subject to and on the basis of your 

your period of employment and other at th 
e. Chanaes in yir Comneris 

effecti mR fnrm=e_Offer_lettemplate_2022&user=23049072&item=422349... 1/12 
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WIpro 

March 4, 2022 

Dear S ARIHARASUDHAN 

Sub: Letter of Engagement as Intern 

We are pleased to inform you thal you have been selected for undergoing Internship in our organization Wipro Limited 

(Wipro) as Intern under the following terms and conditions: 

1. Nature of Engagement 

You will be engaged as an Intern at Wipro. 

Duration of trainin9 

The duration of internship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate your 

performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall 

automatically stand terminated at the expiry of the internship period. 

3. Verification Report 

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars 

furnished by you in your application and information given at the time of Interview. If any 
declaration or information furnished 

to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will be liable to 

removal from training without any notice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department/ section in which you are 

placed with high standard of initiative and eficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during the 

training period without obtaining permission in writing from the appointing authority at Wipro. You will be governed by 

the service rules /standing orders, policies and regulations as may be promulgated by Wipro from time to time in 

relation to conduct, discipline and other matters. You will not seek membership of any local or public bodies without 

first attaining specific permission from the appointing authority at Wipro. You are expected to comply with the policies 

of Wipro including the Code of Business Conduct and other policies of Wipro as they form an integral part of the 

terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated/ modified on a periodic basis and new Policies may be introduced and notified to 

employees/trainees from time to time and you will be required to comply with the same. Any matter or situation or 

incident that may arise that could potentially result, or has resulted, in any violation of the Policies or the terms of 

your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary action will be 

initiated. 

b. During the training period, if you conceive any new or advanced method of improving9 processes / formulae/ systems 

in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro and will be the 

sole property of Wipro. In consideration of the opportunities, training and access to new techniques and know-how 

that will be made available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore 

please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as 

secret and confidential and do not use or disclose any such Confidential Information except as may be required 

1 https:/wipro.icims.com/forms?module=Forms&action=showFom&view=htmäform=Unpaid_intern_template_without_start_and_end_dates&user=230.. 
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March 6, 2022 

Dear V.aswinth kumar, 

Sub: Letter of Engagement as Intern 

We are pleased to infom you that you 
have been selected for undergoing 

Internship in our organization Wipro 
Limited 

(Wipro) as Intern under the following terms and conditions: 

1. Nature of Engagement 

you will be engaged as an Intern at Wipro. 

2. Duration of training 

The duration of intermship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate 

your 
perfomance. 

Unless Wipro extends the period of internship, in writing, solely at its discretion, your 
internship shall 

automatically stand 
terminated at the expiry of the intermship period. 

3. Verification Report 

Your engagement 
with Wipro will be subject to receipt of satisfactory report with regard to verification of the particularss 

fumished by you in your application and information given at the time of Interview. If any 
declaration or 

information 

furnished to Wipro proves to be false or if you have wilfully suppressed any 
material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations and Responsibilites 

a. During your internship period, Wipro expects you to undergo training in any department / section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirecty in any other trade or business (except as share-holder or debenture holder) during 

the training period without obtaining permission in writing from the appointing authority at Wipro. You will be 

governed by the service rules/ standing orders, policies and regulations as may be promulgated by Wipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or 

public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected 

to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they 

form an integral part of the terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and 

notified to employees/trainees from time to tüme and you will be required to comply with the same. Any matter or 

situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or 

the terms of your employment, shall immedlately be brought to the notice of Wipro and appropriate disciplinary 

action will be initiated. 

b. During the training period, if you conceive any new or advanced method of improving processes / 
formulae/ 

systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro 

and will be the sole property of Wipro. In consideration of the opportunities, training and access to new 

techniques and know-how that will be made available to you, you will be required to comply with the 

Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by Wipro and 

in the course of your training. This covenant shall endure during your training and beyond the cessation of your 

training with Wipro. 

https://wipro.icims.com/forms?module=Formsäaction=showFormäview=htm&form=Unpaid_ 
intern_template without_start_and _end_datesausers 1/5 Page 74 of 541



04/03/2022, 1249 
po cims com/fomis ?module=Forms&action=showliorm&view=-htm&fom-Unpaid_jntern_template_withotu_start_Anacnu_u. 

wipro)i 

March 4, 2022 

Dear Ganesh kumar M, 

Sub: Letterof Engagement as Intem 

We are pleased to inform you that you have been selected for undergoing Intemship in our organization Wipro Limited 

(Wipro) as Intem under the following tems and conditions: 

1. Nature of Engagement 

You will be engaged as an Intem at Wipro. 

2. Duration of training 

The duration of intemship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate your 

perfomance. 
Unless Wipro extends the period of intemship, in writing, solely at its discretion, your intemship shall 

automatically 
stand teminated at the expiry of the intemship period. 

3. Veritfrication Report 

Your engagement 
with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars 

furmished by you in your application and information given at the time of Interview. If any 
declaration or information 

fumished to Wipro proves to be false or if you have wilfully suppressed any 
material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations 
and 

Responsibilities 

a. During your intemship period, Wipro expects you to undergo training in any department / 
section in which you are 

placed with high 
standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for 
remuneration 

(part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or 
business (except as 

share-holder or 
debenture holder) duning 

the training period 
without obtaining 

permission in writing from the appointing authoity at ipro. You will be 

governed by the service rules / standing orders, policies and regulations 
as may be promulgated by Mipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership 
of any local or 

public 
bodies without first attaining specitfic 

pemission 
from the appointing authority at Wipro. You are expected 

to comply 
with the policies of Wipro including the Code of Business 

Conduct and other policies of Wipro as they 

form an integral part of the terms of your training 
with Wipro. 

Consequenty, you are required to 
understand the scope 

and intent behind these policies and to comply with the 

same. 
These Policies are updated / 

modified on a periodic 
basis and new 

Policies may be 
introduced and notified 

to 
employeesirainees 

from time to time and you will be required to comply with the same. Any matter or 
situation 

or incidert hat may 
arise that could potentially 

result, or has resulted, in any 
violation of the Policies or the terms 

of your 
employment, 

shall 
immediately 

be brought to the notice of Wipro and appropriate 
disciplinary 

action will be 

initieted. 

b. During the training period, if you 
conceive any 

new or 
advanced method 

of improving 
processes/ 

formulae / 

systems in relation to the 
Business or Trade of Wipro, 

such 
developments 

will be fully 
communicated 

to Wipro 

and will be the sole property of Wipro. In 
consideration 

of the 
opportunities, 

training and access to new 

techniques 
and 

know-how 
thaf will be made 

available to you, you will be required to comply with the 

Confidentiality 
Policy of Wipro. 

Therefore, 
please 

maintain all 
Confidential 

Information 
as 

defined from time to 

time in the 
Confidentiality 

Policy of Wipro, as 
secret and 

confidential 
and do not use or 

disclose any 
such 

Confidential 

Information 
except as may be required 

under obligation 
of law or as may be required by ipro and in 

the course of your 
training. 

This 
covenant 

shall 
endure during your training and beyond the 

cessation of your 

training with Wipro. 
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Wipro) as Inten under he foiwing tes snd anaiors 

1. Nature of Engagamen* 

You wil be engaged as an Inten st Wipra 

2 Duration of training 

The durasion of internship wi be 10 to 15 wsets ststng hom areh 1n Dng Hs ei WRYo snel aaiat 

your perfomanoe. Uniess Wipro exteNds the perid sf intesnip. îinwding sb) sddios, nr iedNi dal 

automaicaly stand teminstad st te Exniny af He inkeTdis ad 

a Verification Report 

Your engagemert wih Wipro wil be subject to receipt of ststactory repot wtd snd o ve in o e adls 

Tished by you in your appficadon and inforTmstion gnem st de ne r nMu, Nny do nr IYint 

fuTmished to Wipro proves to be felse or if you hEve wiNuly SUDeSAd Sny atenal intmain, in an wil 

be iable to removal from treining without sny notie 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo treining in any ceermenn /in in nnin m a 

placed with high standard of initiative and efMciency You shsl devde yoUrsef axdshe ntarny oiiN 

You shall not take up any other work for remuneraion (pert-time or othewise) or uot on aVny cqveat r 

interested directly or indirectly in any other trade or busines (enpt as sharholder or dadndre dalr) dm 

the training period without obtaining permission in writing from the anpoinding authordy at W ln wil de 

govemed by the service rules / standing orders, polices and ragukadons as may be prndatad hy Wqw Rm 

time to time in relaton to conduct, discipline and other mstters. You wil not seek mmembardh of »y&d r 

pubic bodies without first attaining speciic pemission from the appointng athanty at Wnm Yai ar eai 

to comply with the poBicies of Wipro induding the Code of Business Conduct ad other pokoes of WD As e 

fom an integral part of the terms of your training with Wipro 

Consequently. you are required to understand the scope and intent behind these pokdes and t onnuy uh the 

same. These Poticies are updated / modified on a peniodic basis and new Aokcies may be ndadan wnd 

notified to employees/trainees from time to time and you wil be required to oomoty wrth tmhe sanne Any mater ov 

situation or incident that may arise that could potentially resuk, or has resulted, in any viatdn of the Rias vN 

the tems of your employment, shall immediately be brought to the notcæ of Wipno and anwuywiste dlsqiy 

action will be initiated. 

b. During the training penod, if you conceive any new or advanced method of improvang pvtNeSSUS / Amkae 

systems in relation to the Business or Trade of Wipro, such devetopments wil be fuly oonnNMnNatad do Wawu 

and wil be the sole property of Wipro. In consideration of the opportunities, training and aOass d) new 

techniques and know-how that wil be made available to you, you wil be required to comply with the 

Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Infonnation as defned hvn dwe to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or discdse any su 

Confidential Infomation except as may be required under obligation of law or as nay be requrd by Wiwv ant 

in the course of your training. This covenant shall endure during your trairning and beywni Mhe cnssatknn f yuNw 

tralning with Wipro. 
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wipro 

February 16, 2022 

Dear MANOJ N, 

Sub: Letter of Engagement as Intern 

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited 

(Wipro) as Intern under the following terms and conditions 

1. Nature of Engagement 

You will be engaged as an Intern at Wipro. 

2. Duration of training 

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipro shall evaluate 

your perfomance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall 

automatically stand terminated at the expiry of the internship period. 

3. Verification Report 

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars 

furnished by you in your application and information given at the time of Interview. If any declaration or information 

furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department/ section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during 

the training period without obtaining permission in writing from the appointing authority at Wipro. You will be 

governed by the service rules/ standing orders, policies and regulations as may be promulgated by Wipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or 

public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected 
to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they 

form an integral part of the terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and 

notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or 

situation or incident that may arise that could potentially result, or has resulted, in any violation of the Polic 
the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary 

action will be initiated. 

o 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae 
systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro 
and will be the sole property of Wipro. In consideration of the opportunities, training and access to new 

techniques and know-how that will be made available to you. you will be required to comply with the 
Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 
Confidential Iformation except as may be required under obligation of law or as may be required by Wipro and 
in the course of your training. This covenant shall endure during your training and beyond the cessation of your 
training with Wipro. 
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February 15, 2022 

Dear Mohammed sathik, 

Sub: Letter of Engagement as Intern 

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited 

(Wipro) as Intern under the following terms and conditions: 

1. Nature of Engagement 

You will be engaged as an Intern at Wipro. 

2. Duration of training9 

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipro shall evaluate 

your performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall 

automatically stand terminated at the expiry of the internship period. 

3. Verification Report 

Your engagement with Wipro will be subject to receipt of satisfactory repot with regard to verification of the particulars 

furnished by you in your application and information given at the time of Interview. If any declaration or information 

furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department / section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during 

the training period without obtaining permission in writing from the appointing authority at Wipro. You will be 

governed by the service rules / standing orders, policies and regulations as may be promulgated by Wipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or 

public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected 

to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they 

form an integral part of the terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and 

notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or 

situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or 

the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary 

action will be initiated. 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae / 

systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro 

and will be the sole property of Wipro. In consideration of the opportunities, training and access to new 

techniques and know-how that will be made available to you, you will be required to comply with the 

Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by Wipro and 

in the course of your training. This covenant shall endure during your training and beyond the cessation ot your 

training with Wipro. 
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Wipro 

February 15, 2022 

Dear PRAKASH P, 

Sub: Letter of Engagement as Intern 
We are pleased to inform you that you have been selected for undergoing Internship in our organization ¥ipro Limited 

(Wipro) as Intern under the following terms and condiions: 

1. Nature of Engage::ent 
You will be engaged as an Intern at Wipro. 

2. Duration of training 

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipno shall evaluate your 
performance. Unless Wipro extends the period of intemship, in writing, sclely at its discretion, your internship shal 

automatically star.d terminated at the expiry of the intenship period. 

3. Verification Report 

Your engagemeni Win Wipro wi! be subject 'o receipt of satisfactory rerurt with regard io verificatj:74 he particulars 

furmrished bv vu in vour apolicatinn and irf rmatinn nives at tha time n Interview. If any dects:at: or irfmation fur. ished 
to Wipro proves to ve alse or if you have wilfully suppressed any m3ieriai informatiori, ii such case, you will be liabie to 

removal from iraining without any nioice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department/ section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 
You shall not take up any other work fer rernuneration (part-time or othenvise) or wc n auv"sV *pacity or e 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during the 
training period without obtaining permission in writing from the appointing authority at Wipro. You will be governed by 

the service rules/standing orders, policies and regulations as may be promulgated by Wipro from time to time in 

relation to conduct, discipline and other matters. You will not seek membership of any local or public bodies without 

first attaining specific permission from the appointing authority at Wipro. You are expected to comply with the policies 

of Wipro including the Code of Business Conduct and other policies of Wipro as they form an integral part of the 

terms of your training with Wipro. 

Consequently. you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are ud ad I modified on a periodic basis and new Policies m: be introduced and notified to 

employees/trainees from ime to tirne and you will be required to comply with the sanme. Any matter or situation or 

incident that may arise nat coird potentially result, or has resulled, in any viriation of ine Policies or the terms of 

your employment, shall immediately be brough! to the notice of W;pro and apprupriate disciplinary actinn will be 

initiated. 

c. During thc iraining period, N' C T oni i ur advayriithod of impr " 

in re'atinr tc 1 Busines: iau vii *"1 JeValonient W 'ne fully cC::71.faie it ivin iWi. O e 

sole propert of vvipro. ii crnreid: rEi.0Ii nt the nfrtuniti2s, .rain1.: ana aressi naA nn1es and kno w 

that will be made avaliabie 1.,. yo, VJU V'ili De i ,J. no mply with the Cuntitrin.alit .Nt of v . he"T, 

please maintain all Contidenu lr.mat S uefinet ironi tirne to time ir ite Culintie.y Pn} oí Wiprc, ds 

secret and confidential and do noi use or disclose any such Confidential Information excupt as may be required 

https://wipro.icims.com/forms?module=Forms8action=showForm&view=htm&form=Unpaid_Intern_Template&user=230485668item=4223014&token=,.1/5 
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wipro 

Feruary 15. 2022 

Dear VETRVEL AM 

SuLeterof �ngagement as intern 

DS Yu hat you nae esn ssiecad for unaergoing Intarnship in our organization Wipro Limited 

NEE f Egageme 

an nten Wipro 

2Duretio af raining 

*Tsnip ail e iom February 21, 2022 o April 30 N2. During this period, Wipro shall evaluate your 

e n 

a veetan Report 

DEt a iipo ail de sDAN D een d SisANN repoT nitn egerd to verticstion of the particuiars 

Or aDice atnOEIO e a E ImE D Intenien. H any dediaration dr înfomation fumished 

S as r o naE AiNul SO ed an mFTS ndrmation, in sucn case. VOU Will be iable to 

Cigesicns and Responsibiites 

a Dme D ESD ETod Nor SADES YOU D UndeDO Irainiing in any departmant sdction in which you are 

rE : Ored or nare S r Tas DUSns (SASD s SharsNOdEr or debenture holcer) dunng the 

Terine =0 anDut Danng De SM in unting Dm tne apDDiNIiNg Eutnonty al Wipro. YOu will De goveme Dy 

E Senice UES SEnong oroes. DoiceS and reguaions as may DE promulgated by Wipro from tinme to time in 

DIMDUL aSDDinE and oner maes. YDu nil nN SAK membership oi any lDcal or public bodies without 

i aemng sec*C DEmssOn rom ne aDDDng auhDTDY a Wpro. You are e\pETtEd to dOMply with the pokieS 

noong ne Coos iSsneS Cond and other polices D Wpro as they form an integral part of the 

Or Tanmg a 'Ora 

Emty you are requred v unoerstand nE SONDE and intent Dehind inese pohoes and to comply with the 

Trese Poices are uPOEtEd mODNed On a perDDT DESS and new POliCeS may De introduced and notthed to 

iees taness Tom tme 0 ue and you urili be reUred O Domply wth the sane. Any matter or situation or 

rcoert et ma 3rse hat oouO DOLEndaly resut or nas eSed, in any vioiation of the Policies or the ternms of 

eoyent Shal mmeaely DE DgNI 20 the notE O VDO and apdNOpNBte disciplinany action will be 

rrg e Tanng Denoe d you coneve any nea or acvanced method of improving processes / formulae / systems 

eaon Te Busness ar raOE C VADra sun ovenomens al De tully communicated to Wipro and will be the 

rcey i iigro in consioeratin of the ipDOrtUntEs. ranng and acoess o new lechniques and know-hw 

ail E a aaiaie yOyOL aul de reQured D omoly th the Contidentiaity Policy of Wipro. Theretore. 

sarer al Conioenaai iniomialon as deined trom tunne to tume in the Confidentiaity Policy of \Wipro, ds 

ee anc cnnioena and O not us U DSAUSE DTy SLN LOnienial iniomnaton except as may de requirec 

1/ =shuFamauEu=m&iom=UnpEK_inem_Tempstesuser=2304S29 1Sem=42227408toAen 
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DocuSign Envelope ID: 37465C52-78DA-49DA-A7A6-78BF369E 1F1F 
Kinais 

Kinaxis India Private limited 

(Formerly known as Prana Consulting Services Private limited) 
KNOW SOONER. ACT FASTER. 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 

Kottivakkam, Chennai-600096. | Landline: 91 44 42125360 

Email: humanresource@kinaxis.com | Website: www.kinaxis.com 

CIN: U72900TN2011PTcO82954 | GSTIN: 33AAGCP2857D1Zl 

December 21, 2021 

Personal & Confidential-By PDF Email 

Abdullah Haja Muyinudeen 

No.139, Nagore Salai, P Konthagai, Thittachery, 

Nagapattinam - 609703, Tamil Nadu, India 

Sub: Offer of Internship ("lnternship Offer") 

Dear Abdullah Haja: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company") on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, ora guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date, Responsibilities and Work Schedule 

Your internship will start on January 24, 2022 or such other date as otherwise notified to you in 

writing ("Start Date"). The duration of your internship shall be for a period of 4 months ("Term"). 

As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be working from home. But based on company and 

business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com. The Company reserves the right to adjust your work schedule from time 

to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additional remuneration for hours worked in excess of 

the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully. 
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DocuSign nvelope ID: B54E288A-9D08-4A8F-B945-63F5545DD8DF 
Kinaxis 

Kinaxis tndia Private Limited KNOW SOONER. ACT FASTER. 

(Formerly known as Prana Consulting Services Private limited) 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 

Kottivakkam, Chennai-600096. | Landline:91 44 42125360 

Email: humanresource@kinaxis.com | Website: www.kinaxis.com 

CIN: U72900TN2011PTCOos2954 | GSTIN: 33AAGCP2857012l 

December 21, 2021 

Personal & Confidential- By PDF Email 

Bharathi Kannan Ramanathan 

142, Kaman Kovil Street, 
Olaiyur (P.), Andimadam (T.K), 

Ariyalur (D.T) 608901, 
Tamil Nadu, India 

Sub: Offer of Internship("internship Offer 

Dear Bharathi Kannan: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company) on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date, Responsibilities and Work Schedule 

Your internship will start on January 24, 2022or such other date as otherwise notified to you in 

writing("Start Date"). The duration of your internship shal be for a period of 4 months ("Term"). 

As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 

business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com The Company reserves the right to adjust your work schedule from time 

to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additional remuneration for hours worked in excess of 

the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully. 
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ID 871E8904-B69E-4F 15-93DB-36F FO4B32E5B 

inaxis Kinaxis India Private limlted 

(Formerly known as Prana Consulting Services Private limited) KNOW $0ONEN. ACT PAST 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 
Kottivakkam, Chennai-600096. | Landline: 91 44 42125360 

Email: humanresource@kinaxis.com | Website: www.kinaxiIS.com 
CIN U72900TN2011PTCO82954 | GSTIN: 33AAGCP2857D17 

December 21, 2021 

Personal & Confidential By PDF Email 

Mugesh Khanna Muthaiyan Ananthy 
No: 43, Karpaga Nagar, E.B Colony, 
Trichy 620007, Tamil Nadu, 
India 

Sub: Offer of Internship ("Internship Offer") 

Dear Mugesh: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company") on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this Internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date, Responsibilities and Work Schedule 
Your internship will start on January 24, 2022 or such other date as otherwise notified to you in 

writing ("Start Date"). The duration of your internship shall be for a period of 4 months ("Term"). 
As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 
business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 
uhuil Ghinanis.co. The Company reserves the right to adjust your work schedule from time 
to time, to accommodate the changing needs of the Company, subject to applicable laws. 
However, you shall not be entitled to any additional remuneration for hours workecd in excess of 

the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsilbilitles customarily associatecd with your 

position faithfully. 
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sign Envelope ID: BA39996A-B99D-4903-BE9C-0BBADF73A64B 
Kinaxis India Private Limited Kinaxis (Formerty known as Prana Consulting Services Private Limited) KNOW SOONER. ACT FASTER. 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, Kottivakkam, Chennai-600096. | Landline: +91 44 42125360 Email: humanresource@kinaxis.com | Website: www.kinaxis.com CIN: U7290OTN2011PTCo82954 | GSTIN: 33AAGCP2857D1ZL 

December 21, 2021 

Personal & Confidential - By PDF Email 

Pandiyan Chellaiya 
56-C, Navab Thottam Rengar Theru, 
Woraiyur, Tiruchirapalli 620003, 
Tamil Nadu, India 

Sub: Offer of Internship ("Internship Offer") 

Dear Pandiyan: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 
("Company") on the terms and conditions set out below in the position of Intern Associate 
Consultant. Once you return the signed Internship Offer, this offer will become an agreement that is binding on both you and the Company. Please note that this internship is for your benefit 
and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 
employment with the Company. However, if your performance is satisfactory, the company may 
consider your candidature for offer of employment. 

Start Date. Responsibilities and Work Schedule 

Your internship will start on January 24, 2022 or such other date as otherwise notified to you in 

writing ("Start Date"). The duration of your internship shall be for a period of 4 months ("Term"). 
As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 
Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 
business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 
mkumar@kinaxis.com. The Company reserves the right to adjust your work schedule from time 
to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additional remuneration for hours worked in excess of 
the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 
the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully 
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Envelope 10: A62F0AC6-E974-415A-9627-BD74035A4BB1 

Kinaxis Kinaxis India Prvate lImited 

(Formerly known as Prana Consulting Services Private Limited) 
KNOW SOONER. ACT FASTER. 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 
Kottivakkam, Chennai-600096. | Landline: +91 44 42125360 
Email: humanresource@kinaxis.com Website: www.kinaxis.com 
CIN: U72900TN2011PTCO82954 | GSTIN: 33AAGCP2857012 

21 December 2021 

Personal&Confidential-By PDF Email 

Pugalendran Solaimoorthy 
11, TKA illam, Thiyagaraja Nagar, 
Woraiyur, Trichy 620003 

Tamil Nadu, India 

Sub: Offer of Internship ("Internship Offer") 

Dear Pugalendran: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company) on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date Responsibilities and Work Schedule 

Your internship will start on 24 January 2022 or such other date as otherwise notified to you in 

writing("Start Date"). The duration of your internship shall be for a period of 4 Months ("Term"). 
As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 
businessimperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 
information about accepting this Internship Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com. The Company reserves the right to adju 
to time, to accommodate the changing needs of the Company, subject to applicable laws. 
However, you shall not be entitled to any additional remuneration for hours worked in excess of 

the aforementioned working hours 

your work schedule from time 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully. 
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KInaxs Ninanta bvdhia Plvata ttmiled 

wmey kin aa Piana( anaullng berveo Pivale linitad) 

Hgiteed O Na hA/10, 1tow Dev's Arb, Out Mahalvalyuu am Roal, Auivakhan, henna nMODo andine soI A4 415Jo mail huhanesuehmana.tom Welbaito www. inanth.com IN U7200NINJOIPIC on)0s4 | asIN ABAAi( )85701/1 

Derembe 1, 2021 

P'eonal N Confidentlal Iy P'I Emall 

Varanth Venkatesh 
No 21, do ndustulal Colony. 
AtlyamanRalam, 1h hy 620010, 
amil Narlu, India 

Sub: Offter of ntemship ("lnternsthipp Ofter") 

Dear Vaxanth 

tis our pleasure to exlend to you an offer of internship wilth Kinaxls Indla Private Ltd. 

'Company" ) on the termw and conditlons set out below in the poslton of Intern Associate 
Conultant. Once you relurn the signed Internship Ofler, this offer will become an agreement 
that s binding on both you and the Company. Please note that this Internship is for your benefit 
and training and nothing In this Internshlp Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company, However, If your perlormance is satisfactory, the company may 
consider your candidature for ofler of employment. 

Start Date, Responslbltes and Work Schecdule 
Your intership wll start on January 24, 2022 or such other date as otherwlse notifled to you in 

writine ("Start Date"). The duratlon of your internship shall be for a period of A months ("Term"). 
As an intern you will report initlally to Radhlka Sundararaman, and it may change time to time, to 
accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your Internshlp at thelr discretlon. 

During the Internshlp duratlon you wll be Working from home. But based on company and 
business imperatives, you may ask to report to any company location anywhere in Indla or abroad. 

As an intern, you are requlred to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about acceptlng thls Internshlp Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com. The Company reserves the right to adjust your work schedule from time 

to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additlonal remuneration for hours worked in excess of 

the aforementioned working hours 

You are expected to devote your time and attentlon durlng your working hours to the interests of 

the Company, and to perform the dutles and responslbllitles customarlly assoclated with your 

position faithfully. 
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SARANATHAN COLLEGE OF ENGINEERING 

TIRUCHIRAPALLI 12 

Dt.1.4.2022 

Ref SCE/T&P/Internship/2022/March/2022/231 

From 

Dr. S.M. Girirajkumar M.Tech., Ph.D, 

Protessor 
&Head/ Training and Placement 

To 

The Head, 

Department 
of 

Mechanical 
Engineering 

NIT, Tiruchirapalli 620 015. 

Kind Attention: 
Dr.N.Siva Shanmugam. 

Dear Sir/ Madam, 

This is to certify that the below 
mentioned are 

bonafide 
students of our college and 

studying in the Final Year of Mechanical Engineering 
Branch. 

They intend to do their internship at your 
esteemed 

Institution 
between 

1'April 2022 and 1" May 2022. 

Request you to extend 
whatever help required and do the needful to facilitate their 

internship and issue them with a completion certificate of successful completion of the 

internship. Branch 
Name of the Student 

5. No. 
B.No. AJAY PRIYAKAR. M Mech. 

1 
216010 

ARUN. S. 
Mech., 

2 216023 Mech., 
GOKUL. K 

3 
216044 

Head 
Training and Placement_SCE 

HO.D. (T&P) 
Sennathan College of Engg, 

Trnchirapall-620 012 

VENKATESWARANAGAR, 
EDAMALAIPATI PUDUR (P.o.) PANJAPPUR VILLAGE, SRIRANGAM TALUK, TRUCHRAPALLJ-20012 

Ph:8489915204, Telefax:0431-2473684 
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SVinodh 09:36 
S to me, S 

To whomsoever it my concern 

This is to mention that 

Srihari(813818114102), 
Sundar 

( 813818114108) and Joshwa 

(814718114024)present 
final 

year 
Mechanical Engineering 

Undergraduate 
students at 

Saranathan College and TRP 

College respectively 
will be 

doing Internship project under 

my guidance during April 25 to 

May 31, 2022 

Dr.S.Vinodh 

Associate Professor 

of 
Prodution 

Department 

Engineering 

Institute 
of 

National 

Technology 

Tiruchirappalli-620015 

1/1 
COfMTMantGhXH.InronnKMTCaT?nrniectnr=18meesanePartld=n 1 
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SVinodh o9:36 

to me, S 

To whomsoever it my concern: 

This is to mention that 

Srihari(813818114102), Sundar 

(813818114108) and Joshwa 

(814718114024)present final 

year Mechanical Engineering 

Undergraduate Students at 

Saranathan College and TRP 

College respectively will be 
doing Internship project under 
my guidance during Apri1 25 to 

May 31, 2022. 

Dr.S.Vinodh 
Associate Professor 

Department of Production 

Engineering 
National Institute of 

Technology 

Tiruchirappalli-620015 

httns:/Imail nnnnle cnm/mailli/n/#inhnx/FMfrn7GnFWTMnnlhXH.InrnnnKMTCnc:T7nrniertor=1RmassanaPartld=n 1 1/1 
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Department of Energy and Environment 
National Institute of Technology Tiruchirappall-420015 

E-mail: vmjaganá nitt.edu. Tet: 0431-2503135 

DEE 

02nd December 202 

To whomsoever it may be concerned 

This is to inform that Mr. Sriram V oll 
number: 

813818114307), 

final 

year B.E (Mechanical) student, from 
Saranathan 

Coliege 
of Engineert 

Trichy is selected to work under my guidance 
for his final year 

project 
work han College 

of 
Engineering 

for his final year 
project 

work 

as a part of his 
academic activity. His tenure 

starts 
from 

December 

2021, 
and 

twillend 

probably around May 2022. Hereby, I request 
the 

concermed 

authorities 
from his 

institution to 
facilitate his report 

to 
NIT Trichy 

on daily 

basis to complete 
the task assigned 

to him as 

mentioned 

above. 

Yours truly 

Dr. Jaganathan VM 

Dr. V.M. JAGANATHAN 

ASSISTANT PROFESSOR 

OERNTIMENTOF 
EBIGY AND 

BWRONMET 

ATIOMALNSTITUTE OF TECHNOLDGY 

CHIRAPPALU-S20 
015. TAM NADU, 

NDUA 
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coLLEGE 

SARANATHAN COLLEGE OF ENGINEERNG 

RUCH 
TIRUCHIRAPALLI 12 

ALLI 

Dt.11.4.2022 

Ref:SCE/T&P/Internship/2022/April/2022/233 

Mukaunt 
anathrw bylafe From 

Dr. S.M. Girirajkumar M.Tech., Ph.D., 

Professor & Head/Training and Placement pnuny, Tadty 

To 

The General Manager of HC Kothari, 

Kattur, 

Lalgudi, 
Tiruchirapalli 

- 621 706. 

Dear Sir/Madam, 

Dear Sir / Madam, 

a he hdaMr 

This is to certify that the below mentioned are bonafide students of our college and. 

studying in the Final Year of Mechanical Engineering 
Branch. 

44 b 

enyr 
mpletion of the her 

They intend to do their internship at your 
esteemed organization 

between 

15h April 2022 and 15" May 2022. 

Request you to extend whatever help required and do the needful to facilitate their 

internship and issue them with a completion 
certificate of successful completion of the 

internship. Branch 

B.No 
Name of the Student 

.No. Mech., GARS A 

KATTUR 
CALGUDI-TK. 2TRICHY-D1 

216024 

ARUNACHALAM. R 
1 

Mech., 
216036 

CHANDRU. V 

2 

Head 
Training and 

Placement _SCE 

H.O.D.( T&P 
Saranathan College of Engg, 

Trichirapalll-620 012 

VENKATESWARANAGAR, 

EDAMALAIPATTI 
PUDUR (PO.) 

PANJAPPUR VILLAGE, 
SRIRANGAM TALUK, 

TIRUCHIRAPALLI-620012 

Ph:8489915204, Telefax: 0431-2473684 

GHEM 

Page 91 of 541



3/31/22, 2:51 PM 

IMG 0001jpg 

SRI SAI POWER AND EQUIPMENTS PRIVATE LIMITED 
Formerly known as SRI SAI PUMPS AND ENERGY SYSTEMS PRIVATE LIMITED) 

(ISO 9001:2015 Certified Company) 
Admin. Office : B-101, " Floor, Harihar Residency, No.20, Mannarpuram Main Road, 

Mannarpuram, Tiruchirappalll - 620 020, Tamil Nadu. SPEL 
Ph: 0431 2422085 E-mail : info@saienergy.com Webster www.saienergy.com CIN: U29248TN2013PTCO92333 

-

SPEL/HR/2022/1PO/063 
Date:24/03/2022 

Mr.HARIHAREN G 
S/o G0PALAKRISHNAN N 
Address:1/89 AMMAN KUDI,KUDI STREET,ANDHANALLUR,TRICHY-101 

E-mail:mail4uhair2705@gmail.com 
Mob:6380136097/8870694559 

Dear Mr: HARIHAREN G 

Letter of Intern cum Placement offer 
This is with reference to your application and subsequent interview with us, we are pleased to offer you power plant engineering training 
for three months on chargeable basis and upon successful completion of the training, we may provide you a confirmed 

placement/appointment, with salary details (CTC) and terms &conditions of offer as given below. 

Terms and Conditions as follow 
1. The cost of training is Rs.5000/ per month for three months (Totally Rs.15000) 

2 The candidates who wish to be placed in our company soon after successful completion of training, by signing a service 
agreement on the 1" day of commencement of training, will be waived from the payment of this training fees. 

3. f the candidates leave in the midst of the training after execution of agreement, then they have to pay the training cost in full to 

get relieved. 

4. All other candidates who do not wish to execute the service agreement at the time of commencement of training and want to 

undergo training only, should pay the tralning cost in full. This fee will be treated as a security deposit for the special training we 
impart and will be returned to the candidates along with the first month salary,if the candidates wish to join our company at a 

later date agreeing for the service agreement conditions. 
5. The candidates executing the service agreement after the completion of our training, should satisfy the terms and conditions of 

placement/appaintment and if for any reason after joining the company, wish to leave the company in the middle of the service 

period breaking the agreement, then they will have to pay the liquidated damages. 
6. The interested candidates who have signed an agreement with the company, after successful and satisfactory completion of 

training, may be placed suitably with a decent salary as per the company norms based on their degree/diploma qualification, in 

our company project sites as regular employees and may enjoy all the benefits of the regular employees. 
The salary (CTC) for BE 8raduates and Diploma holders may be Rs.17000/and Rs.14500/respectively for the company trained-up 

7. 
engineers. 8. Your posting will be at any of our 0&M establishment sites, anywhere in India and liable for transfer to any site/Department 

/HO/Unit of our group of companies in india. 
9. ESI contribution will be deducted based on ESI applicable area and working site as per ESI act. 

10. TOS and Professional Tax will be deducted as per statutory norms from the Net pay. 

11. You are eligible for Bonus and Gratuity as per" the payment of Gratuity act 1972 and as per the payment of Bonus act 1965." 

12. You will be governed in all matters by the rules and regulations of the company for the time being in force and as amended to or 

modified from time to time and it is subject to the jurisdiction of Tiruchirappall, Tamil Nädu, if any dispute arises. 

13. The classes of the first batch will begin from April 1 2022. 

You are requested to acknowledge receipt of this letter of Intern cum Placement offer and give your acceptance along with 

confirmed date of joining. 

Accepted the above offerand its terms and condition 
For Sri Sai Power and Equipments (Pvt) Ltd. 

Signature of the candidate. 
(K.Venkatachala Raja) 

Director. 

1/1 

n tlsa 

Mfoa7Gmdd?RowVNnnwndRAWRnClr.R?nrniactnr=1RmessanaPartld=0 1 
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SRI SAI POWER AND EQUIPMENTS PRIVATE LIMITED 
(Formerly known as SRI SAI PUMPS AND ENERGY SYSTEMS PRIVATE LIMITED) 

(ISO 9001:2015 Certified Company) 
Admin. Office : B-101,' Floor, Harihar Residency, No.20, Mannarpuram Main Poad, 

Mannarpuram, Tiruchirappalli 620 020, Tamil Nadu. SPEL 
CIN: U29248TN2013PTCO92333 Ph:0431 2422085 Emall into@saienergy.com Webste: www.salenergy.com 

SPEL/HR/2022/1PO/047 
Date:23/03/2022 Mr. HARISNATH 

S/o GOPINATH 
Address: 188A ALAGAR STREET,KAMMARAJ NAGAR,AIRPOT TRICHY,TAMILNADU 

E-mail:harisnath2018@gmail.com 
Mob:9677807784 
Dear Mr: HARISNATH 

Letter of Intern cum Placement offer 
This is with reference to your application and subsequent interview with us, we are pleased to offer you power plant engineering training for three months on chargeable basis and upon successful completion of the training, we rnay provide you a confirmed 
placement/appointment, with salary details (CTC} and terms &conditions of offer as given below. 

Terms and Conditions as follow: 
The cost of training is Rs.5000/ per month for three months (Totally Rs. 15000) 
The candidates who wish to be placed in our company soon after successful completion of training, by signing a service agreement on the i" day of commencement of training, wil! be waived from the payment of this training fees. f the candidates leave in the midst of the training after execution of agreement, then they have to pay the training cost in full to get relieved. 

All other candidates wha do not wish to execute the service agreement at the time of commencement of training and want to undergo training only, should pay the training cost in fuli. This fee will be treated as a security deposit for the special training we impart and wil be returned to the candidates along with the first manth salary, if the candidates wish to join our company at a later date agreeing for the service agreement conditions 5. The candidates executing the service agreement after the completion of our training, should satisfy the terms and conditions oi placement/appointment and if for any resson after joining the company, wish to leave the company in the middle of the service period brezking'the agreement, then they will have to pay the liquidated damages. The interested candidates who have signed an agreement with the company, after successful and satisfactory compBetion of training, may be piaced suitably with a decent salary as per the company norms based on their degree/dipioma quaiitication, in our company project sites as regular empioyees and may enjoy ail the benefits of the regular employees. The salary (CTC) for BE graduates and Diploma holders may be Rs.17000/and Rs.14500/respectively for the company trained-up engineers. 
Your posting wiBi be at any of our 0&M establishment sites, anywhere in india and liable for transfer to any site/Department /HO/Unit of our group of companies in india. 
ESI contritbution wili be deducted based on ESi applicable area and working site as per ESI act. 10. TDS and Professional Tax will be deducted as per statutory norms from the Net pay. 11. You are eligible for Bonus and Gratuity as per" the payment of Gratuity act 1972 and as per the payment of Bonus act 1965." 

12. You will be governed in alt rnatters by the rules and regulations of the company for the time being in force and as amended to or 
modified from time to time and it is subject to the jurisdiction of Tiruchirappalli, Tamil Nädu, if any dispute arises. 13. The classes of the first batch wifl begin from April 1" 2022. 

You are requested to acknowledge receipt of this letter of intern cum Placement offer and give your acceptance along with 
confirmed date of joining 

For Sri Sai Power and Equipments (Pvt) Ltd. 
Accepted the above offer and its terms and condition 

Sa. (K.Venkatachala Raja) 
Director Signature of the candidate. 

Love All Serve All; Holp Ever Hurt Never 
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3/30/22, 11:31 AM 
Gmail Reg: Offer of Employment 

Gmail Srinivasan M <srinivasan.sm75@gmail.com> 

Reg: Offer of Employment 1 message 

hr@acousticsind.com <hr@acousticsind.com> 
To: "srinivasan.sm75" <srinivasan.sm75@gmail.com> 
Cc: hr chr@acousticsind.com> 

26 March 2022 at 18:09 

Dear Mr.M.Srinivasan, 

Sub: Offer of Employment reg 

With reference to the interview you had with us on 26.03.2022, we are pleased to inform you that you have been offered 
employment as Internship Trainee in our organisation. 
As discussed, you are advised to report duty on 01.04.2022(Friday) at the below mentioned our Factory address: 

M/s Acoustics India Private Limited, 
9/1, Kumaramangalam Industrial Estate, 
Pakkudi Road, Mathur, 
Pudukkottai - 622 515. 

You are required to bring copy of the following documents at the time of joining: 

1. Recent Passport size Photograph 4 Nos 

2. Educational Qualification certificates 

3. Proof of age certificate (Aadhaar card) 
4: Address Proof (Ration card / Voter 1D) 
5. Identity Proof (Driving license/ Passport) 
6. Copy of Saving bank account number 

7.Relieving Order/Previous employment certificates if applicable 

Please acknowledge this mail as a token of your acceptance of the offer, confirming your date of joining 

We look forward to a mutually beneficial association. 

Certified for 

ACO STICcS Thanks & Regards WORK PLACE ASSESSMENT 

S.Melvin 
SAFETY &HYGEINE 

A Assistant Manager HR WASH APPNOVED BY YUALJIY COUNCA O UKWA) 

Since 1988 obile:00-91-9025033863 

MS 5 Certified Company Email: hr@acousticsind.com 

iSO 9001:2015 | ISO 14001:2015| ISO 45001:2018| IS0 27001:2013| IsO 50001:2018 

ASME U' Stamp | National Board 'NB'& R Stamp | 1BR Approved | PESO Approved 
Industrial Noise Control | Pressure Vessels | Heat Exchangers | Oil & Gas Equipment | 
Turnkey Engineering Projects | E-Houses | Heavy Fabricated Valve Components 

Winner of Cll SR EHS Excellence Award 2020 with 4 STAR RATING. 

Acoustics India Private Limited 

Office:377, Rajaram Salai, K. K. Nagar, Trichy, Tamil Nadu, India-620 021 

TEL: +91-431-4044900 (30 LINES), FAX: +91-431-2456148 

Factory: 9/1, Kumaramangalam Industrial Estate, Mathur,Pudukottai, Tamilnadu, India-622 515 

TEL:+91-4339-321999,FAX: +91-4339-2505 12 
www.acousticsind.com, www.acousticsindia.net 

The message contained is confidential& protected, intended solely for the addressee(s). If you are not the intended recipient, please 
Contact the sender by return email and destroy all copies of the original message. Any use of this message, which indudes but is not 

lirmited to forwarding, dissemination or reproduction is strictly prohibited and may be unlawful. 

htine Imail onnla rom/mailhuio/ik=4r9as5ORaDR viaw=tR saarrh=all narmthit=thraart.f9h3A17?8364244R4 769 1959R simnl=men-f.RA17.:*4 11 

Page 94 of 541



Phone : 0431-2500623 

Cell 98429 79144, 98424 50999 

E-mail: Sreerajent@redif.com 

GST No:33AALF50167R1ZN 
State Code: 33 

Sri Rajeswari Engineering Enterprises 
ANSI RAB 

30456 
(L 54) D -86, DEVELOPED PLOTS ESTATE so 9001 

075 

THUVAKUDI, TIRUCHIRAPPALLI - 620 015. 

Due 26l03/2022 Re 

SNOW BIJESH M 
PLNO-71, ANNAI INDRA NAGAR, THUVAKUDI, 
TRICHY-15. 

Dear Snow Bijesh 

We would like to congratulate you on being selected for the Quality checker (RT,UT) position with 

SRI RAJESWARI ENGG ENTERPRISES. All of us at our department are excited that you will be joining 

Our team! 

As we discussed aduring the interview process, you have to undergo a course named CSWIP n 

Chennai at SIS INSTITUTE OF NDT PVT LTD from (1.4.2022-8.6.2022) and you will be expected to 

provide 40 hours per week through, followed by 3 months of training (excluding Thanksgiving, 

Winter, and Spring breaks and holidays). Each month, yoU will be awarded an educational 

stipend of up to $20,000 to defray some of your educational expenses. 

This intenship is viewed by SRI RAJESWARI ENGG ENTERPRISES as being an educational opportunity 

for you, rather than a part-time job. As sUch, your internship will include training/orientation and 

focus primarily on learning and developing new skills and gaining a deeper understanding of 

concepts through hands-on application of the knowledge you learned in class. Pursuant to the 

Fair Labor Standards Act, we will abide by the U.S. Department of Labor's (DOL) guidelines for 

intens who may be unpaid. 

Again, congratulations and we look forward to working with you this coming year. 

Sincerely, 

ERPA For Sri Rajeswari Engg Enterprises 

(H.VEERA3AHU) 

Maneging Partner 
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YUKEN INDIA LIMITED Hytr muhcs 
NO Manufacturers of Oil Hydraulic Equipment 

Depend on IN COLLABORATION WITH YUKEN K0GYO CO. LTD., JAPAN 
An ISO 9001:2015 Company 

SY NO.11,12,16,17 AND 18.Malur-
Hosur road, Koppathimanahalli Village 
Malur Taluk, Kolar District 563130 
No 16/c, Doddanekundi Indl Area 
Mahadevapura post, Bangalore 560 048 

prasanna_rao@yukenindia.com 

Our Ref No YIL/ADMIN/02/2022 Factory 

CIN L29150KA1976PLCO03017 Regd. Office 
Date 23/02/2022 E-mail 

To. 
Head of the Department, 
Saranathan College of Engineering 
Venkateswaranagar, Edamalaipattipudur, 
Panjappur Village, Srirangam Taluk, 
Tiruchirapalli 620012. 

Dear Sir/Madam, 

Sub: Iaternship for Mr. Gokulakrishnan B Final Year of Mechanical Engineering 
This refers to your letter dated 14th February 2022 requesting the Company for the permission 

of Internship training as a part of academic curriculum for Mr. Gokulakrishnan B, a student 
of your institution for the period from 01s" April 2022 to 30th September 2022. 

In this regard we are pleased to accord the student, subject to following terms and conditions: 

. The student should make his own arrangement to reach the Factory and company will 

not provide any conveyance facility. 
2. He will be eligible for stipend of Rs. 7,500/- per month during his internship period. 

3. The company has a canteen run by a contractor. He can make use of the canteen by 

making necessary payment directly to the contractor. 
4. A coordinator will assist him during the course of the internship. 
5. He has to follow safety aspects, as per the company norms. 

6. He will not be covered under ESI & P.F. 

f the above terms are acceptable, you may advice the student to contact the undersigned for 
further assistance. 

Thanking You, 

Yours's faithfully, 
for YUKEN INDIA LIMTEDIA 

n MALUR 
563130 

Prasanna Rao V 
Head HR & IR Administtation 

YuKEN 
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Cognizant 

13-Jan-2022 

Abisekh R 
B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappalli 

Dear Abisekh R, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship 
curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly 
communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars 

quizzes, SME interactions, mentor connects, code challenges, 
assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offe. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

internship without any notice. 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

HL 

13-Jan-2022 

Adhinathan C 

B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappalli 

Dear Adhinathan C, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship 
curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual 
commencement of Internship dates and duration would be shortly 

communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, 
assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and y 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Mlilestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Anand S 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Anand S, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Intemship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Intenship curriculum and wll be paid only subject to successful completion of milestones as 

defined in the curiculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Intemship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

leaning. The outcome during Intemship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfuly completed the prescribed Intemship 

program. In the event of unsatisfactory Intemship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

.The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

.Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported ill lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

there is a business need as per your 

Stipend payment will be done for the prescribed Intenship Curriculum period only and no additional 

payment ill be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Arun Prasadh 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Dear Arun Prasadh, 

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

us, we are pleased to offer you an Intenship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Intemship curiculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual 
commencement of Internship dates and duration would be shortly 

communicated to you and the 

intemship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning 
curriculum as per the leaming track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, 
mentor connects, code challenges, 

assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant 
reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Intems are covered under Cognizant's 
calendar holidays of the respective 

location of internship and you 

would need to adhere with minimum 
attendance requirements. 

Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero 
tolerance to plagiarisms and misconduct during the intemship. Any such incident 

reported will lead to immediate 
cancellation of internship 

without any 
notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

.You may be required, to travel to other locations within India if there is a business need as per your 

intermship program 

.Cognizant 
reserves rights regarding IT infra as applicable and access to 

information and material of 

Cognizant during the internship period and may modify or amend the Cognizant 
GenC program 

terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship 
Curriculum period only and no 

additional 

payment will be done for any delay in completion. 

Attendance 
and successful 

completion of Milestone(s) 
are the eligible 

factors for processing stipend 

payment 
and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram 
Road, Okkiam 

Thoraipakkam, 
Chennai - 600 097 
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Cognizant 

05-Jan-2022 

Arun B 

B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Dear Arun B, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

intenship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

leaming. The outcome during internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

.You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Gokula Rajan M M 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Gokula Rajan M M, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior apPprovals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions 

.You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modily or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curiculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 
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Cognizant 

13-Jan-2022 

Jessinth Blesso 
B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappali 

Dear Jessinth Blesso, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 
guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 
Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 
unavoidable leave or break requests during the program. 
There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 
You would be required to ensure timely completion and submission of assignments, project work and 
preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internshio program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 
conditions from time 
Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 
payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 
payment and tenure spent will not guarantee your monthly stipend payment. 

ime 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 

Page 103 of 541



Cognizant 

11-Jan-2022 

Lakshminarasimhan Chandramouleeswaran 

B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Dear Lakshminarasimhan Chandramouleeswaran, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiing category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Intemship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curiculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship wil form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Intenship 

program. In the eventof unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

ts employment offer. 

Please also note that: 

The Intenship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions 

. You may be required, to travel to other locations within India if there is a business 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant.GenC program terms and 

Conditions from time to time 

ed as per your 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 
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Cognlzat 

13-Jan 2022 

Manyalataman K 
E Metlhanoal 

tiatanatlha Collego of Fnginoering, Tuohirappall 

Dear Mangalaraman K, 

uther to ourI otor ot htent/ Offer for the posltlon of Programner Analyst Tralnee/ Programner Analyst 
allyned to lhe hiting oalogory and In respona lo your stubsecuent oonfirmatlon for Internship Program with 
U, we ale pleauod to offer you an Internshp wlh us for a perlod of 3 to 0 months, starting Dec 2021, 

Duing this pertod, you will be provided witha ellpend of INR 12,000 per month equnted to the planned 
duralion of thhe Intemahlp ourrloulum and wll be pald only subjøot to suocossful completion of milestones as 
defined in the curricultum prlor tothe monthly slpend processlng wlndow tor a glven month based on your 
pettomance and altondanc, 

Actual commencement of Internshlp dates and duratlon would bes shortly communlcated to you and the 
intenship would be based on the buslness demand allgned to your skll tracks, 

Though Cognizant Internahip belng a pro- requlalte skll and capablty development program, it does not 
guarantee employment. Howaver, the succosalul complatlon of Internshlp wll form a critical part of your 
employment with Cognlzant If an opporlunlty arlses in future. 

You will undergo a loarning currleulum as per the learning track ansigned to you. The learning path wil 
inctude in deplh sennions, handa on oxorclso and proloct work. There will lso be serles of webinars 
qulzzes, SME Interactions, mentor comecta, code challangon, asnossments otc. to accelerate your 
learning. The outcome durlng Intornhip would be monitorad through formal evaluatlons. 

Prior to joining on the rolle of Copnizant, you munt havo succonnftully completod tho proscribed Internship 
program. In the ovent of unsatofactory Intornahip, Cognlzant roserven righto at te sole dscrellon to revoke 
its omployment offor. 

Ploase also note that: 

The Internship timings would bo for 9 hours por day from Monday through Friday allgned to the working 

timings followod in Cognizant 
Intorns aro coverod undor Cognlzant's calondar holldays of the rospoctlive location of internship and you 

would neod to adhoro with minimum attendance requlrements. Prlor approvals are must towards any 

unavoidable loave or broak roquests during the program. 
There would be zero tolerance to plaglarisms and misconduct during the internship. Any such incident 

reported will load to immodlate cancellation of Internshlp without any notlce. 

You would be requlred to onsure timoly completlon and submisslon of assignments, project work and 

preparation requlrod prlor to the sosslons. 
You may be requrod, to travol to other locations within Indla If thero ls a business noed as per your 

internship program 
Cognizant resorves rights rogarding IT Infra as apllcable and access to Informatlon and materlal of 

Cognizant during the intornshlp porlod and may modily or amend the Cognlzant GenC program terms and 

conditions from time to time 

Stipend paymont will be done for the proscribed Internshlp Currlculum perlod only and no additional 

payment will bo done for any delay In completlon. 

Attendance and succossful completion of Milestone(s) aro tho ollglble factors for processlng stipend 

payment and tenure spent wll not guarantoo your monthly stlpend payment. 
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Cognizant 

27-Jan-2022 

Dear Manikandan M, 
B.E., Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Candidate 1D -19930926 

Thank you for exploring career oppotunities with Cognizant Technology Solutions India Private 
Limited ("Cognizant") You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process 

You have been selected for the position of Programmer Analyst Trainee 

During your probation period of 12 months, which includes your training program, you will be entitled to an 

Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500 
-as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 

compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

On successful completion of the probation period, clearing the required training assessments and subject 

to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 

450,500/- This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of 

INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 

and those that may change from time to time. Your compensation is highly confidential and if the need 

arises, you may discuss it only with your Manager. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 

other communications shared with you. 

Please note 

1. This appointment is subject to satisfactory background verification including professional reference 

checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with n0 

standing arrears in your Graduation/Post-Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 

through the company's online portal within this time-period. In case we do not receive any response from 

you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension 

to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 

right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skil 

Development (CSD) program, if offered to you: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 

This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs 
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Cognizant 

11-Feb-2022 

Dear Muralidharan P.M, 
B.E., Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Candidate ID -19641281 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 

Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process. 

You have been selected for the position of Programmer Analyst Trainee 

During your probation period of 12 months, which includes your training program, you will be entitled to an 
Annual Total Remuneration (ATR) of INR 401,988/. This includes an annual target incentive of INR 22,500 
as well as Cognizant's contribution of INR 19,500/-towards benefits such as Medical, Accident and Life 

Insurance. The incentive amount may vary, depending on Cognizant's peformance and your performance 
The other details about your compensation are detailed in Compensation and Benefits. Your 
compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

On successful completion of the probation period, clearing the required training assessments and subject 
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 

450,500/ This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of 

INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 
and those that may change from time to time. Your compensation is highly confidential and if the need 

arises, you may discuss it only with your Manager. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 

other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory background verification including professional reference 
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no 

standing arrears in your Graduation/Post-Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 

through the company's online portal within this time-period. In case we do not receive any response from 

you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension 

to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 

right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 

Development (CSD) program, if offered to you: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 

This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs 
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Cognizant 

27-Jan-2022 

Dear Navin Ganeshan M, B.E., Mechanical 
Saranathan College of Engineering. Tiruchirappalli 
Candidate ID-19930927 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection process. 

You have been selected for the position of Programmer Analyst Trainee 

During your probation period of 12 months, which includes your training program, you will be entitled to an Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500 as well as Cognizant's contribution of INR 19,500/-towards benefits such as Medical, Accident and Life Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. The other details about your compensation are detailed in Compensation and Benefits. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 
On successful completion of the probation period, clearing the required training assessments and subject to you being part ofa delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 
Your appointment will be governed by the terms and conditions of employment as presented in Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 
other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory background verification including professional reference 
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no 
standing arrears in your Graduation/Post-Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 
through the company's online portal within this time-period. In case we do not receive any response from 
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension 
to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 
Development (CSD) program, if offered to you: 

At Cognizant, we invest in skil and capability devetopment of our campus selects evern before they join us. 
This is through Cognizant intomehip and Continuouo Ohil Dovoloprmont (0OD) program. Thooo programo 
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Cognizant 

07-Feb-2022 

Pari T 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 
Dear Pari T, 

Further to our Letter of Intent Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for lInternship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship 

onboarding will be scheduled anytime between now, through end of March 2022 based on your availability 

factoring your college exam schedule and our business requirements. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 
Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 
unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 
conditions from time to time 

Stipend payment will be done for the prescritbed Internship Curriculum period onily and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 
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Cognizant 

13-Jan-2022 

Prashan NK 
B.E. Mechanical 
Saranathan College of Engineering. Tiruchirappali 

Dear Prashan NK, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

alngned to the hining category and in response to your subsequent confirmation for Internship Program with 

US, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

perfomance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

intemship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of intemship will fom a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learming curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

leaming. The outcome during Intermship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Intenship, Cognizant reseves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Intermship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

.Interns are covered under Cognizant's calendar holidays of the respective location of intemship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the intemship. Any such incident 

reported will lead to immediate cancellation of intemship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

.You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 
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Cognizant 

13-Jan-2022 

Pugaleeshwaran J 

B.E. Mechanical Engineering 
Saranathan College of Engineering, Tiruchirappalli 

Dear Pugaleeshwaran 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars. 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed lInternship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

.The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 
You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road. Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Sridhar Ananthan 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Sridhar Ananthan, 

Further to our Letter of intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 
defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 
internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 
guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The leaming path will 
include in-depth sessions, hands on exercise and project work. There will also be series of webinars 
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 
learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rols of Cognizant, you must have successfuly compleled the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 
Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 
. There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 
. You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 
You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modity or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Vignesh KR 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Vignesh K R 

Further to our Letter of Intent/Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 
agned to the hiring category and in response to your subsequent confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

uring this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 
Gefined in the curriculum prior to the monthly stipend processing window tor a given month based on your 
performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 
internship would be based on the business demand aligned to your skil tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 
guarantee employment. However, the successful completion of internship will form a critical part of your 
employmet with Cognizant if an opportunity arises in future. 

YOu will undergo a learning curriculum as per the learning track assigned to you. The learning path will 
include in-depth sessions, hands on exercise and project work. There will also be series of webinars 
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 
learning. The outcome during Internship would be monitored through formal evaluations 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 
its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 
timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 
unavoidable leave or break requests during the program. 
There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 
reported will lead to immediate cancellation of internship without any notice. 
You would be required to ensure timely completion and submission of assignments, project work and 
preparation required prior to the sessions. 
You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 
conditions from time to time 
Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 
payment will be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 
payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai 600 097 
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HTO : Certifcate No.: fo1l9 02 2 

SOUTHERN RAILWAY 

q541I HÈTETUT h/ WORKSHOP TRAINING CENTRE
s TIGI, G4/ CENTRAL wORKSHOP, PONMALAI

(An 1S0 9001:2000,14001:2004, 0SHAS 18001: 2007 & EnMS 50001:2011 CERTIFIED WORKSHOP) 

frolRTool Tiruchirappalli - 620 004 

THTUT YE/ CERTIFICATE 

***A* 

a5TeTII, afey ord, qHH- 620 004 feis .. a6 37afe aivT 

This lis to certiby that Shri / Smt / Kum. _S. ARAVINDHAN
&/01D/o P8YANE&AN 
`ARANATHAN- CDLLESLE_-OF ENLNE ERINGZ=TRCAK_ 
has undergone Inplant 1 Internship Training in Central Workshop, Southern Railway, Ponmalai - 620 004 

during the perod prom _22-D52.022 -28-05-2.022

BE MELH-
Student ob 

Chwwawn

HT DATE 28 - 05-2022 PRINCIPAL / WTC / GOC 
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Dr. N. Siva Shanmugam 
Associate Professor  

http://www.nitt.edu/home/academics/departments/mech/faculty/lecturers/nsiva/ 
                                                       

National Institute of Technology Tiruchirappalli – 620 015 
(Under MoE, Government of India) 

 

Department of Mechanical Engineering 
 

       Phone : 0431-2503425       Fax : 0431-2500133        Email : nsiva@nitt.edu 
       Mobile: +91 9443649278                                              Web  : www.nitt.edu  
 

 
NIT, Trichy 

                17.06.2022 
 

 

TO WHOM SO EVER IT MAY CONCERN 
 

 
This is to certify that  

Mr. AJAY PRIYAKAR.M  - 813818114010 

Mr. ARUN.S    - 813818114021 

Mr. GOKUL.K    – 813818114043 

students of IV-year B.E. Mechanical Engineering, SARANATHAN COLLEGE 

OF ENGINEERING, Tiruchirappalli - 620 012 have satisfactorily carried out 

the internship program cum Project work under my supervision in the topic 

of “INVESTIGATION OF MECHANICAL PROPERTIES AND 

MICROSTRUCTURE OF WAAM PROCESSED FUNCTIONALLY GRADED 

MATERIAL SS 316L & SDSS 2594” from 01.04.2022 to 01.05.2022 (30 days) 

at Materials Joining and Testing Laboratory, Department of Mechanical 

Engineering, National Institute of Technology, Tiruchirappalli, Tamil Nadu. 

During the internship program/project work, the said students showed keen 

interest in building of wall through arc welding route and mechanical testing 

of WAAM sheets. 

 
 

 
 
N. SIVA SHANMUGAM 
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HTU 7 i: Certifcate No.: 96l 2022 

SOUTHERN RAILWAY 

54TT HfRTEUT » / woRKSHOP TRAINING CENTRE 

eHI, GT-T4oA / CENTRAL WORKSHOP, PONMALAI 

CAn 1s0 9001:2000,14001:2004, OSHAS 1s001 2007 & EnMS 50001:2011 CERTIFIED WORKSHOP) 

fsTyfocl Tiruchirappalli - 620 004 

HTUT YA/ CERTIFICATE 

rHTTT, atU Rrd, q-T4c - 620 004 fe-i6... ... H ... 

This s to ertihy that Shri 1 8it 1 Kum RARavLNDHLKUnAR. BE.MeCH. 

--A-PALANL SAMy-- S/o/D/a Student ob 

SARANATHAN--CoLLEME_DF ENGtINEERINLL-TRICHY-- 
has andergone n-plant 1 nternship Tainiag in Central Workshop, Southern Railrag, Ponmalai - 620 004 

during the períod from_22.05 2012--2020222 

feHic/DATE 28 0S 2022 PRINCIPAL / WTC /GOC 
Dani 
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siemenscoe.nitt.edu 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

This is to certify that C. Adhinathan, Student of Saranathan College of Engineering, 

Tiruchirappalli has participated and successfully completed a webinar on Latest 

Developments in Robotic & Manual MIG Welding Systems conducted by the Siemens 

Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, Bangalore & 

Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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CERTIFICATE NO- SRI-OT01-21440010150

ABDULLAH H

Has successfully participated one day virtual workshop on 

"BOSCH DIESEL SYSTEM"

conducted on 10th Dec 2021
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siemenscoe.nitt.edu 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

This is to certify that S. Aravindhan, Student of Saranathan College of Engineering, 

Tiruchirappalli has participated and successfully completed a webinar on Latest 

Developments in Robotic & Manual MIG Welding Systems conducted by the Siemens 

Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, Bangalore & 

Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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siemenscoe.nitt.edu 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

This is to certify that N. Ayyoob Ahamed, Student of Saranathan College of 

Engineering, Tiruchirappalli has participated and successfully completed a webinar on 

Latest Developments in Robotic & Manual MIG Welding Systems conducted by the 

Siemens Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, 

Bangalore & Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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This is to certify that H. Abdullah, Student of Saranathan College of Engineering, 

Tiruchirappalli has participated and successfully completed a webinar on Latest 

Developments in Robotic & Manual MIG Welding Systems conducted by the Siemens 

Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, Bangalore & 

Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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CERTIFICATE NO- SRI-OT01-2144009914

ABDULLAH H

Has successfully participated two days virtual workshop on 

""HYBRID ELECTRIC VEHICLE""

conducted on 08th Dec 2021 to 09th Dec 2021
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T4TEQ SOFTWARE SOLUTIONS

MANAGER

CO-ORDINATORDATE OF ISSUE : 29-May-2022

CERTIFICATE OF PARTICIPATION

This is to certify that

VIMALRAJ M.

PYTHON HANDS-ON WORKSHOP

designed and developed as per the standards of

has successfully participated in 

4on Twenty Ninth  May 2022

4

WKSPPY0529224077
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SKILL LYNC

CERTIFICATE OF

PARTICIPATION

SUDHARSAN C

for attending the workshop on

Introduction to automotive NVH

07 Jun 2021 SURYANARAYANAN P
Date: Program Director

Certificate UID : h4vsyOp1aq
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National Supercomputing Mission

KLA Workshop on AI and HPC in

Semiconductor Manufacturing

Certificate of Participation
[ X \

This is to certify that SURENDAR D is a participant of the National Supercomputing Mission’s online KLA

WORKSHOP ON AI AND HPC IN SEMICONDUCTOR MANUFACTURING organized from 27th September to

1st October 2021 at IIT Madras.

Pradeep Ramachandran Rupesh Nasre.
Director Head

AI Advanced Computing Labs, KLA NSM Nodal Centre, IIT Madras
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CERTIFICATE NO- SRI-OT01-2144009585

YUVARAJ R

Has successfully participated two days virtual workshop on 

""HYBRID ELECTRIC VEHICLE""

conducted on 08th Dec 2021 to 09th Dec 2021
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CERTIFICATE NO- SRI-OT01-2144004590

IRFAN G

Has successfully participated one day virtual workshop on 

"Industrial System Control With Mechatronics- Industry 4.O"

conducted on 26th Jul 2021
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Certificate of Participation

This is to certify that

Lakshmi Narasimhan C

of Saranathan College Of Engineering (SCE), Tamil Nadu  as

Team SaraMech2022 has participated in the Hero Campus

Challenge Season 7 organised by  Hero MotoCorp Limited 
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DEPARTMENT OF ELECTRICAL AND ELECTRONICS ENGINEERING

M PRAVIN AJAY
This is to certify that

of SARANATHAN COLLEGE OF ENGINEERING for participating in "PELS JAMBOREE - PROJECT EXPO" - an 

online event conducted by IEEE Power Electronics Society of St.Joseph's College of Engineering on account of 

International IEEE PELS Day, under the topic STARTER MOTOR BICYCLE  conducted on 17.06.2021.

SBC COUNSELLOR
Mr.R.Sreekanth M.E.,(Ph.D.)

SBC ADVISOR

Dr.Jayarama Pradeep M.E.,(Ph.D.) Dr.VADDI SESHAGIRI RAO M.E.,M.B.A., Ph.D
PRINCIPAL
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Dr.P.Ranjith Kumar
 Principal

Certificate of Appreciation
      This is to certify that 

Mr.VISHAL RAGAVENDER V of  SARANATHAN COLLEGE OF ENGINEERING 

has won FIRST PLACE in the 

Event - PAPER PRESENTATION 

of National Level Virtual Technical Symposium  "ACME 2K21" on 13.11.2021.

         Prof.R.Ramanathan 
Head of the Department

Accredited by NAAC
Approved by AICTE, New Delhi || Affiliated to Anna University, Chennai

Siruganur , Trichy -621105

M.A.M. SCHOOL OF ENGINEERING

Al Haj. M. A. Peer Mohamed
Correspondent

Department of Mechanical Engineering

“ACME 2K21”
National Level Virtual Technical Symposium

Mr.A.Mohan kumar AP/Mech
Co ordinator

E-
Ce

rt
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M
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H
00

1

Page 143 of 541



Certificate of Participation

This is to certify that

Sudharsan C

of Saranathan College Of Engineering (SCE), Tamil Nadu  as

Team Power House has participated in the Hero Campus

Challenge Season 7 organised by  Hero MotoCorp Limited 
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This certificate is computer generated and can be verified by scanning the QR code given below. This will display the 

certificate from the NPTEL repository. https://nptel.ac.in/noc/ 

Roll No: NPTEL21EE112S44482580 

ADHINATHANC 
PLOT NO.: 78 ERAYANAR STREET, 

THENDRAL NAGAR, K.K. NAGAR, 

TIRUCHIRAPPALLI

TAMIL NADU -620021 

PH. NO :9384999280 

Score Type of Certificate 

90 Elite+Gold 

75-81 Elite+Silver 

>=60 Elite 

40-59 Successfully Completed 
No Certificate <40 

No. of credits recommended by NPTEL:3 
An additional 1 credit may be awarded if the University deems it fit, based on the actual student effort involved. 

Elite 

NPTEL Online Certification 
(Funded by the Ministry of HRD, Govt. of India) 

This certijcate is awarded to 

ADHINATHAN C 
for successfully completing the course 

Electric Vehicles and Renewable energy 

with a consolidated score of 86 % 

Online Assignments | 21.22/25 Proctored Exam 65.06/75 
Total number of candidates certified in this course: 1154 

Owndali kal 

Prof. Devendra Jalihal Jul-Oct 2021 Prof. Andrew Thangaraj 
NPTEL, Coordinator 

IT Madras 

Chairman 
(12 week course) Centre for Continuing Education, ITM 

OF TEC 
FREE ONLINE EDUCATION 

Indian Institute of Technology Madras SWayam 
D rfara HIra, 37a Ta -

Roll No:NPTEL21EE1 12S44482580 To validate and check scores: https://nptel.ac.in/noc 
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This certificate is computer generated and can be verified by scanning the QR code given below. This will display the

certificate from the NPTEL repository, https://nptel.ac.in/noc/

Roll No: NPTEL21ME76S24370953
TKARTHISHWARAN

R

234-C, 8TH CROSS, TYPE -2
ORDNANCE FACTORY ESTATE

TIRUCHIRAPPALLI

TAMILNADU - 620016
PH. NO :7094628800

Score Type of Certificate

>=90 Elite+Gold

75-89 Elite+Silver

>=60 Elite

40-59 Successfully Completed

DR 40 No Certificate
No. of credits recommended by NPTEL:2
An additional 1 credit may be awarded if the University deems it fit, based on the actual student effort involved.

Elite
NPTEL Online Certification

(Funded by the Ministry of HRD, Govt. of India)

This certifcate is awarded to

KARTHISHWARANNR
for successfuly completing the course

Robotics

with a consolidated score of 70 %

|OnlineAssignments 2.92/25 Proctored Exam | 47.45/75

Total number ofcandidates certified in this course: 520

Prof. G P Raja Sekhar
Dean, Continuing Education

IIT Kharagpur

Prof. Debjani Chakraborty
Coordinator, NPTEL

IIT Kharagpur

Jul-Sep 2021

(8 week course)

FREE ONLINE EDUCATION C

Indian Institute of Technology Kharagpur Swayam
UTenare Ra, JaHRA -

Roll No:NPTEL21 ME76s24370953 To validate and check scores: https://nptel.ac.in/noc
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T4TEQ SOFTWARE SOLUTIONS

MANAGERCO-ORDINATOR

DATE OF COMPLETION : 20-April-2022

CERTIFICATE OF COMPLETION

This is to certify that

VIMALRAJ M.

PROGRAMMING IN ADVANCED C
(COURSE DURATION :                      )

designed and developed as per the standards of

VI220B1Q014E0346
Register Number : B220346

has successfully completed the course on 

4
2 MONTHS

4
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T4TEQ SOFTWARE SOLUTIONS

MANAGERCO-ORDINATOR

DATE OF COMPLETION : 15-May-2022

CERTIFICATE OF COMPLETION

This is to certify that

VIMALRAJ M.

WEB DEVELOPMENT USING ASP.NET
(COURSE DURATION :                      )

designed and developed as per the standards of

VI220D2Q19070347
Register Number : B220347

has successfully completed the course on 

4
2 MONTHS

4
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PARTICIPATIVE 
LEARNING 
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Inter - Collegiate competitions / Seminars / Symposiums / Conferences 
 
Name of the student 
participated 

Date of 
event/activity (DD-
MM-YYYY) Name  of the event/activity 

SIVA PRASATH. R 29-04-2022 HR EVENT, PROGYAN'22, SASTRA 

ABIRAMI. S 29-04-2022 HR EVENT, PROGYAN'22, SASTRA 

AKILA. B 29-04-2022 MARKETING, PROGYAN'22, SASTRA 

PRIYADHARSHINI. R 29-04-2022 MARKETING, PROGYAN'22, SASTRA 

KAMALI. P L 29-04-2022 FINANCE, PROGYAN'22, SASTRA 

RAJASREE. S 29-04-2022 FINANCE, PROGYAN'22, SASTRA 

DHIVYASREE. S 29-04-2022 
BEST MANAGER, PROGYAN'22, 
SASTRA 

VEERAPRASATH. V 29-04-2022 
PHOTOGRAPHY, PROGYAN'22, 
SASTRA 

RAM PRASAD. M 29-04-2022 
TREASURE HUNT, PROGYAN'22, 
SASTRA 

KIRUTHIGA. V 29-04-2022 
TREASURE HUNT, PROGYAN'22, 
SASTRA 

DEEPTHIKA REENA. S 29-04-2022 
TREASURE HUNT, PROGYAN'22, 
SASTRA 

SIVAKUMAR. S 29-04-2022 
TREASURE HUNT, PROGYAN'22, 
SASTRA 

ANJANAA. T N 11-05-2022 GD WAR, CARE BUSINESS SCHOOL 

KEERTHANA. B 11-05-2022 GD WAR, CARE BUSINESS SCHOOL 

KIRUTHIGA. V 11-05-2022 GD WAR, CARE BUSINESS SCHOOL 

RAJASREE. S 11-05-2022 GD WAR, CARE BUSINESS SCHOOL 

SILVIYA. I 11-05-2022 GD WAR, CARE BUSINESS SCHOOL 

DEEPIKA. H 28-04-2022 

BEST OUT OF WASTE, RIGEL 2022, 
SRM TRICHY ARTS AND SCIENCE 
COLLEGE 

DEVI PRIYA. K 28-04-2022 
AD-MAD, RIGEL 2022, SRM TRICHY 
ARTS AND SCIENCE COLLEGE 

DHARANI. M 28-04-2022 
AD-MAD, RIGEL 2022, SRM TRICHY 
ARTS AND SCIENCE COLLEGE 
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EZHIL MATHI. M 28-04-2022 
HR GAMES,RIGEL 2022, SRM TRICHY 
ARTS AND SCIENCE COLLEGE 

GANGAI. J 28-04-2022 
AD-MAD, RIGEL 2022, SRM TRICHY 
ARTS AND SCIENCE COLLEGE 

SARANYA. R 28-04-2022 

BEST OUT OF WASTE, RIGEL 2022, 
SRM TRICHY ARTS AND SCIENCE 
COLLEGE 

SHREELAKSHMI. R 28-04-2022 
AD-MAD, RIGEL 2022, SRM TRICHY 
ARTS AND SCIENCE COLLEGE 

YOGA LAKSHMI. S 28-04-2022 
HR GAMES,RIGEL 2022, SRM TRICHY 
ARTS AND SCIENCE COLLEGE 
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S.no Course Name Name Role Department Certificate Type

1
Welding Application Technology - 
online

SRIVARDHAN C student mechanical_engineering Successfully completed

2 Programming in Java - online Muralidharan PM student mechanical_engineering No Certificate

3
The Joy of Computing using Python 
- online

Caroline Blessy Yovan student
electronics_and_communication_
engineering

No Certificate

4 Programming in Java - online UBENDRAN V student
electronics_and_communication_
engineering

Elite+Silver

5 Programming in Java - online S Yogesh student
electronics_and_communication_
engineering

Elite+Silver

6 Programming in Java - online Mohamed Uwais K student electronics_engineering Elite+Silver

7 Fluid Machines - online JESSINTH BLESSO E student mechanical_engineering Elite

8
Introduction to internet of things - 
online

LOGESHWARAN G R student electrical_engineering Successfully completed

9
Automation in Manufacturing - 
online

KARTHISHWARAN R student mechanical_engineering Elite

10
Introduction to internet of things - 
online

LOGESHWARAN R student electrical_engineering No Certificate

11 Aircraft Propulsion - online JESSINTH BLESSO E student mechanical_engineering Successfully completed

12 Design Practice II - online SRIVARDHAN C student mechanical_engineering Elite+Silver

14
Advanced Machining Processes - 
online

KEERTHIGA P V student mechanical_engineering No Certificate

15
Advanced Machining Processes - 
online

Thaslima Parveen student mechanical_engineering Elite

16 Introduction To Composites - online VINODHINI M student mechanical_engineering Elite

18
Introduction to Airbreathing 
Propulsion - online

JESSINTH BLESSO E student mechanical_engineering No Certificate

19
Advanced Machining Processes - 
online

ANUSREE DINESH student mechanical_engineering Elite

20
Advanced Machining Processes - 
online

Gangaraj G student mechanical_engineering Elite

JULY -OCT 2021 NPTEL Course Participants
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S.no Course Name Name Department Certificate Type

1 Python for Data Science-Online SETHUMADHAVAN V
computer_science_and_engineeri
ng

No Certificate

2
Product Design and Development-
Online

Naveen Prasanth B mechanical_engineering Elite

3 Robotics-Online ASWINTHKUMAR V mechanical_engineering Successfully completed

4 Programming in C++-Online Aarthikha R information_technology No Certificate

5 Robotics-Online AYYAPPAN M mechanical_engineering Elite

6 Programming in C++-Online Keerthana S information_technology No Certificate

7
Product Design and Development-
Online

GIRIHARAN B mechanical_engineering Elite

8
Programming, Data Structures And 
Algorithms Using Python-Online

HEMAVATHI R
electronics_and_communication_
engineering

Elite

9
Product Design and Development-
Online

Gopi M mechanical_engineering Elite+Silver

10
Principles of Vibration Control-
Online

Muralidharan PM mechanical_engineering Successfully completed

11 Metals In Biology-Online Dr S Priyarega chemistry Elite+Silver

12
Product Design and Development-
Online

Barath M mechanical_engineering Elite

13
Advances in UHV Transmission and 
Distribution-Online

CHANDRIKA S electrical_engineering Successfully completed

14
Programming, Data Structures And 
Algorithms Using Python-Online

Jayalakshmi
electronics_and_communication_
engineering

No Certificate

15 Power Plant Engineering-Online Surya j mechanical_engineering Successfully completed

16
Programming, Data Structures And 
Algorithms Using Python-Online

KAVIN P
computer_science_and_engineeri
ng

No Certificate

17 Robotics-Online KARTHISHWARAN R mechanical_engineering Elite

Sep 2021 NPTEL COURSE PARTICIPANTS
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Saranathan College of Engineering

Tiruchirappalli-620 012.

Academic Year - 2021 -2022

Department of Information Technology

List of Short Term Courses / Workshops / Course Module Developed

Sl.No Date of Event Name of the Event Resource Person Name Designation Name of the Organization

1 22.08.2021 to 06.01.2022 Ms.Pavani Technical Trainer Inlustro

2 22.08.2021 to 06.01.2022 Python Programming with IDLE Ms.Nalini Raj Technical Trainer Inlustro

3 22.08.2021 to 06.01.2022 Mr.Nishant Joshi Technical Trainer Inlustro

                                                                                                                                                                  [HOD]

MERN(Mango DB, Express, React 
JS, Node JS)

Data Science and Machine 
Learning (Python with Jupider 
Note Book)
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Saranathan College of Engineering

Tiruchirappalli-620 012.

Academic Year - 2020 -2021

Department of Information Technology

List of Short Term Courses / Workshops / Course Module Developed

Sl.No Date of Event Name of the Event Resource Person Name Designation Name of the Organization

1 24.03.2021 to 07.07.2021 Data Sturctures and Algorithms Ms.Shubha Meenakshi Technical Trainer Inlustro

2 24.03.2021 to 07.07.2021 Java Script
Director Inlustro

Ms.Revathy Technical Trainer Inlustro

3 24.03.2021 to 07.07.2021 Django Ms.Shubha Meenakshi Technical Trainer Inlustro

4 24.03.2021 to 07.07.2021 C# Ms.Shubha Meenakshi Technical Trainer Inlustro

5 24.03.2021 to 07.07.2021 Mobile App Development using React Native Director Inlustro

6 24.03.2021 to 07.07.2021 Mern Ms. Revathy Technical Trainer Inlustro

7 24.03.2021 to 07.07.2021 AI /ML Machine Learning with Scikitlearn Mr.Aditya Sambamoorthy Director Inlustro

8 24.03.2021 to 07.07.2021 Data Science
Director Inlustro

Ms.Nalini Raj Technical Trainer Inlustro

9 24.03.2021 to 07.07.2021 Game Development Director Inlustro

10 24.03.2021 to 07.07.2021 Ethical Hacking Mr.Aditya Sambamoorthy Director Inlustro

11 24.03.2021 to 07.07.2021 Spring React Native Ms.Nalini Raj Technical Trainer Inlustro

[HOD]

Mr.Aditya Sambamoorthy  

Mr.Aditya Sambamoorthy, 
      

Mr.Aditya Sambamoorthy, 
      

Mr.Aditya Sambamoorthy, 
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List of Participants for Smart india hackathon

Team 
Name 

Team 
Members

Departme
nt

Sem/ 
Year Mentor

1 Bitty 
coders

S. Keerthana 

IT V/III Ms.Sangeetha Priya. J

R. Aarthikha 
M. Nisha 
A. Arsah 
K. Kiruthika
J. Sindhuja 

2 Better 
Bots

Kaavya R

IT V/III Ms.Sangeetha Priya. J

Aswini Devi B

Kalaiarasu T
Malolan BA
Vaitheeswaran 
L M
Vennkat 
Bharathi S

3 Chosen 
Techies

KISHORE 
KUMAR S

IT I/I Ms.Sangeetha Priya. J

MUTHUKUM
AR S
HARRIS 
SAMUEL D
ISHWARYA 
S
MADHUMIT
A V
JOANNE 
PRANITA 

4 Team 
Geeky

Dilip.R IT I/I Ms.Sangeetha Priya. J
Vishnu Priya.S

Ramya.B
Glory Nikita.G
Suvetha.V

Department Information Technology
SARANATHAN COLLEGE OF ENGINEERING,TRICHIRAPPALLI
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KumaraKabila
n.P

5 THE 
SCAVEN

ARUN IT I/I Ms.Sangeetha Priya. J
saravanakkum
ar d
subhashini R
vengadashan s

muruganandan 
c
aukustin R.c

6 InfoTech RATNAKUM IT V/III Ms.Sangeetha Priya. J
ABISHEK A S

JHANANI R S

KEERTHANA 
P
MOHAMED 
AMEEN A
RAMACHAN
DRAN A

7 Team 
Poyyamo

Chandru IT V/III Ms.Sangeetha Priya. J
VIWIN 
ROJAN P
INFANT SIBI 
S
ANUVARSHI
NI G
PRAJITH R
AMRESH K

8 INNOVA S.M.Sri IT I/I Ms.Sangeetha Priya. J
R.Sri 
dhanalakshmi
S.Harshitha
J.Thirisha sri 
E.Selline
S.Viswa

9 Crafty Fox Srihariharan.T IT I/I Ms.Sangeetha Priya. J
Soorya S CSBS
Sham CSBS
Kabilan.s
Thesigan.S CSBS
Neelaveni 

10 Walkie 
Talkies

Seeni IT V/III Ms.Sangeetha Priya. J
Ganesh. V
Harini R.S CSBS
Mohan Ram.M
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Suriyanad. S
Vibilan.S

11 Outliers Dilipan R IT VII/IV Mr.Manoj Kumar
D. Krithika 
Lakshmi
Pierrs I K CSBS
Shobana  Devi 
S

CSBS

Farhana 
Begum

CSBS

Rama 
mariyapan

12 Techno 
Titans

Shama Banu IT III/II Ms.Sangeetha Priya. J
Roheeth 
Kumar RJ

IT

Shameena 
Banu

IT

Shruthika S ECE
Roshni R ECE
Sivanesh S IT

13 TECH 
AMIGOS

Avinash.P IT III/II Mrs.Sheelavathi
Letitia.A
Mahaboob 
Nisha.N
Rajalakshmi.R
Naveenkumar.
S
Rahul.B.S

14 Hackatho
nism

S.Ponmathi IT I/I Ms.Sangeetha Priya. J
M.Nivetaa
A.Gayathri
L.Nikilraj
A.Cyril 
sigmond
R.Jaiprakash

15 Tech 
Titans

A.Sri Jane IT V/III Dr.S.A.Arunmozhi
M.kavya ECE
M.Nandhini ECE
S.M.Sivasri ECE
L.Nagaraj MECH
VS.Uthaya 
sankar

MECH

16
Amirta 
Lakshmi.M.E
Sriram.GK
Muruganand
am.P
Vishwa.m

Cyber 
errorz CSBS I/I N.BHAVANI
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Revan josh .J
Adhesh.J
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List of Participants for Smart india hackathon

Problem 
Statement

PS 
Number PS Organisation Category

RK1129

Ministry of 
Micro,Small & 

Medium 
Enterprises(MSME

)

Software

AI based 
Chatbot to 

answer FAQs
DR702

All India Council for 
Technical 

Education (AICTE).
Software

STUDENT 
INNOVATION SM952

AICTE,MIC-
STUDENT 

INNOVATION
Software

SM952 Software

Department Information Technology
SARANATHAN COLLEGE OF ENGINEERING,TRICHIRAPPALLI

App-Based 
solution to 

identify & solve 
disease in 

plants/crops

STUDENT 
INNOVATION

AICTE,MIC-
STUDENT 

INNOVATION
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SM952 Software

DR702 Software

AG676 Software

SM944 Software

DK731 Software

SM944 Software

ALL INDIA 
COUNCIL FOR 

TECHNICAL 
EDUCATION 

(AICTE)

AICTE, MIC-
Student Innovation

Student 
Innovation

Mobile 
Application for 

Diet Recall

Ministry of 
Ayurveda, Yoga, 

Naturopathy, 
Unani, Siddha, 

Sowa-Rigpa and 
Homoeopathy 

AI BASED 
CHATBOT TO 

ANSWER 
FAQ'S

Student 
innovation in 
Travel and 

tourism

Details about the 
tourist 

places,hotels etc 
nearer to the user.

MATH WORK

Student 
innovation

AICTE,MIC-student 
innovation

TRAFFIC LIGHT 
NEGOTIATION 

AND 
PERCEPTION 

BASED 
DETECTION
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SS588 Software

DA1071 Software

MG1100 Software

SM952 Software

GS908 Hardware

Department for Software

National Disaster 
Response Force 

(NDRF)

Gaming Apps 
etc elderly DA1071

Gaming Apps, etc 
for the elderly 

Borewell Rescue 
Operations

STUDENT 
INNOVATION

AICTE,MIC-
STUDENT 

INNOVATION

Development of 
Dynamic website 
FOR NECBDC

North Eastern 
Cane and Bamboo 

Development  
Council (NECBDC)

Gaming Apps, 
etc for the 

elderly

HERITAGE 
Identification of 

monuments 
using Deep 

Learning 
Techniques

department of 
space, Indian 

space research 
organisation.( 

ISRO)
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American Express Makeathon 2022 Registration Details 

Total Teams Registered:30 

S.No Dept Team Members Topic 
1. CSE II  1. Magima V.M 

2. Madhuvanthi.K 
3. Lekshmi Prabha B.S 

Reinvent 
Digital 
Lending 

2. CSE II  1.Kavya.S 
2.Kiruthika.K 
3.Indumathi.S 
4.Hema malini 

Smart City 

3. CSE II  1.Dheepika.R 
2.Ananda Dharshinee. M.S 
3.Keerthana.S 

Smart City 

4. CSE II  1.Lavanya 
2. Almasdivan.K 
3.Felicia.A 

Smart City 

5. CSE III  1. Varsha Shree 
2. Susmitha 
3. Shalini 
4. Poorvasha 

Investment 
solution 

6. CSE III 1. Sowmeya V 
2. Varshini N 
3. Mohana S 

Smart Cities 

7. CSE III 1. Varsha G Smart Cities 
8. CSE III 1. Marthini SV 

2. Pooja G 
Smart Cities 
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3. Parthiga R 
4. Prasanthika 

9. CSE III 1.Pooja Tanaji Mali 
2. Shruthi Nandhitha P 
3. Shiny Aloysia A 
4. Syeda Sherin S  
 

Smart Cities 

10. CSE III 1.Nandhini T 
2.Ragasudha S 
3.Ramya S 
4.Srithy P 
 

Application 
for investment 

plans 

11. CSE III 1.Nihila A 
2.Rakshanna M P 
3.Samvarthini C 
4.Suvedha M 
 

Smart Cities 

12. CSE III 1.Piraimathi 
2.N.K. Priyadharshini 
3.Sujitha 
4.Vaishnavi.B 
 

Reinvent 
digital lending 

13. CSE III 1.Chetanappriya K L 
2.Aishvariyaa BB 
3.Brundashree R 4.Rajaratnam 
Kawshika 
 

Open 
innovation 

under Fintech 

14. CSE III 1.Abirami R 
2.Aiswarya SG 3.Aishwarya P  
4.Gayathri S 
 

Smart cities 

15. CSE III 1.Muthulakshmy P 
 2.Jesila Foumiya  
3.Madhumitha 
 

Open 
innovation 

under Fintech 
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16. CSE III 1.Aruna AP  
2.Keerthika E  
3.Manimozhi 

Smart Cities 

17. II Year ECE 1.M.Karthika 
2.A.J.Janet Priscilla 

Smart Cities 

18. III Year ECE 1. Afrah Zainab Khan 
2 .S.Kawsika 
3. K.Vaishnavi 
4.Shruthi P.S 

Smart Cities 

19. III Year ECE 1.Charu Gopika.D 
2.Jayalakshmi.S 
3. Keerthiga.R 
4. Keerthana.R 

Smart Cities 

20. II Year ECE 1.Shruthika. S 
2.Roshni. R 
3. Sathya. NT 

Investment 
Solutions 

21. III Year ECE 1.Subhikshaa Suresh 
2.Sarojini 
3.Subhashree B 
4.Vishnupriya H 

Smart Cities 

22. III Year ECE 1.Swetha.V 
2.Sruti.D 
3.Suthika.k 
4.Sheela Angel.S 

Smart Cities 

23. III Year ECE 1.S Shamita 
2.S Yahitha 
3.J Teena Mascelien 
4.J Shivadevi 

Smart Cities 

24. III Year IT 1 Harini S 
2 Devi E 
3 Kaviyatharsini 

Smart Cities 

25. III Year IT 1Aswini Devi B 
2 Kaavya R 
 

Smart Cities 
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26 III Year IT 1.Aarthika R 
2 Arsha A 
3 Keerthana S 
4 Nisha M 

Smart Cities 

27 II Year IT 1 Nithiyasri H 
2 Shanmugapriya M 
3 Akshara P 
4 Aishwarya  

Smart Cities 

28 II EEE 1.Nilofar Nisha A 
2.Sridevi p 
3.Nasreen Banu A 
4.Hemadharshini A 

Smart Cities 

29 II EEE 1.Dhanusha K 
2.Sheikha Naseema. N 
3.Sivasankari N 
4.Priyadharshini S 
 

Smart Cities 
 

30 II EEE 1.Amirthalakshmi.K 
2.Devatharshini.K 
3.Lakshmi.S 
4.Caroline Mary X 

Smart 
Environment 

31 III EEE 1.Chandrika(III year) 
2.G.M.Nirenjana(II year) 
3.NarmadhaKarthikeyan(II year) 
4.Abirami Dhanabalan (II year) 

Investment 
Solutions 

32 Civil 1.R.Aishwarya(Civil) 
2.H.Nithia(IT) 
3.P.Akshara(ECE) 

Smart Cities 
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1/29/22, 2:20 PM SARANATHAN COLLEGE OF ENGINEERING Mail - Fwd: ICT Academy - DXC WEP CSR - Self learning status and VILT schedu…

https://mail.google.com/mail/u/0/?ik=07baa9f447&view=pt&search=all&permthid=thread-f%3A1704696700132598644&simpl=msg-f%3A17046967001… 1/3

Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: ICT Academy - DXC WEP CSR - Self learning status and VILT schedule request
- Reg
2 messages

VENNILA ECE <vennila-ece@saranathan.ac.in> Thu, Jul 8, 2021 at 12:07 PM
To: "Dr. S. Vijayalakshmi EEE" <vijayalakshmi-eee@saranathan.ac.in>, "Dr. S. Mohana CSE Department" <mohana-
cse@saranathan.ac.in>, "Ms.Sangeetha Priya IT Depart" <jspriya-it@saranathan.ac.in>, ezhilarasi-ice@saranathan.ac.in,
"Ms. M. ANTHUVAN LYDIA ECE" <anthuvanlydia-ece@saranathan.ac.in>

Dear All,
           Greetings.Kindly go through the forwarded mail.We have to prepare a slot of 100 hours for our students.For which
we have to discuss in person.
It would be great if you could come to the Microprocessor lab at 2.30pm to decide the slot.Also discuss with your HOD
and also have an idea about exam schedule to prepare the slot.
Thanks and Regards,
Dr.C.Vennila 

---------- Forwarded message --------- 
From: Lakshmi.p <Lakshmi.p@ictacademy.in> 
Date: Fri, Jul 2, 2021 at 9:06 PM 
Subject: ICT Academy - DXC WEP CSR - Self learning status and VILT schedule request - Reg 
To: VENNILA ECE <vennila-ece@saranathan.ac.in> 
Cc: principal@saranathan.ac.in <principal@saranathan.ac.in>, vijayalakshmi-eee@saranathan.ac.in <vijayalakshmi-
eee@saranathan.ac.in>, Poornaprakash <poornaprakash@ictacademy.in>, Allan Joy <allan@ictacademy.in>,
Pushparagam <pushparagam@ictacademy.in> 

Dear Ma'am, 

Gree�ngs from ICT Academy!
 
We appreciate and thank you for the efforts taken in the par�cipa�on of the “ Women Empowerment
Program “ the CSR ini�a�ve of DXC Technologies.
 
We are glad that the students who have been nominated for the Women Empowerment Program have
started the Self Learning and many of them have also completed the So� Skills and FSIT Modules. We have
been given access to the students for the Self Learning of the Advanced Technology Module also. We
request you to encourage and mo�vate the students in comple�ng all the Self Learning modules of 100
hours before the 31st. July 2021.
 
We are wri�ng to you with regard to scheduling of the Virtual Instructor Lead Training ( VILT ) which is also
of 100 Hours as follows :

1. So� Skills - 20 Hours
2. FSIT - 10 Hours
3. Advanced Technology Training - 70 Hours.

We kindly request you to plan and give us the schedule for the Virtual Training having the following
parameters in mind which will be comfortable for us , as we need to cater to more than 100 Ins�tu�ons.
 
Parameters :
 

a. The virtual training should be of minimum 3 hours per day and a maximum of 4 hours per day.
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1/29/22, 2:20 PM SARANATHAN COLLEGE OF ENGINEERING Mail - Fwd: ICT Academy - DXC WEP CSR - Self learning status and VILT schedu…

https://mail.google.com/mail/u/0/?ik=07baa9f447&view=pt&search=all&permthid=thread-f%3A1704696700132598644&simpl=msg-f%3A17046967001… 2/3

b. It can be a mix of morning and a�ernoon sessions between 9.30 A.M. and 5.00 P.M.
c. The Training can be started any �me a�er 10th. July 2021, as per schedule decided by the

Ins�tu�on.
d. All the students nominated must a�end the training.
e. Training to be conducted for all the students nominated in one batch.

We request you to kindly plan the schedule and fill the below given table for us to conduct the training. We
are also sharing with you the Self Learning Status of the nominated students . We kindly request you to
please push the student who have not yet started the learning ( Status given below ), to start their Self
Learning and complete it in order to be eligible for the Virtual Training. 
 
Only students who have started the Self-Learning are eligible for the Virtual Training.
 
 

Training
Start Date

Training
End Date

Timing -
Morning

Timing
A�ernoon

Total
Hours Per
Day

     
 

 A�achment

Students self learning status 
 

Thanks & Regards

P.LAKSHMI
Manager – Academic Opera�ons 

ICT ACADEMY | An Initiative of Government of India, State Government and Industry 
ELCOT Complex, 2-7 Developed Plots, Industrial Estate, 
Perungudi, Chennai - 600 096, Tamil Nadu, India 

 91 44 4290 6800 |  7338882864 |  www.ictacademy.in

    

--  
With regards, 
Dr.C.Vennila 
Prof / ECE 
SCE 

Saranathan College of Engineering.xlsx 
26K

VENNILA ECE <vennila-ece@saranathan.ac.in> Fri, Jul 9, 2021 at 12:31 PM
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1/29/22, 2:20 PM SARANATHAN COLLEGE OF ENGINEERING Mail - Fwd: ICT Academy - DXC WEP CSR - Self learning status and VILT schedu…

https://mail.google.com/mail/u/0/?ik=07baa9f447&view=pt&search=all&permthid=thread-f%3A1704696700132598644&simpl=msg-f%3A17046967001… 3/3

To: "Ms.Sangeetha Priya IT Depart" <jspriya-it@saranathan.ac.in>, ezhilarasi-ice@saranathan.ac.in, "Dr. S. Vijayalakshmi
EEE" <vijayalakshmi-eee@saranathan.ac.in>, "Dr. S. Mohana CSE Department" <mohana-cse@saranathan.ac.in>, "Ms. M.
ANTHUVAN LYDIA ECE" <anthuvanlydia-ece@saranathan.ac.in>

---------- Forwarded message --------- 
From: VENNILA ECE <vennila-ece@saranathan.ac.in> 
Date: Thu, Jul 8, 2021 at 11:59 PM 
Subject: Re: ICT Academy - DXC WEP CSR - Self learning status and VILT schedule request - Reg 
To: Lakshmi.p <Lakshmi.p@ictacademy.in> 
Cc: principal@saranathan.ac.in <principal@saranathan.ac.in>, Poornaprakash <poornaprakash@ictacademy.in>, Allan
Joy <allan@ictacademy.in>, Pushparagam <pushparagam@ictacademy.in>, Dr. S.M Girirajkumar ICE HOD
<girirajkumar-ice@saranathan.ac.in> 

Dear Madam,

Greetings. Regarding the scheduling of the Virtual Instructor Lead Training (VILT),
we have discussed with our Principal, and T&P Cell Officer, we are giving the
following schedule for this month of July 2021. Our students are having University
exams this month, in between free dates are found and listed in the table for your
reference. For the month of August’21 after knowing the reopening date from the
University, we will plan the schedule and let you know.
 
Please find the schedule. It can be a mix of morning and afternoon sessions between
9.30 A.M. and 5.00 P.M.
 

Training Dates Total Hours/Day
11.07.2021, 12.07.2021, 14.07.2021,
18.07.2021, 21.07.2021, 22.07.2021,
24.07.2021 to 31.07.2021 (Total 14
days)

4 Hours
(56 Hours)

 
 
Note : Students are spending their valuable time hence our Institution and parents are
expecting the outcome of this programme. Kindly let us know what would be the
guaranteed benefit of attending this programme.
 
Thanks and Regards
Dr.C.Vennila
Dr.S.Vijayalakshmi
 

[Quoted text hidden]
[Quoted text hidden]
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11/20/21, 11:40 PM SARANATHAN COLLEGE OF ENGINEERING Mail - Fwd: Invitation - DXC Technology Women Empowerment Program Inaugural Program

https://mail.google.com/mail/u/0/?ik=07baa9f447&view=pt&search=all&permmsgid=msg-f%3A1691554232740651553&simpl=msg-f%3A1691554232740651553 1/1

Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: Invitation - DXC Technology Women Empowerment Program Inaugural Program 

VENNILA ECE <vennila-ece@saranathan.ac.in> Sat, Feb 13, 2021 at 10:32 AM
To: "Dr. S. Mohana CSE Department" <mohana-cse@saranathan.ac.in>, "Dr. S. Vijayalakshmi EEE" <vijayalakshmi-eee@saranathan.ac.in>, "Ms.Sangeetha Priya IT Depart"
<jspriya-it@saranathan.ac.in>, ezhilarasi-ice@saranathan.ac.in, "Ms. M. ANTHUVAN LYDIA ECE" <anthuvanlydia-ece@saranathan.ac.in>, RAMYA ECE <ramyav-
ece@saranathan.ac.in>

---------- Forwarded message --------- 
From: ICT Academy <notifications@ictacademy.in> 
Date: Fri, Feb 12, 2021 at 2:38 AM 
Subject: Invitation - DXC Technology Women Empowerment Program Inaugural Program 
To: <vennila-ece@saranathan.ac.in> 

Dear Dr.C.Vennila,

Greetings from ICT Academy!

We from ICT Academy are happy to be associated with the Institution in the implementation of DXC Technology’s CSR initiative “Women Empowerment Program “to skill the
girl students in the technology being offered to the Institution.

The Inaugural of the CSR Initiative is to happen on 15th. February 2021 from 11.30 A.M to 12.30 P.M. for which we take it as our pleasure in inviting the Institution to participate
in the “Women Empowerment Program “- Empowering the Girls of India. We would request the participation of the following delegates to participate in the Inaugural Program
along with the students nominated for the program.

1.       Management of the Institution
2.       Principal of the Institution
3.       ICT Academy Co-Ordinator of the Institution
4.       The 2 Faculty nominated as mentors for the Women Empowerment Program
5.       The 100 / 50 Students nominated for the Training.

We look forward for the whole-hearted support being extended to us in all our initiatives and will appreciate the co-operation in making this CSR initiative a big success to
empower the girl students of the Institution.

Please Note : We are sending the invitation to all students who have nominated for the “ Women Empowerment Program “ by the Institution.

Please find below the link to participate in the Inaugural: https://event.webinarjam.com/login/5v3k0hmxiyv0a43z2cvs8

Password: dxcwep

We kindly request you to keep yourself logged in for the program at 11.25 A.M.

Thanks & Regards

Team ICT Academy

--  
With regards, 
Dr.C.Vennila 
Prof / ECE 
SCE 
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10th March 2022 

 
LETTER OF INTERNSHIP 

 
 
Ms. Akshayavarshini V 

akshayav1812@gmail.com 

Phone:6379720859 

 
Dear Ms. Akshayavarshini, 

 
We are pleased that you have decided to offer your services, morefully described in Annexure-I and 
hereinafter referred to as("Services") to Velankani Electronics Private Limited., (herein after referred to 
as "the Company") on internship basis on the following terms and conditions. 

 
1. You will be paid Rs. 10,000/-(Rupees Ten Thousand Only) including applicable taxes for 
working 30/31 days per month. A monthly Stipend shall be paid after TDS as per Indian Income tax 
laws against your invoice for the same. 

 
2. If there are any additional expenses incurred on official purpose over and above the eligible amount 
mentioned in point no land the same shall be reimbursed at actuals provided that (a)the same are incurred 
strictly with prior written approval of the Company and(b) the reimbursement claim is accompanied by 
supporting documents. 

 
3. Your assignment with us shall commence not later than 16th March 2022 and shall be in force for a 
period of Three Months (until renewed further as mutually discussed and agreed upon) unless otherwise 
terminated as per clause no 6 below. You shall render Services to the Company at the Company’s 
corporate office at # 43, Electronics City, Phase 1, Hosur Road, Bangalore. 

 
4. The continuance/renewal of this Internship shall be subject to our entire satisfaction of your overall 
performance including work, conduct and attendance as mutually agreed. 

 
5. You shall, at all times, keep confidential any information, know how, knowledge, commercial terms,  
rates, prices, secrets, methods, plans etc. of the Company or any other entity, the work of which is assigned 
to you, and which come into your knowledge by virtue of this appointment. 

 
6. Termination of internship: The Company may without cause terminate this Agreement by giving 5 days 
written notice to the Consultant of its intention to terminate this Agreement. 

 
7. The working hours applicable to you shall be as per the Leave & Attendance policy applicable from time 
to time to corporate staff of the Company which may be changed at the discretion of the management based 
on work exigencies. 

 
8. Your details of internship shall be as mentioned in annexure 11. 

 
9. You shall perform such duties and observe and conform to such directions and instructions as may 
be assigned or communicated to you by the Company or by such officers from time to time who are 
placed in authority over you. Your performance shall be subject to periodic review as per Company's 
policy in force from time to time. 

 
10. Confidential Information: You shall agree and undertake that any / all information concerning the 
Company (including that of any other company / property to be acquired and / or the Company's "affiliates 
/ Associate companies") shall be treated as confidential information. Confidential information shall include 
all information disclosed to you and shall not be limited to information relating to price quotes, 
preliminary concepts, sales and/or marketing proposals, branding strategies, creative designs and 
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concepts, technical data, web designs, intellectual property, trade secrets and knowhow, research, product  
plans, products, customer, technical requirements, software, programming techniques, algorithms, services, 
suppliers, supplier lists, customers, employee lists, customer lists, security arrangements, markets, 
developments, inventions, processes, technology, designs, drawings, engineering, apparatus, techniques, 
hardware configuration information, marketing, forecasts, business strategy, finances or other business 
information disclosed during the course of this agreement and shall be treated by you as "Confidential 
Information" or any other information which the company  deems  necessary  to  be  treated  as 
Confidential  Information  and shall not,  without the company's specific  authorization,  be disclosed  to  
any other party or used by the employee for his/her own benefit. 

 
11. You shall not divulge in any manner the Confidential Information for any purpose to any 
person and protect the confidentiality of the Confidential Information. 

 
12. The confidentiality clause shall come into effect from the date of signing this document and the 
provision of this clause shall survive the termination of this Letter/ Agreement. 

 
13. You hereby confirm that all confidential information / Intellectual property (IP) created during and 
under this engagement (i.e., covered by this letter) and / or handed over to you by the other members of the 
group shall remain the sole and absolute property of the Company or the Company's customers, 
prospective/ existing or affiliates or partners as may be applicable. You shall at the time of termination of 
this agreement return all material/ documents/ software/ hardware! IP and other Company property, which 
is in your possession and if required, execute a declaration to this effect. 

 
14. If there is any breach of the terms with regard to Confidentiality or any other material terms hereof 
including the terms of Code of Conduct, the Company shall have the right to terminate this appointment 
at any time in writing without notice and shall be entitled to damages. 

 
15. Indemnity: You shall indemnify and hold harmless the Company its Directors. employees, and 
representatives harmless from and against any and all losses,  claims,  suits,  judgments,  recoveries, 
awards, damages, costs and expenses (including third party claims)„ including but without limitation, 
reasonable Attorney's fees and costs arising by reason of any act or omission or negligence, claim, fraud, 
breach of terms of this Agreement, non —compliance/breach of any law, Rule, Regulation,  permission 
etc., false or misleading representation or breach of obligation or misconduct by you. 

 
16. Entire Agreement: This letter of internship appointment embodies the entire understanding of the 
Parties and there are no promises, terms, conditions, or obligations oral or written express or implied other 
than those contained herein. No variation or amendment to this letter shall be effective unless in writing 
signed by the authorized signatories of the Parties. 

 
17. Notices: All communication of any kind shall only be deemed effective when sent by one Party to the 
other at the addresses given above. 

 
18. All notices required to be given pursuant to this Agreement shall be in writing and sent by Courier 
(through a reputed Courier Service company) or R.P.A.D (registered post acknowledgement due) or may 
be delivered by hand. 

 
19. Any notice shall be deemed to have been delivered if by Courier or by R.P.A.D on expiry of 48 hours 
of sending the same or if by hand on the day of delivery. 

 
20. Jurisdiction, Dispute Resolution, Governing Law: The Parties agree that this Agreement shall be 
construed and governed by the laws of India. In case of any disputes pertaining to or arising out of this 
Agreement or the interpretation of the terms and conditions of the Agreement, the same shall be decided by 
arbitration, in accordance with Arbitration and Conciliation Act 1996. The place and seat of arbitration 
proceedings shall be Bangalore in India. Arbitration shall be conducted in English The Courts at Bangalore 
shall alone have jurisdiction, in relation to this Agreement. 
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21. You will be reporting to Mr. Gopinath A, or to any other person as communicated by the 
Company from time to time. 

 
22. As a token of your acceptance of the contents of this letter, please sign its duplicate copy and return 
the same to us. We welcome you and look forward to a mutually beneficial relationship with you. 

 
23. Your Scope of Work will be as agreed from time to time. 

 
 
 
 
 

Yours Truly, 
 
For Velankani Electronics Private Limited. 

 
 
 
 

 
Authorized Signatory 

 
 
 
 
 
Agreed and Accepted 

 
 
 

Name: Akshayavarshini 
Intern 
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13-Jan-2022
 
Hariharan T
B.E. Instrumentation
Saranathan College of Engineering, Tiruchirappalli 
 
Dear Hariharan T, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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27-Jan-2022
  
Dear Harish P K,
B.E., Instrumentation Engg.
Saranathan College of Engineering, Tiruchirappalli
 
Candidate ID – 19930923
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program, if offered to you:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
 
3.1 Cognizant Internship (If offered to you):
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program
 
c) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.
 
3.2 Continuous Skill Development (CSD) Program (If offered to you):
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
4. Training - Post Joining Cognizant:
 
Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.
 
a) You could be onboarded directly to business without any additional training.
b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:
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                                                 Compensation and Benefits

Name: Harish P K Designation: Programmer Analyst 
Trainee

Sl. No. Description Monthly Yearly

1 Basic 10500 126,000

2 HRA* 6300 75,600

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1800 21,600

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 7349 88,188

Annual Gross Compensation 359,988

Incentive Indication (per annum)** 22,500

Annual Total Compensation 382,488

Company's contribution towards benefits (Medical, Accident
and Life Insurance) 19,500

Annual Total Remuneration 401,988

  
As an associate you are also entitled to the following additional benefits:
  
• Floating Medical Insurance Coverage 
• Round the Clock Group Personal Accident Insurance coverage 
• Group Term Life Insurance
• Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
  
Leave & Vacation:
 
• From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager
  

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

  
• From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
• In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:
  
• For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". 
• Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser
 
Employees State Insurance:
 
• Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
• Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
• ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.
 
* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
 
** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company
performance.  It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.
 
***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement – Cognizant Technology Solutions India Private Limited

 
This Employment Agreement ("Agreement") is made effective as of ______________________between:
 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
 
AND
 
Harish P K, 21, residing at ____________________________________ (hereinafter referred to as "you",
"your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, executors and administrators) of the OTHER PART.
 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".
 
RECITAL:
 
WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.
 
NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:
 
1. Duties and Responsibilities
 
a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.
 
2. Place of Employment
 
You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.
 
3. No Alternate Employment, No Conflict, Etc.
 
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them. 
 
4. Confidentiality 
 
a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.
 
5. Data Protection
 
By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.
 
6. Work Schedule
 
a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.
 
7. Background Check
 
Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report. 
 
The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.
 
8. Compliance with Company Policies
 
As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:
 
i. IP Assignment Agreement 
ii. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy
 
Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.
 
9. Non-Compete and Non-Solicit Restrictions
 
During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.
 
10. Representations and Warranties 
 
By signing below,
 
a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.
 
11. Indemnity
 
You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.
 
12. Business Engagement, Learning and Development and Project Deployment
 
In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.
 
13. Unauthorized Absence
 
If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.
 
14. Retirement
 
You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.
 
15. Termination of Employment
 
a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
• Misconduct, as provided in Misconduct and Disciplinary Action Policy
• Non-adherence to Associate Deployment Pool Policy
• Violation of Social Media Policy or Conflict of Interest Policy
• Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation 
• Insubordination or failure to comply with the directions given to you by persons so authorized 
• Insolvency or conviction for any offence involving moral turpitude 
• Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company 
• Violation of non-disparagement obligations
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• Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.
 
16. Deputation, Assignment and Transfer
 
The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company. 
 
17. Survival
 
Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.
 
18. Dispute Resolution and Governing law
 
The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.
 
19. General
 
This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.
 
Cognizant Technology Solutions India Private Limited                  Harish P K
 
Sign: __________________                                                                 Sign: _________________
Name:                                                                                                    Name:
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13-Jan-2022
 
Lokesh R
B.E. Instrumentation Engg.
Saranathan College of Engineering, Tiruchirappalli 
 
Dear Lokesh R, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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APPOINTMENT LETTER

January 22, 2022  

Dear Mohamed Thasneem, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of
your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to
time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other

Page 254 of 541



1/22/22, 11:15 AM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=2288…

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=22889014&item=448037… 2/12

relevant criteria.

3. Other Benefits: 

You will also be eligible for: 

a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as determined
by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees, comprising
of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and to
the best of your ability and ensure results. There may be times when you will be expected to work extra hours to
achieve the above when the job so requires. At all times, you are required not to engage in activities that have or
will have an adverse impact on the reputation / image and business of the Company, whether directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of
travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’) as they
form an integral part of the terms of your employment with Wipro. Consequently, you are required to understand the
scope and intent behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and notified to employees from time to time and you will be
required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise) directly
or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one
year from the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.
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6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information except as may be required
under obligation of law or as may be required by the Company and in the course of your employment. This
covenant shall endure during your employment and beyond the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasons for, the cessation).
 

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by signing
below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from
working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the Company
during which process you will be handling sensitive information including but not limited to key customers of the Company,
competitor information, customer sensitive information (‘Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to the Company and its protection is of
utmost importance to the Company. You confirm that for a period of six (6) months after separation of your employment
from the Company (irrespective of the circumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client with whom you have interacted or worked in a professional capacity representing
the Company during the six (6) months preceding the date of separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that you
have submitted fabricated documentation or made false representation or willfully suppressed material information, you
shall be liable to be removed from service with immediate effect and the Company reserves its right to initiate appropriate
action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that the
specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable
due to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order from
providing the services required under this employment contract. In the event that you are not a citizen of the country
of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation
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and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our
rights to take suitable action against you as we may deem fit. 

10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through
learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to learn in Pre-
Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top Gear modules,
and / or customer specific tools and technology learning. Through this extensive training the Company makes significant
investment for your project readiness and successful journey in the projects. In consideration of the Company reposing
confidence in you and providing you with the opportunity to undergo the training as detailed above and in consideration of
the company bearing all the costs in connection with the training besides paying you normal salary and benefits, you
solemnly agree to complete the training and continue your employment with the company for a period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand only) in the
manner defined in the training agreement, signed by you with the Company. 

11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during
probationary period and three months’ notice on confirmation. The Company reserves the right to pay or recover salary in
lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to
the expiry of the notice period. However, if the Company desires you to continue the employment during the notice period
you shall do so. Notice period and termination of employment contract shall be governed by the applicable internal policies
of the Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these
items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we urge you to
utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 
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DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid conflict
between the personal interest of an employee and the interest of the company in dealings with suppliers, customers and all
other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or received,
except where such an interest comprises of securities in widely held corporations which are quoted and sold in the
open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of another
company or organization doing or seeking to do business with the company or an affiliate except with the
knowledge and consent of top management.
 

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do business
with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, I will immediately inform my supervisor and notify the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal policy.
Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company’s Securities, while in
possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the Company. It also
involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or buy or sell or deal in
the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of UPSI concerning the Company. Trading in securities of the Company is also prohibited for certain
designated employees when the trading window is closed. For details please contact: policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate,
provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of duties and
discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except on a
need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of the
Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe civil
and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties levied on
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the employee will not be borne by the Company and the employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the Company
the number of securities acquired or disposed of within two trading days of the transaction if the value of the securities
traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded value in
excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to refer the
Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

 
ANNEXURE II 

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I Mohamed Thasneem, confirm that I am voluntarily sharing my Personal Information including documents with Wipro
Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available with
Wipro and is capable of identifying me.”

 
ANNEXURE III  

SALARY OFFER SHEET

Name: Mohamed Thasneem

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167
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Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible for
payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits or

illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 

Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings:  

Year Bonus

End of 6
months 25000

End of 18
months

25000 -
75000

End of Year
2

50,000 -
1,00,000

End of Year
3

2,00,000-
2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not
fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as
per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team’s decision on the payout would be final and binding. 

VI. You shall keep the contents of this letter confidential
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ANNEXURE – V 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. I understand that my employment is
subject to my aggregate meeting the Company’s eligibility criteria and submission of the above mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to
submit the above mentioned documents or in case of any discrepancy, I shall be liable for immediate termination of my
employment with the Company.

 

ANNEXURE – VI 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be linked
to the following parameters: 

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee
is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their
salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on specific
role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials-
>Variable Pay Policy FY 2022-23.

 
SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under WBP,
you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of Telephone/Mobile
phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
components are eligible for exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to
tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to
submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related recovery of
Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
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exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards broadband/
modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to Rs. 19,800 per annum
under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid
connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2 children is
eligible for IT exemption under WBP.  

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over
and above Sec 80C investments.

Retirement Benefits: 

It consists of: 

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month salary. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month salary and you would not need to submit bills towards usage
of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the
date of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance
& other miscellaneous expenses. 
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c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of
exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to the
extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the Employee
State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a financial year.
The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates average
outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals
on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family status
towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro which is accessible on joining. 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40 years of
age. 

Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee,
in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary at the time of
death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at time
of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension payable per
month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and age of surviving
members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The amount
is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered in 10 equal
installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken above Rs.
20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 
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1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in partial or
total disablement or casualty. Employees can also get an extra coverage for a nominal and highly negotiated
premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This sum
insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get an extra
coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by
planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute towards
building your retirement corpus and leverage the compounding interest earned by the corpus year on year. You simply
have to choose the scheme that suits your investment horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service Provider
(PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation
scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit Linked Superannuation
scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund
management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once made.
VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the member
employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of basic
exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ component
in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned (or the corpus)
can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all
employees once every financial year. 

 Accept            Decline

 Signature Mohamed Thasneem 22/1/2022 11:15 AM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com
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13-Jan-2022
 
Mohamed Thoufeeq P
B.E. Instrumentation Engg.
Saranathan College of Engineering, Tiruchirappalli 
 
Dear Mohamed Thoufeeq P, 
 
Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 
 
During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.  
 
Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks. 
 
Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future. 
 
You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.
 
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.  
 
Please also note that: 
 
• The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant 
• Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.
• There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.
• You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.
• You may be required, to travel to other locations within India if there is a business need as per your
internship program
• Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time
• Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.
• Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.
 
You will also be required to submit the following documents at the time of reporting; 
• Photocopy of your Passport & Visa 
• Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s) 
• 2 Passport-size photographs 
• Pan Card
• Aadhar Card
• Personal individual bank account from a nationalized bank for processing stipend 
 
Please do not hesitate to call us for any information you may need. 
 
We wish you good luck. 
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource
           
I accept the terms and conditions of the internship program as mentioned above.
         
Signature:                                                               Date:
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AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,  

Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 

 

                                                                                                                                                                Jan-2022 

Mr. Pranav Sajesh S 
NO.652/4 , 
Andanallur, Sri Rangam , 
Trichy-639101 
 
Dear Pranav, 

Thank you for your interest in AVA SOFTWARE Pvt. Ltd.  Subsequent to our discussion with you, we 

are delighted to extend you an offer to join AVASOFT. We believe you can play an important role in our rapid 

growth and success and look forward to welcoming you to the AVASOFT family.  

Position  

You will be undergoing an internship with AVASOFT  for a period of 6 months and you will be 

designated as Trainee Engineer and will be paid a stipend of Rs.10,000/- per month subject to PF & ESI from 

the date of joining. After successful completion of your internship you will be designated as Software 

Engineer and your CTC would be Rs. 3/- Lakhs per annum  (Rupees Three Lakhs only) is inclusive of basic 

salary, HRA, medical and regular conveyance which is effective from the date of employment.  

Probation 

You will be on probation from your date of joining for a period of twelve months as Software 

Engineer. You will continue to do so until the company confirms your services in writing, based on your 

conduct and performance during this period meeting the standards of the company. 

Compensation 

Your total cost to AVASOFT will be Rs. 3/- Lakhs per annum (Rupees Three Lakhs only) subject to Tax 

deduction. Further details are furnished in Annexure-1 
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Confidentiality and Non Disclosure 

 You are expected to maintain utmost secrecy  in regard to the affairs of the company and shall keep 

confidential all information , instruments, documents, etc relating to the company that may come to your 

professional knowledge during your assignment With the company. 

Conflict of interest Guidelines. 

 You shall diligently adhere to the following guidelines and policy of the company and to conduct its 

affairs in strict compliance with the letter and spirit of the law and to adhere to the highest principles of 

business ethics. Accordingly , you must avoid activities, which are in conflict, or give the appearance of being 

in conflict, with these principles and with the interests of the company 

Roles and Responsibilities  

 The roles, responsibilities and duties appropriate to your designation or your employment, will be 

specified by Company from time to time. Company may at any time, in its sole discretion, upon notice to you, 

alter or otherwise modify these roles, responsibilities and duties. Further, at any time, you may be required 

to provide services, directly or indirectly, to Company and its affiliates and their employees, contractors and 

clients. In view of the trust and confidence reposed in you, you must effectively perform to ensure results 

and you will be expected to work extra hours to achieve the set targets, whenever the job so requires. 

Working Hours  

 You are expected to comply with the normal working hours(discussed during the interview) as 

declared by the Company or project requirements. You may be required to work on a shift basis. Company 

may, at any time and its sole discretion, change the shift timings upon notice to you. 
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Leave Eligibility: 

 You are entitled to Leave benefits during your employement with the company. Annual Eligibility of 

Earned Leave will depend on the length of service of the associate. Associates are also entitled to sick leave 

and any associate shall be entitled to maternity/paternity leave and benefits specific to gender. Detailed 

terms and conditions relating to leave eligibility is provided as relavant policies on the intranet. All these 

policies are subject to change and you shall abide by the updated policies. 

Health Insurance 

 The Company will insure you and your declared dependents (Parents, Spouse and 2 Children) a sum 

assured of Rs.3,00,000/-per annum per individual as per the policy. Details would be made available on 

joining. 

Termination & Recovery 

(i) The Company may terminate this contract and the Employee’s employment at any time.  

(ii) Upon termination of employment with the company, the Employee shall forthwith return to the 

company all the assets and property of the company i.e., documents, files, books paper, memos, or any 

other property of the company in your possession or under Employee control. 

(iii)  The employee shall commit to be in the employment of the company at least for a period of 24 

months, considering the substantial expenditure incurred by the Employer Company in India and Overseas 

towards training/certification on Employee’s account. In case if any employee decides to resign any time 

after the 1st month of internship/training Period without serving the 24 months service with us as a full-term 

employee after completing 6 months internship, the Employee shall be liable to compensate the Employer a 

sum of Rs. 1,50,000/- (Rupees One Lakh and Fifty thousand Only) to cover the loss incurred by the Employer 

in recruiting/training Employee and also for similar expenses to be incurred by the Employer on another 

person to be inducted as successor in the office and also considering disruption in continuity in the office, 

failing which will lead to legal action.  

(iv)  If the employee engages in defaming the company or the management, he/she is entitled to pay the 

training cost of Rs.1.5 Lakhs at a minimum or any other damages that the company might decide based upon 

the gravity of the offence. 
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(v) If the employee is engaged in any violation of company policy leading to termination, during the 

service agreement he/she will be entitled to pay the training cost of Rs.1.5 Lakhs. 

(vi) In case of any conversation/details violating company policy found in any electronic devices held by 

the employee will be confiscated for legal proceedings. 

(vii) Employee undertakes that he/she will not take up any other employment while he/she is under the 

contract and further undertakes to obtain prior consent from the Company before taking up any other 

employment.  

(viii) In case wherein the employee resigns they will have to pay for any certification cost paid by the 

company. 

(ix) In case wherein the employee resigns within 2 years after receiving the retention bonus they will 

have to repay the cost to the company. 

(x) In case wherein the employee resigns within a period of 24 months from the date of Joining, the 

entire amount of expenses reimbursed/buy out cost/Joining Bonus/relocation expense/Certification cost 

paid to him/her will be recovered as part of the full and final settlement. 

Non – Competition  

(a) It is further acknowledged and agreed that following termination of the employee’s employment 

with the Company for any reason the employee shall not hire or attempt to hire any current employees 

of Company.  

(b) It is further acknowledged and agreed that following termination of the employee’s employment 

with the Company for any reason the employee shall not solicit business from current clients or clients 

who have retained the Company in the 2 years period immediately preceding the employee’s 

termination.  

Notice Period 

 The employee may terminate the contract of employment by giving 3 months written notice to the 

Company. The employee must serve the notice period fully/partially even after their agreement period or 

internship is completed if they are allocated in client projects. The waiver of notice period fully or partially 

during the internship/employment is at the Company’s sole discretion. However, Company will also be 

entitled to terminate the contract of employment without assigning any reasons thereof. 
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Pre-Employment Screening: 

 The employment offer is contingent upon the satisfactory outcome of the pre-employment screening 

activities(including background checks, reference check of former employment/s or such other checks as 

may be deemed right by the company). Please be advised that company’s policy provides that 

misrepresentation of an individual’s qualifications, credentials etc in securing employment at the company 

may be grounds of dismissal with immediate effect.  

 

 

 

Professional Ethics:   

 As an organistion which believes in professionalism and performance every employee will be 

expected to uphold professional ethics when dealing with company’s money, material, documents and 

assets, and violation of the Company’s code or leakage of the Company’s trade/business secrets that is 

directly or indirectly attributable to the concerned person. If you are found guilty , at any point of time , of 

moral turpitude or dishonesty  in dealing with the Company’s money, material or documents or of theft of 

misappropriation regardless of the value involved, your services would be terminated with immediate effect, 

notwithstanding  other terms and conditions mentioned in this letter. Also you would be liable to pay the 

damage quantified by the Company for breach of any terms and conditions mentioned in this letter. You shall 

not divulge, communicate or pass on any information, secrets which you may come to possess as a result of 

your employment with the company to any outsider or to anyone not employed by the company. Company 

information on devices, media, social media, e-mail, fax, printout or photos need to be handled with strict 

confidentiality. You shall not communicate, in any manner, any information regarding your 

remuneration/terms of employment to any other employee of the company except your immediate superior. 

Indulgence in such activities or any violation of this norm shall lead to termination of your service 

immediately and will be taken proper legal actions. 
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Dispute   

 Any dispute that arises between parties will be decided by the Court of Law having having 

Jusrisdiction where the company situates. 

 Upon joining you will be expected to follow the ‘Employment terms and conditions’ document with 

us which will outline the basic expectations from employees.  

 Kindly attach your signature as a token of your acceptance and return it to the undersigned on . 

Sincerely, 

 

______________________ 

Anthea Vicky 

Human Resources 
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Compensation Break Up 

Name Pranav Sajesh S 

Designation Trainee Engineer 

 

A – Base Component                                      Monthly (Rs.)                                                 Annual (Rs.) 

Basic 15000 180000 

HRA 7500 90000 

Total of A 22500 270000 

   

B – Basket of Allowances 

Medical Allowances 700 8400 

Total of B 700 8400 

   

C- Retirals   

Provident Fund 1800 21600 

Total of C 1800 21600 

   

Total (A+B+C) 25000 300000 

 

For AVA SOFTWARE Pvt. Ltd.,                                                                       To AVA SOFTWARE Pvt. Ltd., 

 

_____________________                                                                              ________________________ 

Anthea Vicky                                                                                                     Pranav Sajesh S 

Human Resources Trainee Engineer 
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HEAD - Training and Placement <tp@saranathan.ac.in>

Internship Offer - REG

HR <hr1@srienergy.com> Fri, Apr 1, 2022 at 10:43 AM
To: HEAD - Training and Placement <tp@saranathan.ac.in>
Cc: HR <hr@srienergy.com>, Ben Praveen <it@srienergy.com>

Dear sir,

Greetings from SRI Energy Valves Private Limited!

Based on the interview performance below mentioned students are selected for 1 month internship.

1. M.Poojah
2. G.Geetharanjani

Above mentioned Student Name list for your reference, we hope students should come to an internship from 04-
Apr-2022 onwards, we are looking forward for response.

Thanks & Regards

Ramesh Krishnan

JR.Executive – HR  Dept

hr1 @srienergy.com

www.srienergy.com

M-India  : + 91 7397774098

CONFIDENTIALITY NOTICE: This email and any files transmitted with it are confidential and intended
solely for the use of the individual or entity to whom they are addressed. This transmission may also be
subject to legal privilege or otherwise protected by work product immunity or other applicable laws.  If you
are not the intended recipient, be advised that you have received this email in error and that any use,
dissemination, forwarding, printing, or copying of this email is strictly prohibited. If you have received this
email in error please contact the sender. Any views or opinions presented are solely those of the author
and do not necessarily represent those of Sri Energy. Although this email and any attachments are
believed to be free of any virus or other defects which might affect any computer or IT system into which

SARANATHAN COLLEGE OF ENGINEERING Mail - Internship Offer... https://mail.google.com/mail/u/0/?ik=0a7ad9dd2e&view=pt&search=al...

1 of 2 11-04-2022, 20:24
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they are received, no responsibility is accepted by Sri Energy. for any loss or damage arising in any way
from the receipt or use thereof.

Reusing plastic bags, choosing Eco friendly products, saving water are all things you can
do to live in a greener way.

SARANATHAN COLLEGE OF ENGINEERING Mail - Internship Offer... https://mail.google.com/mail/u/0/?ik=0a7ad9dd2e&view=pt&search=al...

2 of 2 11-04-2022, 20:24
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OF COMPLETION
CERTIFICATE

Dr. V. Sridevi
Mentor

This is to certify that Mr. PARITHI KUMAR.J from the Department of

Instrumentation and Control Engineering, Saranathan College of

Engineering, Trichy has completed the summer internship during the period

of 01st June - 30th July, 2022  at the Department of Instrumentation and

Control Engineering, National Institute of Technology, Tiruchirappalli.

Dr. K. Dhanalakshmi
HoD/ICE
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OF COMPLETION
CERTIFICATE

Dr. V. Sridevi
Mentor

This is to certify that Mr. VIGNESH.G from the Department of

Instrumentation and Control Engineering, Saranathan College of

Engineering, Trichy has completed the summer internship during the period

of 01st June - 30th July, 2022  at the Department of Instrumentation and

Control Engineering, National Institute of Technology, Tiruchirappalli.

Dr. K. Dhanalakshmi
HoD/ICE
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OF COMPLETION
CERTIFICATE

Dr. V. Sridevi
Mentor

This is to certify that Mr. HARISH.R from the Department of Instrumentation

and Control Engineering, Saranathan College of Engineering, Trichy has

completed the summer internship during the period of 01st June - 30th July,

2022  at the Department of Instrumentation and Control Engineering,

National Institute of Technology, Tiruchirappalli.

Dr. K. Dhanalakshmi
HoD/ICE
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OF COMPLETION
CERTIFICATE

Dr. V. Sridevi
Mentor

This is to certify that Mr. NICOLAS NESAN.G from the Department of

Instrumentation and Control Engineering, Saranathan College of

Engineering, Trichy has completed the summer internship during the period

of 01st June - 30th July, 2022  at the Department of Instrumentation and

Control Engineering, National Institute of Technology, Tiruchirappalli.

Dr. K. Dhanalakshmi
HoD/ICE
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OF COMPLETION
CERTIFICATE

Dr. V. Sridevi
Mentor

This is to certify that Mr. ARUNKUMAR.R from the Department of

Instrumentation and Control Engineering, Saranathan College of

Engineering, Trichy has completed the summer internship during the period

of 01st June - 30th July, 2022  at the Department of Instrumentation and

Control Engineering, National Institute of Technology, Tiruchirappalli.

Dr. K. Dhanalakshmi
HoD/ICE
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SARANATHAN COLLEGE OFENGINEERING
(Approved by AICTE, New Delhi, Affiliated to AnnaUniversity, Chennai)

Department of Information Technology

(Accredited by NBA, New Delhi)

Industry Related Projects

Industry Projects Implemented by Students

Batch Number Student Name Project Title
204001

Aarthi . L

Sign language conversion into text and voice
using CNN

204002
Aiswarya . N

204032
Pavithra . N

204003
Prashanthini . N

204004
Alshifa.S

Face Mask and Social distance detection using
ML technique

204015
Jeeva Bharathi .P

204022
Lavanya.G

204051
Sridevi Gandhimathi.S

204005
Avishnamani . K

Block Chain Based E-Voting System204013
Ishwarya . T

204036
Priya . K

204045
Saraswathi . B

204006
Deepika G.D

Behaviour Based credit card fraud detection
204031

Nivedidha .R
204047

Shalini M.R
204048

Shalini .S
204007

Delphin Lydia B

Chatbot for College Management System
204008

Dhivya Jai Sree G.B
204056

Vidhya V
204057

Vijaya Meena S
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204016
Joys Princia.A

Video And Text Summarization Using Deep
Learning

204017
Kalai Selvi.J

204040
Rithi Afra.J

204041
Rukshana.S

204018
Kayalvizhi E

Business meeting summary generation using
NLP

204019
Keerthana S

204044
Samyuktha S

204050
Shinduja Kumar

204024
Mirunalini R

Iron Man Jarvis
204052

Subadharshini N
204053

Tharshini.R
204023

Milanie J
204025 Mohammed

Shirajudden.A

Stock prediction
204027

Mukilan B
204042

Sabarinathan.G
204043

Sameer Ahmed.K
204038

Rajendran.M

Fake News Detection
204039

Ranjith Kumar.C
204046

Seturathnam.S
204055

Umesh karthikeyan.S
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RANJITH KUMAR. C

Fake News Detection

INLFYP000156
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SABARINATHAN. G

Stock prediction

INLFYP000153
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MIRUNALINI. R

Iron Man Jarvis

INLFYP000147
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SAMYUKTHA. S

Business meeting summary generation using NLP

INLFYP000145
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DELPHIN LYDIA. B

Chatbot for College Management System

INLFYP000135
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SHALINI M.R

Behaviour Based credit card fraud detection

INLFYP000133
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AVISHNAMANI. K

Block Chain Based E-Voting System

INLFYP000127
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AARTHI. L

Sign language conversion into text and voice using CNN

INLFYP000119
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ANNA UNIVERSITY: CHENNAI 600 025 

BONAFIDE CERTIFICATE 

Certified that this project report on "EXPERIMENTAL INVESTIGATION 

USING DRY SLUDGE OBTAINED FROM TEXTILE ETP AS A 

PARTIAL REPLACMENTOF FINE AGGREGATE IN FLYASH 

BRICK is the bonafide work of ABISHEK.B (813818103001), ASRUF 

NIJAMUDIN MUSTHAFA (813818103004), DINESH KUMAR.G 

(813818103009), DHEIVA RAMNESH.M (813818103301) who carried out 

the project work under my supervision. 

l. 
SIGNATURE SIGNATURE 

Dr.A.BELIN JUDE ,MTech., Ph.D. Dr.BELIN JUDE,MTech., Ph.D 

Head of the Department Supervisor 

Department of Civil Engineering 
Saranathan College of Engineering 

Department of Civil Engineering 

Saranathan college of Engineering 

Tiruchirapalli-12. Tiruchirapalli-12 
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BONAFIDE CERTIFICATE 

Certified that this project report titled " EXPERIMENTAL 
INVESTIGATION ON CONCRETE WITH PARTIAL REPLACEMENT 
OF FINE AGGREGATE BY USING CRUSHED TILES" is the bonafide 

"G SUBASH GURUBARAN(813818103047), S 
SUDHARSHAN (813818103050), N SUHAIL AHAMED(813818103051), A 
THAUFEEQ JAMAL(813818103053)" who carried out the project work 

work of 

under my supervision. 

. u 
SIGNATURE SIGNATURE 

Dr. A BELIN JUDE, M.TECH.,Ph.D., Mr.G VENKATESAN, M.TECH , 

Head of the Department Supervisor 
Assistant Professor Assistant Professor 

Department of Civil Engineering Department of Civil Engineering 
Saranathan College of Engineering Saranathan College of Engineering 
Tiuchirappalli-12. Tiruchirappalli-12. 
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BONAFIDE CERTIFICATE 

Certified that this project report on sTUDY. DESIGN. EASTIAMTE AND 
ANALYSIS OF SCHOOL. BULDING " is the bonafide work of 

GOVINDARAJ S. (813818103013).MAHESHWARAN S. 

(813818103024),MOHAMEDHALITH M. (813818103026), 
sOMESHWARAR M. (813818103044) 

who caried out the project under my supervision. 

SIGNATURE SIGNATURE 

Dr.A.BELIN JUDE, M.Tech..Ph.D.. K.SATHYA PRABHA. M.E 

ASSISTANT PROFESSOR ASSISTANT PROFESSOR 

HEAD OF THE DEPARTMENT SUPERVISOR 

Department of Civil Engineering Department of Civil Engineering 

Saranathan College of Engineering Saranathan College of Engineering 
Tiruchirappalli 620 012. Tiruchirappalli 620 012. 
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BONAFIDE CERTIFICATE 

Certified that this project report on "HEURISTIC OPTIMIZATION 

OF MECHANICAL PROPERTIES IN RECYCLED aGGREGATE 

cONCRETE PARTIALLY REPLACED WITH MAGNESIUM 

POWDER" is the bonafide work of S.CHARULATHA (813818103007), 

L.NEERKAMALI (813818103032), P.PRIYADHARSHINI 

(813818103035), S.S.sOUMIYA (813818103045) who carried out the project 

work under my supervision. 

SIGNATURE SIGNATURE 

Dr.A.BELIN JUDE ,M.Tech., Ph.D., Mr.S.KANNAN, M.E., 

Professor, Head of the Department Assistant Professor, Supervisor 

Department of Civil engineering Department of Civil Engineering 

Saranathan College of Engineering Saranathan College ofEngineering 

Tiruchirapalli-12. Tiruchirapalli-12. 

2 
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ANNA UNIVERSITY: CHENNAI 600 025 

BONAFIDE CERTIFICATE 

This is to Certified that this project report on "APPLICATIONS OF 
POLYSTYRENE PETROLEUM GEL AS A CONSTRUCTION 
MATERIAL" is the bonafide work of, 

K. DINESH (813818103008) 

B. GOKUL (813818103011) 
R. MOHAMED NAWFAL (813818103027) 
S. MOHAN KISHOR (813818103029) 

who carried out the project work under my supervision and guidance. 

. 
SIGNATURE SIGNATURE 
Dr. A. BELIN JUDE, M.Tech., Ph.D. Dr. A. BELIN JUDE, M.Tech., Ph.D. 

Supervisor Head of the Department 
Assistant Professor& Head 

Department of Civil Engineering 

Department of Civil Engineering Saranathan College of Engineering 
Saranathan College of Engineering Tiruchirapalli-12 
Tiruchirapalli-12 
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ANNA UNIVERSITY: CHENNAI 600 025 

BONAFIDE CERTIFICATE 

Certified that this project report' on "EXPERIMENTAL STUDY OF 

TERMITE PROOF PLATE USING JUTE FIBRES" is the bonafide work of 

EZHILARASI.S (813818103010), HARITHA BALAJI (813818103017), 

VIJITHRA.R (813818103054), VISHNU PRIYA.G (813818103055) who 

carried out the project work under my supervision. 

SIGNATURE 
SIGNATURE 

Mr.C.KESAVA RAJA, M.E., 
Dr.A.BELIN JUDE, MTech., Ph.D., 

Assistant Professor, Supervisor Head of the Department 

Department of Civil Engineering Department of civil engineering 

Saranathan College of Engineering Saranathan College of Engineering 

Tinuchirappalli-12. Tinuchirappalli-12 

ii 
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ANNA UNIVERSITY: CHENNAI 600 025 

BONAFIDE CERTIFICATE 

Certified that this project report on EXPERIMENTA 

INVESTIGATION USING PLASTIC FIBER AS RElNFORCEMENT IN 

cONCRETE" is the bonafide work of V.MANI MITHA (813818103025), 

OM.SANGALPA (813818103040), S.SUBHIKSHA (813818103048) 

who carried out the project work under my supervision. 

LAYefes 
SIGNATURE SIGNATURE 

Dr. A. BELIN JUDE, M.Tech., Ph.D., Ms.SATHYA PRABHA, M.Tech., 

Professor, Head of the Department, Assistant Professor, Supervisor, 

Department of Civil Engineering, Department of Civil Engineering, 

Saranathan College of Engineering. Saranathan College of Engineering 

Tiruchirapalli-12. Tiruchirapalli-12 

Submitted for project Viva- voce Examination held on.....40 22 
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ANNA UNIVERSITY:CHENNAI 600025 

BONAFIDE CERTIFICATE 

Certilied that this project report on "GEOPOLYMER BRICKS MADE 

USING FLYASH AND ALOEVERA" is the bonafide work of 

"S.HARI HARA SUTHAN (813108103014) M.IENIYAN 

(813818103018) 

G.ROHANARUNACHALAM (813818103037)" who carried out the 

M.PALANIKUMAR (81 3818103033) 

project work under my supervision. 

DSN.. 
SIGNATURE SIGNATURE 

Dr.A.BELIN JUDE, M.Tech., Ph.D., 
Assistant Professor, 

Mr.G.VENKATESAN,M.Tech., 
Assistant Professor, 

Supervisor Head of the Department 

Department of Civil Engineering Department of Civil Engineering 

Saranathan College of Engineering Saranathan College of Engineering 

Tiruchirapalli-12. Tiruchirapalli-12. 

Submitted for project Viva-voce Examination held on.2l.06.2022 

INTERNAL EXAMINER EXTERNAL EXAMINER 
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ANNA UNIVERSITY: CHENNAI 600 025 

BONAFIDE CERTIPICATE 

Certified that this project report on "KXPERIMENTAL STUDY ON sOL 

STABILIZATION USING FLY ASH" is the bonafide work of 

JESHAL SALEEM(813818103020), SRINITHILB (813818103046), 

SOUNDARYA.R (813818103303) who carried out the project work 

under my supervision. 

SIGNATURE 
SIGNATURE 

Mr.G.VENKATESAN, M.Tech. Dr. A. BELIN JUDE, M.Tech., Ph.D., 

Assistant Professor,Supervisor, Professor, Head of the Department, 

Department of Civil Engineering, Departmet of Civil Engineering. 

Saranathan College of Engincering Saranathan College of Engineering 

Tiruchirapalli-12. Tiruchirapalli-12. 

Submitted for project Viva - voce Examination held on.2...222z 

Intérnal Examiner External Examiner 
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ANNA UNIVERSITY:CHENNAI 600025 

BONAFIDE CERTIFICATE 

Certified that this report "STUDY AND EVALUATION OF DEPOLLUTANT 
PHOTOCATALYTIC CONCRETE" is the bonafide work of 

R ANANTH(813818103003) T.GOKUL(813818103012) M.HARISH(813818103016) 
MINBANITHISHIKUMAR(813818103019) who carried out the project work under my 

supervision. Certified further that to the best of my knowledge the work reported herein 

does not form part of any other thesis or dissertation on the basis of which a degree o 

award was conferred on earlier occasion on this or any other candidate. 

Dh..o 
SIGNATURE SIGNATURE 

Dr. A. BELIN JUDE, M.Tech., Ph.D. Mr.C.KESAVA RAJA,M.E. 

Supervisor Head of the Department 

Assistant Professor Department of Civil Engineering 

Department of Civil Engineering Saranathan College of Engineering 

Tiruchirapalli-12 Saranathan College of Engineering 

Tiruchirapalli-12 
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BONAFIDE CERTIFICATE 

Certified that this project report on "EVALUATION OF STRENGTH 
OF RECYCLED AGGREGATE WITH PARTIAL REPLACEMENT OF 
ALUMINIUM POWDER" is the bonafide work of 
R.POOVADHARANI (813818103034). S. ROOPALAKSHMI 
(813818103038), N.SUDARRMAARI (813818103049), M. SWATHII 
(813818103052) who carried out the project work under my 
supervision. 

.. 
SIGNATURE 16/6| SIGNATURE 

Dr. A. BELIN JUDE, M.Tech., Ph.D Mr. A. ANANDRAJ, M.Tech. M.B.A, 

Professor, Head of the Department, Assistant Professor, Supervisor, 

Department of Civil Engineering, Department of Civil Engineering, 

Saranathan College of Engineering, Saranathan College of Engineering 
Tiruchirapalli-12. Tiruchirapalli-12. 

Submitted for project Viva -voce Examination held on .20b.2022 

. 
Internal Examner External Examiner 

ii 
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ANNA UNIVERSITY: CHENNAI 600 025 

BONAFIDE CERTIFICATE 

Certifiedthatthisprojectreporton"EXPERIMENTAL STUDY ON CONCRETE AS 

REPLACEMENT OF FINE AGGREGATE AND COARSE AGGREGATE BY 

USING SAWDUST AND PUMICE STONE FOLLOWED BY ALUMINIUM 

POWDER AS AN OXIDING AGENT" is the bonafide work of "MOHAMED 

THARIK.K (813018103028),SANJAY.R (813818103041), SHREERAAM.S 

(813818103042), SIVA PRASAATH.V(813818103043)"who carried out the project 

under my supervision. 

SIGNATURE SIGNATURE 

Dr. A. BELIN JUDE, M.Tech.Ph.D., Mr.G.VENKATASAN M.Tech 

HEAD OF DEPARTMENT SUPERVISOR 

AssistantProfessor AssistantProfessor 

Department ofCivilEngineering Department of Civil Engineering 

Saranathan Collegeof Engineering Saranathan College of Engineering 

Tiruchirappalli-620012 
Tiruchirappalli - 620012 

ii 
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ANNA UNIVERSITY: CHENNAI 600 025 

BONAFIDE CERTIFCATE 

Certified that this pmjert report on "STRENGT 

CHARACTERISTICS OF BANANA STEM FIBRE 

REINFORCED CONCRETE WITH NANO SILCA 
" 

is the 

bonafide work of N. KRISHNAMOORTHY (813818103020), 

M. KUMARAGURU (8138181O3022), S. KARTHEESWARAN 

(813818103302), R. SURIYAPRAKASH (8L3818i03304) who 

camed out the projet work under my supervision. 

-
SIGNATURE 

SIGNATURE 

Mr.S KANNAN, M.Tech., 

Dr. A. BELIN JUDE, M.Tah. Ph.D 

Professor. Head of the Depurtment. 
Assistant Prwtessor, Supervisor, 

Depertment of Civl Engineering. 
Depurtment of Civil Engineering. 

Saranathan C'ollege of Engineering. 

Sranschan Coliege of Engineering 

Tirachirapalli-12 
Tiruchirapalli-12 

Submited for project Viva - vor 
Examination held on.06:RdRR 

Extemal Examiner 

Internal Exanítndr 
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BONAFIDE CERTIFICATE 

Certified that this project report on "DESIGN AND MANUFACTURING 

OF CONCRETE PAVER BLOCKs WITH ADDITION OF WASTE 
OF 

PLASTIC" is the bonafide work of A. AJAY (813818103002), 

813818103015), 

P. 

CHANDRU (813818103006), M.R. HARINIVAS 

G.LOGESWAR (813818103023) who carried out the project work under my 

supervision. 

SIGNATURE SIGNATURE 

Dr. A. BELIN JUDE, M.Tech., Ph.D., Mr. A. ANANDRAJ, M.Tech. M.B.A., 

Professor, Head of the Department, Assistant Professor, Supervisor, 

Department of Civil Engineering, Department of Civil Engineering. 

Saranathan College of Engineering, Saranathan College of Engineering 

Tiruchirapalli-12. Tinuchirapalli-12. 

Submitted for project Viva - voce Examination held on 24..06.:2022 

Intërnal Examnetr External Examiner 
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ANNA UNIVERSITY: CHENNAI 600025 

BONAFIDE CERTIFICATE 

Certified that this project report on "EXPERIMENTAL INVESTIGATION ON 

CONCRETE MADE WITH PET WASTE" is the bonafide work of R.NAVEEN 

KUMAR (813818103031) A. SALAI KEERTHI RAJAN (813818103039) who 

carried out the project work under my supervision. 

1. 
SIGNATURE TE6 SIGNATURE 

Dr.A.BELIN JUDE , MTech., Ph.D., Mr.A. ANANDRAJ,M.TECH., 

Professor, Head of the Department Assistant Professor, Supervisor 

Department of civil engineering Department of Civil Engineering 

Saranathan College of Engineering Saranathan College of Engineering 
Tiruchirapalli-12. Tinuchirapalli-12 

Submitted for Project Viva-voce Examination held on.{E 

. 
Internal Examier External Examiner 
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SARANATHAN COLLEGE OFENGINEERING
(Approved by AICTE, New Delhi, Affiliated to AnnaUniversity, Chennai)

Department of Information Technology

(Accredited by NBA, New Delhi)

Industry Related Projects

Industry Projects Implemented by Students

Batch Number Student Name Project Title
204001

Aarthi . L

Sign language conversion into text and voice
using CNN

204002
Aiswarya . N

204032
Pavithra . N

204003
Prashanthini . N

204004
Alshifa.S

Face Mask and Social distance detection using
ML technique

204015
Jeeva Bharathi .P

204022
Lavanya.G

204051
Sridevi Gandhimathi.S

204005
Avishnamani . K

Block Chain Based E-Voting System204013
Ishwarya . T

204036
Priya . K

204045
Saraswathi . B

204006
Deepika G.D

Behaviour Based credit card fraud detection
204031

Nivedidha .R
204047

Shalini M.R
204048

Shalini .S
204007

Delphin Lydia B

Chatbot for College Management System
204008

Dhivya Jai Sree G.B
204056

Vidhya V
204057

Vijaya Meena S
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204016
Joys Princia.A

Video And Text Summarization Using Deep
Learning

204017
Kalai Selvi.J

204040
Rithi Afra.J

204041
Rukshana.S

204018
Kayalvizhi E

Business meeting summary generation using
NLP

204019
Keerthana S

204044
Samyuktha S

204050
Shinduja Kumar

204024
Mirunalini R

Iron Man Jarvis
204052

Subadharshini N
204053

Tharshini.R
204023

Milanie J
204025 Mohammed

Shirajudden.A

Stock prediction
204027

Mukilan B
204042

Sabarinathan.G
204043

Sameer Ahmed.K
204038

Rajendran.M

Fake News Detection
204039

Ranjith Kumar.C
204046

Seturathnam.S
204055

Umesh karthikeyan.S
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RANJITH KUMAR. C

Fake News Detection

INLFYP000156
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SABARINATHAN. G

Stock prediction

INLFYP000153
Page 313 of 541



MIRUNALINI. R

Iron Man Jarvis

INLFYP000147
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SAMYUKTHA. S

Business meeting summary generation using NLP

INLFYP000145
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DELPHIN LYDIA. B

Chatbot for College Management System

INLFYP000135
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SHALINI M.R

Behaviour Based credit card fraud detection

INLFYP000133
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AVISHNAMANI. K

Block Chain Based E-Voting System

INLFYP000127
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AARTHI. L

Sign language conversion into text and voice using CNN

INLFYP000119
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Detailed Abstract | 11th CSI InApp Awards 2022 

CSI InApp <csiawards@inapp.com> Tue, Apr 5, 2022 at 2:23 PM
To: aarthiesther03@gmail.com
Cc: jspriya-it@saranathan.ac.in

11th CSI InApp International Student Project Awards 2022

Dear Participant,

Greetings! Thank you for applying to the 11th CSI-InApp International Student Project Awards 2022.

Project Name: RED LIGHT GREEN LIGHT GAME

Project ID: CSIN2022-046

Your application has been accepted, and we require some additional information on your project for evaluation. 

Therefore, kindly complete the attached template and upload it at Upload Detailed Abstract before 10th April 2022.

The teams selected after the first round will be intimated by the second week of May 2022. The second round 

evaluation of the selected teams will be held during the beginning of June 2022, through video conferencing with the 

jury. The dates for the finals will be informed later.

The results of each round will be intimated to the team and will also be published on our website ( 

https://csiawards.inapp.com/ ) and also on our Facebook page

Thanks & Regards, 
CSI - InApp Awards Team 

Detailed Abstract CSI InApp Awards 2022.docx 
828K
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: Acknowledgement mail CSI InApp Awards 2022 
1 message

Ratnakumar A <arksvg@gmail.com> Thu, Feb 17, 2022 at 5:19 PM
To: jspriya-it@saranathan.ac.in

---------- Forwarded message --------- 
From: CSI Inapp Awards <csiawards@inapp.com> 
Date: Thu, Feb 17, 2022, 12:37 PM 
Subject: Acknowledgement mail CSI InApp Awards 2022 
To: <arksvg@gmail.com> 

Dear RATNAKUMAR A 

Thank you for being a part of the 11th CSI-InApp Awards. Your application has been received and we are currently
reviewing your abstract. Your Project ID is  CSIN2022-047 
Thanks & Regards, 
CSI-InApp Awards 
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Panel 

Panel 1 

Panel 2 

Pane1'3 

Panel4 

SARANATHAN COLLEGE OF ENGINEERING 
TIRUCHIRAPPALLI - 620 012 

{Approved by AICTE, New Delhi , Accredited by NAAC wid1 A+ grade -Affiliated to Anna University, Chennai-25) 

Submitted By 
Submitted Through 
Submitted To 

SMART INDIA HACKATHON-2022 

: P.Shanmugapriya, SP~ ,riSIH-2022 r 
: The Princisw-- \~ \ .J 'l,D 

: The Secretary 1),-l\ 

Date: 23.02.2022 

Sub : Proposal for conducting internal review for short listing the teams for internal 
hackathon-Reg. 

Respected Sir, 
1.. 

As per the instruction given by SIH 2022, Internal Hackathon (hackathon com et tions at 
Lndividual college level) is to be conducted for short listing the teams that have submitte · 1 eas. The top 
7 teams (5 teams for Software edi tion and 2 teams for Haraware ed1t10n) nominations (from internal 
hackathon) must be submitted on the SIH portal by the College SPOC. 2 teams can be nominated in 
waitlist under each category. 103 teams (Hardware: 38 Software: 65 ) have registered for internal 
hackathon. 
In this connection, it may be permitted to conduct internal review by domain experts for the registered 
teams in order to give suggestions to improve their presentation. Teams have registered under software 
and hardware stream. Based on their registration category, they will be evaluated by four panel 
members. 
Organising team members of the internal hackathon 2022 

For software stream 

Dr.S.A.Sahaya Arul Mary, HoD/CSE 
Dr.V.Punitha HoD/IT 
Dr.S.M.Girirajkumar,HoD/ICE 

For Hardware Stream 

Dr.M.Santhi, HoD/ECE 
Dr.C.Krishnakumar, HoD/EEE 
Dr.G.Jayaprakash, I--10D,MECH 

As per the suggestion given by the organising team members the following faculty members are 
. ed fl I . h nommat or eva uatm g t e teams. 

CSE ECE EEE ICE IT MECH 
Dr.M.Padmaa Prof. P.Ramesh Dr.P.Aravind Dr.R.Rekha 
Dr.C. Ven nil a Babu Dr. M.Banu Dr.M.Ganesan 

Prof. Sundareswari 
S.Ramprasath 

Dr.P.L.Rajarajeswari Prof.N.Bhavanl 
Dr. R.Sethamil Selvi ProfJ.Sangeeth 
Dr.S.Mohana aprlya 
Prof..S. Prof.R.Rengaraj 
Venkatasubramanian Prof.P.Anand 

Dr. N Lakshmi Kanthan Dr.S.Rajeswari Dr.K.Rajkumar Prof.M.Padma 
Dr.V.Mohan Prlya 

Mr.K.S.Chandrasekaran Dr.S.A.Arunmozhl Dr.M.V.Suganyad Dr.M.Shanmugavalli Dr.A. Mercy Vasan 
Prof.R.Mohankumar evi 
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Cognizant 

13-Jan-2022 

Abdul Faheem Z 

B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappalli 

Dear Abdul Faheem Z, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of intenship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the leaming track assigned to you. The leaming path will 

include in-depth sessions, hands on exercise and project work. There ill also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Intermship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards anyY 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai 600 097 
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1/25/22, 10:39 AM 
rO.Cims.con/foms?moule=Foru s&action=showFormaview=tm&form=Elite_Offer_Jetter_template, 20228user-230. https:/ 

wipro 

APPOINTMENT LETTER 

January 25, 2022 

Dear ANTONY PRABAHARAN 
welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of 

your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to 

changes in the Company policy updated from time to time. 

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the 

Company. 

b. You will be on probation for a period of 12 monins from the date of your appointment. On completion of the 

probation period, your appointment shall be conirmed at the discretion of the Company based on your performance 

and other criteria as applicabie to your ba: an stream. Unless confirmation is communicated in writing, your 

probation period shall be deemed to have ieen extended. 

c. The retirement age is 58 years. 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or 

Subsidiary, ass ic15 or aia*e cinpany in suc capacity as the Com:any may from time to time determine. In 

such a case, "ou w be cova:ned by the terms nd conditions of servic: applicable to the new assignment 

including cortns9, ghours, h 3 2ave, people policies, etc. 

e. We provide support to our global customers through various Company locations in India to suit customer 

requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts, 

including night siift, as niay ie úecided by the Company, keeping in mind the business needs and deliverables to 

customers. 

f. This offer of ar; 
n 3 o yor Sucessf:l coml-tion of all curricular requirements as laid down by the 

Univers y/lr 
Company for your (uc, äi 
on/before the ate of appoir 

:/d a and tiie iequirements, including aggregate, specified by thee 

ed by tihe Company in terms of your educational qualifications 
y Ollier cri 

g. The cory of t is letter duly by you, Iias to be mandatorily submitted on the date of joining, 

2. Compensauon: 

You will be eir i'e f r: 

ui danc iIture lii - Salary Oller Sheet. 

a. Compesauon and. ficu 

b. Variable Pav The details c' omprn1 are isted in Annexure VI. The Variable Pay program may be changed 

or mo d àrl or iull i i iil iii i, at ie sult uisCrelioii ul the Company. 

c. Other cunpensatiorn and benefis in accort n ith Company policy a modified and intimated to you from time to 

time. 

be ty 
d. Your 

y's isrretinn and uill he subject to and on the basis of your 

your period of employment and other at th 
e. Chanaes in yir Comneris 

effecti mR fnrm=e_Offer_lettemplate_2022&user=23049072&item=422349... 1/12 

https://wipro.icims.c 
me7m0d.=F Crme t howFr 
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PM https /wipro icIS CO ' Wt dl fisfOwOrm&VICW-Iitmglorn-Unpand itern_emplat 

WIpro 

March 4, 2022 

Dear S ARIHARASUDHAN 

Sub: Letter of Engagement as Intern 

We are pleased to inform you thal you have been selected for undergoing Internship in our organization Wipro Limited 

(Wipro) as Intern under the following terms and conditions: 

1. Nature of Engagement 

You will be engaged as an Intern at Wipro. 

Duration of trainin9 

The duration of internship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate your 

performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall 

automatically stand terminated at the expiry of the internship period. 

3. Verification Report 

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars 

furnished by you in your application and information given at the time of Interview. If any 
declaration or information furnished 

to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will be liable to 

removal from training without any notice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department/ section in which you are 

placed with high standard of initiative and eficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during the 

training period without obtaining permission in writing from the appointing authority at Wipro. You will be governed by 

the service rules /standing orders, policies and regulations as may be promulgated by Wipro from time to time in 

relation to conduct, discipline and other matters. You will not seek membership of any local or public bodies without 

first attaining specific permission from the appointing authority at Wipro. You are expected to comply with the policies 

of Wipro including the Code of Business Conduct and other policies of Wipro as they form an integral part of the 

terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated/ modified on a periodic basis and new Policies may be introduced and notified to 

employees/trainees from time to time and you will be required to comply with the same. Any matter or situation or 

incident that may arise that could potentially result, or has resulted, in any violation of the Policies or the terms of 

your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary action will be 

initiated. 

b. During the training period, if you conceive any new or advanced method of improving9 processes / formulae/ systems 

in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro and will be the 

sole property of Wipro. In consideration of the opportunities, training and access to new techniques and know-how 

that will be made available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore 

please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as 

secret and confidential and do not use or disclose any such Confidential Information except as may be required 

1 https:/wipro.icims.com/forms?module=Forms&action=showFom&view=htmäform=Unpaid_intern_template_without_start_and_end_dates&user=230.. 
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3/6/22, 840 AM 

withou 

swipro. ICims 

com/lforms?moduhe=Forms&action=showfom&view=hm&fom=Unpaid 
inten1 

fenpize 

wipro 

March 6, 2022 

Dear V.aswinth kumar, 

Sub: Letter of Engagement as Intern 

We are pleased to infom you that you 
have been selected for undergoing 

Internship in our organization Wipro 
Limited 

(Wipro) as Intern under the following terms and conditions: 

1. Nature of Engagement 

you will be engaged as an Intern at Wipro. 

2. Duration of training 

The duration of intermship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate 

your 
perfomance. 

Unless Wipro extends the period of internship, in writing, solely at its discretion, your 
internship shall 

automatically stand 
terminated at the expiry of the intermship period. 

3. Verification Report 

Your engagement 
with Wipro will be subject to receipt of satisfactory report with regard to verification of the particularss 

fumished by you in your application and information given at the time of Interview. If any 
declaration or 

information 

furnished to Wipro proves to be false or if you have wilfully suppressed any 
material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations and Responsibilites 

a. During your internship period, Wipro expects you to undergo training in any department / section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirecty in any other trade or business (except as share-holder or debenture holder) during 

the training period without obtaining permission in writing from the appointing authority at Wipro. You will be 

governed by the service rules/ standing orders, policies and regulations as may be promulgated by Wipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or 

public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected 

to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they 

form an integral part of the terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and 

notified to employees/trainees from time to tüme and you will be required to comply with the same. Any matter or 

situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or 

the terms of your employment, shall immedlately be brought to the notice of Wipro and appropriate disciplinary 

action will be initiated. 

b. During the training period, if you conceive any new or advanced method of improving processes / 
formulae/ 

systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro 

and will be the sole property of Wipro. In consideration of the opportunities, training and access to new 

techniques and know-how that will be made available to you, you will be required to comply with the 

Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by Wipro and 

in the course of your training. This covenant shall endure during your training and beyond the cessation of your 

training with Wipro. 

https://wipro.icims.com/forms?module=Formsäaction=showFormäview=htm&form=Unpaid_ 
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wipro)i 

March 4, 2022 

Dear Ganesh kumar M, 

Sub: Letterof Engagement as Intem 

We are pleased to inform you that you have been selected for undergoing Intemship in our organization Wipro Limited 

(Wipro) as Intem under the following tems and conditions: 

1. Nature of Engagement 

You will be engaged as an Intem at Wipro. 

2. Duration of training 

The duration of intemship will be 10 to 16 weeks starting from March 10th. During this period, Wipro shall evaluate your 

perfomance. 
Unless Wipro extends the period of intemship, in writing, solely at its discretion, your intemship shall 

automatically 
stand teminated at the expiry of the intemship period. 

3. Veritfrication Report 

Your engagement 
with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars 

furmished by you in your application and information given at the time of Interview. If any 
declaration or information 

fumished to Wipro proves to be false or if you have wilfully suppressed any 
material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations 
and 

Responsibilities 

a. During your intemship period, Wipro expects you to undergo training in any department / 
section in which you are 

placed with high 
standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for 
remuneration 

(part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or 
business (except as 

share-holder or 
debenture holder) duning 

the training period 
without obtaining 

permission in writing from the appointing authoity at ipro. You will be 

governed by the service rules / standing orders, policies and regulations 
as may be promulgated by Mipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership 
of any local or 

public 
bodies without first attaining specitfic 

pemission 
from the appointing authority at Wipro. You are expected 

to comply 
with the policies of Wipro including the Code of Business 

Conduct and other policies of Wipro as they 

form an integral part of the terms of your training 
with Wipro. 

Consequenty, you are required to 
understand the scope 

and intent behind these policies and to comply with the 

same. 
These Policies are updated / 

modified on a periodic 
basis and new 

Policies may be 
introduced and notified 

to 
employeesirainees 

from time to time and you will be required to comply with the same. Any matter or 
situation 

or incidert hat may 
arise that could potentially 

result, or has resulted, in any 
violation of the Policies or the terms 

of your 
employment, 

shall 
immediately 

be brought to the notice of Wipro and appropriate 
disciplinary 

action will be 

initieted. 

b. During the training period, if you 
conceive any 

new or 
advanced method 

of improving 
processes/ 

formulae / 

systems in relation to the 
Business or Trade of Wipro, 

such 
developments 

will be fully 
communicated 

to Wipro 

and will be the sole property of Wipro. In 
consideration 

of the 
opportunities, 

training and access to new 

techniques 
and 

know-how 
thaf will be made 

available to you, you will be required to comply with the 

Confidentiality 
Policy of Wipro. 

Therefore, 
please 

maintain all 
Confidential 

Information 
as 

defined from time to 

time in the 
Confidentiality 

Policy of Wipro, as 
secret and 

confidential 
and do not use or 

disclose any 
such 

Confidential 

Information 
except as may be required 

under obligation 
of law or as may be required by ipro and in 

the course of your 
training. 

This 
covenant 

shall 
endure during your training and beyond the 

cessation of your 

training with Wipro. 

1/5 https://wipro.icims.coin/forms/module=Forms &aclion=showkorm&View=htm&foim=lUnpaid Jjntern_template_withouLslur_und_end_dateskuser=23047737. 
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3411 

wipro 

March 4,2022 

Dear 

We are plessed to infomm you tat you have teen s tv naoiny 
nsnio in r oganizaivn Wjoe LimiN 

Wipro) as Inten under he foiwing tes snd anaiors 

1. Nature of Engagamen* 

You wil be engaged as an Inten st Wipra 

2 Duration of training 

The durasion of internship wi be 10 to 15 wsets ststng hom areh 1n Dng Hs ei WRYo snel aaiat 

your perfomanoe. Uniess Wipro exteNds the perid sf intesnip. îinwding sb) sddios, nr iedNi dal 

automaicaly stand teminstad st te Exniny af He inkeTdis ad 

a Verification Report 

Your engagemert wih Wipro wil be subject to receipt of ststactory repot wtd snd o ve in o e adls 

Tished by you in your appficadon and inforTmstion gnem st de ne r nMu, Nny do nr IYint 

fuTmished to Wipro proves to be felse or if you hEve wiNuly SUDeSAd Sny atenal intmain, in an wil 

be iable to removal from treining without sny notie 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo treining in any ceermenn /in in nnin m a 

placed with high standard of initiative and efMciency You shsl devde yoUrsef axdshe ntarny oiiN 

You shall not take up any other work for remuneraion (pert-time or othewise) or uot on aVny cqveat r 

interested directly or indirectly in any other trade or busines (enpt as sharholder or dadndre dalr) dm 

the training period without obtaining permission in writing from the anpoinding authordy at W ln wil de 

govemed by the service rules / standing orders, polices and ragukadons as may be prndatad hy Wqw Rm 

time to time in relaton to conduct, discipline and other mstters. You wil not seek mmembardh of »y&d r 

pubic bodies without first attaining speciic pemission from the appointng athanty at Wnm Yai ar eai 

to comply with the poBicies of Wipro induding the Code of Business Conduct ad other pokoes of WD As e 

fom an integral part of the terms of your training with Wipro 

Consequently. you are required to understand the scope and intent behind these pokdes and t onnuy uh the 

same. These Poticies are updated / modified on a peniodic basis and new Aokcies may be ndadan wnd 

notified to employees/trainees from time to time and you wil be required to oomoty wrth tmhe sanne Any mater ov 

situation or incident that may arise that could potentially resuk, or has resulted, in any viatdn of the Rias vN 

the tems of your employment, shall immediately be brought to the notcæ of Wipno and anwuywiste dlsqiy 

action will be initiated. 

b. During the training penod, if you conceive any new or advanced method of improvang pvtNeSSUS / Amkae 

systems in relation to the Business or Trade of Wipro, such devetopments wil be fuly oonnNMnNatad do Wawu 

and wil be the sole property of Wipro. In consideration of the opportunities, training and aOass d) new 

techniques and know-how that wil be made available to you, you wil be required to comply with the 

Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Infonnation as defned hvn dwe to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or discdse any su 

Confidential Infomation except as may be required under obligation of law or as nay be requrd by Wiwv ant 

in the course of your training. This covenant shall endure during your trairning and beywni Mhe cnssatknn f yuNw 

tralning with Wipro. 

https://wipro.icims.com/forms?module=Forms8action=showFomm&view=htm&fom=Unpaid_intem_tenmplate_without_start ani nt datesdise 
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2/16/22, 11:43 AM 
ps/wipro.icims.com/foms ?module=Foms&action=showForm&view=htm&form=Unpaid_Intem_Template&user=230485. 

wipro 

February 16, 2022 

Dear MANOJ N, 

Sub: Letter of Engagement as Intern 

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited 

(Wipro) as Intern under the following terms and conditions 

1. Nature of Engagement 

You will be engaged as an Intern at Wipro. 

2. Duration of training 

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipro shall evaluate 

your perfomance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall 

automatically stand terminated at the expiry of the internship period. 

3. Verification Report 

Your engagement with Wipro will be subject to receipt of satisfactory report with regard to verification of the particulars 

furnished by you in your application and information given at the time of Interview. If any declaration or information 

furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department/ section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during 

the training period without obtaining permission in writing from the appointing authority at Wipro. You will be 

governed by the service rules/ standing orders, policies and regulations as may be promulgated by Wipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or 

public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected 
to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they 

form an integral part of the terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and 

notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or 

situation or incident that may arise that could potentially result, or has resulted, in any violation of the Polic 
the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary 

action will be initiated. 

o 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae 
systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro 
and will be the sole property of Wipro. In consideration of the opportunities, training and access to new 

techniques and know-how that will be made available to you. you will be required to comply with the 
Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 
Confidential Iformation except as may be required under obligation of law or as may be required by Wipro and 
in the course of your training. This covenant shall endure during your training and beyond the cessation of your 
training with Wipro. 

https:/wipro.icims.com/foms?module-Forms&action=showForm&view=htm&fom=Unpaid_Intern_Template&user=230485718item=4223019&to.. 1/5 Page 329 of 541



2/15/22, 9.45 PM 

ps./wipro.icims.com/forms?module=Forms&acton=showForm&view=htm&form=Unpaid_Intern_ Template&user=230/173.. 

Wipro 

February 15, 2022 

Dear Mohammed sathik, 

Sub: Letter of Engagement as Intern 

We are pleased to inform you that you have been selected for undergoing Internship in our organization Wipro Limited 

(Wipro) as Intern under the following terms and conditions: 

1. Nature of Engagement 

You will be engaged as an Intern at Wipro. 

2. Duration of training9 

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipro shall evaluate 

your performance. Unless Wipro extends the period of internship, in writing, solely at its discretion, your internship shall 

automatically stand terminated at the expiry of the internship period. 

3. Verification Report 

Your engagement with Wipro will be subject to receipt of satisfactory repot with regard to verification of the particulars 

furnished by you in your application and information given at the time of Interview. If any declaration or information 

furnished to Wipro proves to be false or if you have wilfully suppressed any material information, in such case, you will 

be liable to removal from training without any notice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department / section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training 

You shall not take up any other work for remuneration (part-time or otherwise) or work on advisory capacity or be 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during 

the training period without obtaining permission in writing from the appointing authority at Wipro. You will be 

governed by the service rules / standing orders, policies and regulations as may be promulgated by Wipro from 

time to time in relation to conduct, discipline and other matters. You will not seek membership of any local or 

public bodies without first attaining specific permission from the appointing authority at Wipro. You are expected 

to comply with the policies of Wipro including the Code of Business Conduct and other policies of Wipro as they 

form an integral part of the terms of your training with Wipro. 

Consequently, you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are updated / modified on a periodic basis and new Policies may be introduced and 

notified to employees/trainees from time to time and you will be required to comply with the same. Any matter or 

situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or 

the terms of your employment, shall immediately be brought to the notice of Wipro and appropriate disciplinary 

action will be initiated. 

b. During the training period, if you conceive any new or advanced method of improving processes / formulae / 

systems in relation to the Business or Trade of Wipro, such developments will be fully communicated to Wipro 

and will be the sole property of Wipro. In consideration of the opportunities, training and access to new 

techniques and know-how that will be made available to you, you will be required to comply with the 

Confidentiality Policy of Wipro. Therefore, please maintain all Confidential Information as defined from time to 

time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such 

Confidential Information except as may be required under obligation of law or as may be required by Wipro and 

in the course of your training. This covenant shall endure during your training and beyond the cessation ot your 

training with Wipro. 

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Unpaid_Intern_Template&user=23071737&item=42625528to. 1/5 
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Wipro 

February 15, 2022 

Dear PRAKASH P, 

Sub: Letter of Engagement as Intern 
We are pleased to inform you that you have been selected for undergoing Internship in our organization ¥ipro Limited 

(Wipro) as Intern under the following terms and condiions: 

1. Nature of Engage::ent 
You will be engaged as an Intern at Wipro. 

2. Duration of training 

The duration of internship will be from February 21, 2022 to April 30, 2022. During this period, Wipno shall evaluate your 
performance. Unless Wipro extends the period of intemship, in writing, sclely at its discretion, your internship shal 

automatically star.d terminated at the expiry of the intenship period. 

3. Verification Report 

Your engagemeni Win Wipro wi! be subject 'o receipt of satisfactory rerurt with regard io verificatj:74 he particulars 

furmrished bv vu in vour apolicatinn and irf rmatinn nives at tha time n Interview. If any dects:at: or irfmation fur. ished 
to Wipro proves to ve alse or if you have wilfully suppressed any m3ieriai informatiori, ii such case, you will be liabie to 

removal from iraining without any nioice. 

4. Obligations and Responsibilities 

a. During your internship period, Wipro expects you to undergo training in any department/ section in which you are 

placed with high standard of initiative and efficiency. You shall devote yourself exclusively for undergoing training. 
You shall not take up any other work fer rernuneration (part-time or othenvise) or wc n auv"sV *pacity or e 

interested directly or indirectly in any other trade or business (except as share-holder or debenture holder) during the 
training period without obtaining permission in writing from the appointing authority at Wipro. You will be governed by 

the service rules/standing orders, policies and regulations as may be promulgated by Wipro from time to time in 

relation to conduct, discipline and other matters. You will not seek membership of any local or public bodies without 

first attaining specific permission from the appointing authority at Wipro. You are expected to comply with the policies 

of Wipro including the Code of Business Conduct and other policies of Wipro as they form an integral part of the 

terms of your training with Wipro. 

Consequently. you are required to understand the scope and intent behind these policies and to comply with the 

same. These Policies are ud ad I modified on a periodic basis and new Policies m: be introduced and notified to 

employees/trainees from ime to tirne and you will be required to comply with the sanme. Any matter or situation or 

incident that may arise nat coird potentially result, or has resulled, in any viriation of ine Policies or the terms of 

your employment, shall immediately be brough! to the notice of W;pro and apprupriate disciplinary actinn will be 

initiated. 

c. During thc iraining period, N' C T oni i ur advayriithod of impr " 

in re'atinr tc 1 Busines: iau vii *"1 JeValonient W 'ne fully cC::71.faie it ivin iWi. O e 

sole propert of vvipro. ii crnreid: rEi.0Ii nt the nfrtuniti2s, .rain1.: ana aressi naA nn1es and kno w 

that will be made avaliabie 1.,. yo, VJU V'ili De i ,J. no mply with the Cuntitrin.alit .Nt of v . he"T, 

please maintain all Contidenu lr.mat S uefinet ironi tirne to time ir ite Culintie.y Pn} oí Wiprc, ds 

secret and confidential and do noi use or disclose any such Confidential Information excupt as may be required 
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wipro 

Feruary 15. 2022 

Dear VETRVEL AM 

SuLeterof �ngagement as intern 

DS Yu hat you nae esn ssiecad for unaergoing Intarnship in our organization Wipro Limited 

NEE f Egageme 

an nten Wipro 

2Duretio af raining 

*Tsnip ail e iom February 21, 2022 o April 30 N2. During this period, Wipro shall evaluate your 

e n 

a veetan Report 

DEt a iipo ail de sDAN D een d SisANN repoT nitn egerd to verticstion of the particuiars 

Or aDice atnOEIO e a E ImE D Intenien. H any dediaration dr înfomation fumished 

S as r o naE AiNul SO ed an mFTS ndrmation, in sucn case. VOU Will be iable to 

Cigesicns and Responsibiites 

a Dme D ESD ETod Nor SADES YOU D UndeDO Irainiing in any departmant sdction in which you are 

rE : Ored or nare S r Tas DUSns (SASD s SharsNOdEr or debenture holcer) dunng the 

Terine =0 anDut Danng De SM in unting Dm tne apDDiNIiNg Eutnonty al Wipro. YOu will De goveme Dy 

E Senice UES SEnong oroes. DoiceS and reguaions as may DE promulgated by Wipro from tinme to time in 

DIMDUL aSDDinE and oner maes. YDu nil nN SAK membership oi any lDcal or public bodies without 

i aemng sec*C DEmssOn rom ne aDDDng auhDTDY a Wpro. You are e\pETtEd to dOMply with the pokieS 

noong ne Coos iSsneS Cond and other polices D Wpro as they form an integral part of the 

Or Tanmg a 'Ora 

Emty you are requred v unoerstand nE SONDE and intent Dehind inese pohoes and to comply with the 

Trese Poices are uPOEtEd mODNed On a perDDT DESS and new POliCeS may De introduced and notthed to 

iees taness Tom tme 0 ue and you urili be reUred O Domply wth the sane. Any matter or situation or 

rcoert et ma 3rse hat oouO DOLEndaly resut or nas eSed, in any vioiation of the Policies or the ternms of 

eoyent Shal mmeaely DE DgNI 20 the notE O VDO and apdNOpNBte disciplinany action will be 

rrg e Tanng Denoe d you coneve any nea or acvanced method of improving processes / formulae / systems 

eaon Te Busness ar raOE C VADra sun ovenomens al De tully communicated to Wipro and will be the 

rcey i iigro in consioeratin of the ipDOrtUntEs. ranng and acoess o new lechniques and know-hw 

ail E a aaiaie yOyOL aul de reQured D omoly th the Contidentiaity Policy of Wipro. Theretore. 

sarer al Conioenaai iniomialon as deined trom tunne to tume in the Confidentiaity Policy of \Wipro, ds 

ee anc cnnioena and O not us U DSAUSE DTy SLN LOnienial iniomnaton except as may de requirec 

1/ =shuFamauEu=m&iom=UnpEK_inem_Tempstesuser=2304S29 1Sem=42227408toAen 
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DocuSign Envelope ID: 37465C52-78DA-49DA-A7A6-78BF369E 1F1F 
Kinais 

Kinaxis India Private limited 

(Formerly known as Prana Consulting Services Private limited) 
KNOW SOONER. ACT FASTER. 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 

Kottivakkam, Chennai-600096. | Landline: 91 44 42125360 

Email: humanresource@kinaxis.com | Website: www.kinaxis.com 

CIN: U72900TN2011PTcO82954 | GSTIN: 33AAGCP2857D1Zl 

December 21, 2021 

Personal & Confidential-By PDF Email 

Abdullah Haja Muyinudeen 

No.139, Nagore Salai, P Konthagai, Thittachery, 

Nagapattinam - 609703, Tamil Nadu, India 

Sub: Offer of Internship ("lnternship Offer") 

Dear Abdullah Haja: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company") on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, ora guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date, Responsibilities and Work Schedule 

Your internship will start on January 24, 2022 or such other date as otherwise notified to you in 

writing ("Start Date"). The duration of your internship shall be for a period of 4 months ("Term"). 

As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be working from home. But based on company and 

business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com. The Company reserves the right to adjust your work schedule from time 

to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additional remuneration for hours worked in excess of 

the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully. 
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DocuSign nvelope ID: B54E288A-9D08-4A8F-B945-63F5545DD8DF 
Kinaxis 

Kinaxis tndia Private Limited KNOW SOONER. ACT FASTER. 

(Formerly known as Prana Consulting Services Private limited) 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 

Kottivakkam, Chennai-600096. | Landline:91 44 42125360 

Email: humanresource@kinaxis.com | Website: www.kinaxis.com 

CIN: U72900TN2011PTCOos2954 | GSTIN: 33AAGCP2857012l 

December 21, 2021 

Personal & Confidential- By PDF Email 

Bharathi Kannan Ramanathan 

142, Kaman Kovil Street, 
Olaiyur (P.), Andimadam (T.K), 

Ariyalur (D.T) 608901, 
Tamil Nadu, India 

Sub: Offer of Internship("internship Offer 

Dear Bharathi Kannan: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company) on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date, Responsibilities and Work Schedule 

Your internship will start on January 24, 2022or such other date as otherwise notified to you in 

writing("Start Date"). The duration of your internship shal be for a period of 4 months ("Term"). 

As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 

business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com The Company reserves the right to adjust your work schedule from time 

to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additional remuneration for hours worked in excess of 

the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully. 
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ID 871E8904-B69E-4F 15-93DB-36F FO4B32E5B 

inaxis Kinaxis India Private limlted 

(Formerly known as Prana Consulting Services Private limited) KNOW $0ONEN. ACT PAST 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 
Kottivakkam, Chennai-600096. | Landline: 91 44 42125360 

Email: humanresource@kinaxis.com | Website: www.kinaxiIS.com 
CIN U72900TN2011PTCO82954 | GSTIN: 33AAGCP2857D17 

December 21, 2021 

Personal & Confidential By PDF Email 

Mugesh Khanna Muthaiyan Ananthy 
No: 43, Karpaga Nagar, E.B Colony, 
Trichy 620007, Tamil Nadu, 
India 

Sub: Offer of Internship ("Internship Offer") 

Dear Mugesh: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company") on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this Internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date, Responsibilities and Work Schedule 
Your internship will start on January 24, 2022 or such other date as otherwise notified to you in 

writing ("Start Date"). The duration of your internship shall be for a period of 4 months ("Term"). 
As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 
business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 
uhuil Ghinanis.co. The Company reserves the right to adjust your work schedule from time 
to time, to accommodate the changing needs of the Company, subject to applicable laws. 
However, you shall not be entitled to any additional remuneration for hours workecd in excess of 

the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsilbilitles customarily associatecd with your 

position faithfully. 
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sign Envelope ID: BA39996A-B99D-4903-BE9C-0BBADF73A64B 
Kinaxis India Private Limited Kinaxis (Formerty known as Prana Consulting Services Private Limited) KNOW SOONER. ACT FASTER. 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, Kottivakkam, Chennai-600096. | Landline: +91 44 42125360 Email: humanresource@kinaxis.com | Website: www.kinaxis.com CIN: U7290OTN2011PTCo82954 | GSTIN: 33AAGCP2857D1ZL 

December 21, 2021 

Personal & Confidential - By PDF Email 

Pandiyan Chellaiya 
56-C, Navab Thottam Rengar Theru, 
Woraiyur, Tiruchirapalli 620003, 
Tamil Nadu, India 

Sub: Offer of Internship ("Internship Offer") 

Dear Pandiyan: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 
("Company") on the terms and conditions set out below in the position of Intern Associate 
Consultant. Once you return the signed Internship Offer, this offer will become an agreement that is binding on both you and the Company. Please note that this internship is for your benefit 
and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 
employment with the Company. However, if your performance is satisfactory, the company may 
consider your candidature for offer of employment. 

Start Date. Responsibilities and Work Schedule 

Your internship will start on January 24, 2022 or such other date as otherwise notified to you in 

writing ("Start Date"). The duration of your internship shall be for a period of 4 months ("Term"). 
As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 
Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 
business imperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about accepting this Internship Offer, please contact Mithun Kumar at 
mkumar@kinaxis.com. The Company reserves the right to adjust your work schedule from time 
to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additional remuneration for hours worked in excess of 
the aforementioned working hours 

You are expected to devote your time and attention during your working hours to the interests of 
the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully 
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Envelope 10: A62F0AC6-E974-415A-9627-BD74035A4BB1 

Kinaxis Kinaxis India Prvate lImited 

(Formerly known as Prana Consulting Services Private Limited) 
KNOW SOONER. ACT FASTER. 

Registered Office: No 284/18, 1st Floor Dev's Ark, Old Mahabalipuram Road, 
Kottivakkam, Chennai-600096. | Landline: +91 44 42125360 
Email: humanresource@kinaxis.com Website: www.kinaxis.com 
CIN: U72900TN2011PTCO82954 | GSTIN: 33AAGCP2857012 

21 December 2021 

Personal&Confidential-By PDF Email 

Pugalendran Solaimoorthy 
11, TKA illam, Thiyagaraja Nagar, 
Woraiyur, Trichy 620003 

Tamil Nadu, India 

Sub: Offer of Internship ("Internship Offer") 

Dear Pugalendran: 

It is our pleasure to extend to you an offer of internship with Kinaxis India Private Ltd. 

("Company) on the terms and conditions set out below in the position of Intern Associate 

Consultant. Once you return the signed Internship Offer, this offer will become an agreement 

that is binding on both you and the Company. Please note that this internship is for your benefit 

and training and nothing in this Internship Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company. However, if your performance is satisfactory, the company may 

consider your candidature for offer of employment. 

Start Date Responsibilities and Work Schedule 

Your internship will start on 24 January 2022 or such other date as otherwise notified to you in 

writing("Start Date"). The duration of your internship shall be for a period of 4 Months ("Term"). 
As an intern you will report initially to Radhika Sundararaman, and it may change time to time, to 

accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your internship at their discretion. 

During the internship duration you will be Working from home. But based on company and 
businessimperatives, you may ask to report to any company location anywhere in India or abroad. 

As an intern, you are required to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 
information about accepting this Internship Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com. The Company reserves the right to adju 
to time, to accommodate the changing needs of the Company, subject to applicable laws. 
However, you shall not be entitled to any additional remuneration for hours worked in excess of 

the aforementioned working hours 

your work schedule from time 

You are expected to devote your time and attention during your working hours to the interests of 

the Company, and to perform the duties and responsibilities customarily associated with your 

position faithfully. 
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KInaxs Ninanta bvdhia Plvata ttmiled 

wmey kin aa Piana( anaullng berveo Pivale linitad) 

Hgiteed O Na hA/10, 1tow Dev's Arb, Out Mahalvalyuu am Roal, Auivakhan, henna nMODo andine soI A4 415Jo mail huhanesuehmana.tom Welbaito www. inanth.com IN U7200NINJOIPIC on)0s4 | asIN ABAAi( )85701/1 

Derembe 1, 2021 

P'eonal N Confidentlal Iy P'I Emall 

Varanth Venkatesh 
No 21, do ndustulal Colony. 
AtlyamanRalam, 1h hy 620010, 
amil Narlu, India 

Sub: Offter of ntemship ("lnternsthipp Ofter") 

Dear Vaxanth 

tis our pleasure to exlend to you an offer of internship wilth Kinaxls Indla Private Ltd. 

'Company" ) on the termw and conditlons set out below in the poslton of Intern Associate 
Conultant. Once you relurn the signed Internship Ofler, this offer will become an agreement 
that s binding on both you and the Company. Please note that this Internship is for your benefit 
and training and nothing In this Internshlp Offer will be deemed to be an offer, or a guarantee, of 

employment with the Company, However, If your perlormance is satisfactory, the company may 
consider your candidature for ofler of employment. 

Start Date, Responslbltes and Work Schecdule 
Your intership wll start on January 24, 2022 or such other date as otherwlse notifled to you in 

writine ("Start Date"). The duratlon of your internship shall be for a period of A months ("Term"). 
As an intern you will report initlally to Radhlka Sundararaman, and it may change time to time, to 
accommodate the changing needs of the Company. The Company reserves the right to extend the 

Term of your Internshlp at thelr discretlon. 

During the Internshlp duratlon you wll be Working from home. But based on company and 
business imperatives, you may ask to report to any company location anywhere in Indla or abroad. 

As an intern, you are requlred to work from 9:00 AM to 5:00 PM, Monday to Friday. If you need 

information about acceptlng thls Internshlp Offer, please contact Mithun Kumar at 

mkumar@kinaxis.com. The Company reserves the right to adjust your work schedule from time 

to time, to accommodate the changing needs of the Company, subject to applicable laws. 

However, you shall not be entitled to any additlonal remuneration for hours worked in excess of 

the aforementioned working hours 

You are expected to devote your time and attentlon durlng your working hours to the interests of 

the Company, and to perform the dutles and responslbllitles customarlly assoclated with your 

position faithfully. 
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SARANATHAN COLLEGE OF ENGINEERING 

TIRUCHIRAPALLI 12 

Dt.1.4.2022 

Ref SCE/T&P/Internship/2022/March/2022/231 

From 

Dr. S.M. Girirajkumar M.Tech., Ph.D, 

Protessor 
&Head/ Training and Placement 

To 

The Head, 

Department 
of 

Mechanical 
Engineering 

NIT, Tiruchirapalli 620 015. 

Kind Attention: 
Dr.N.Siva Shanmugam. 

Dear Sir/ Madam, 

This is to certify that the below 
mentioned are 

bonafide 
students of our college and 

studying in the Final Year of Mechanical Engineering 
Branch. 

They intend to do their internship at your 
esteemed 

Institution 
between 

1'April 2022 and 1" May 2022. 

Request you to extend 
whatever help required and do the needful to facilitate their 

internship and issue them with a completion certificate of successful completion of the 

internship. Branch 
Name of the Student 

5. No. 
B.No. AJAY PRIYAKAR. M Mech. 

1 
216010 

ARUN. S. 
Mech., 

2 216023 Mech., 
GOKUL. K 

3 
216044 

Head 
Training and Placement_SCE 

HO.D. (T&P) 
Sennathan College of Engg, 

Trnchirapall-620 012 

VENKATESWARANAGAR, 
EDAMALAIPATI PUDUR (P.o.) PANJAPPUR VILLAGE, SRIRANGAM TALUK, TRUCHRAPALLJ-20012 

Ph:8489915204, Telefax:0431-2473684 
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SVinodh 09:36 
S to me, S 

To whomsoever it my concern 

This is to mention that 

Srihari(813818114102), 
Sundar 

( 813818114108) and Joshwa 

(814718114024)present 
final 

year 
Mechanical Engineering 

Undergraduate 
students at 

Saranathan College and TRP 

College respectively 
will be 

doing Internship project under 

my guidance during April 25 to 

May 31, 2022 

Dr.S.Vinodh 

Associate Professor 

of 
Prodution 

Department 

Engineering 

Institute 
of 

National 

Technology 

Tiruchirappalli-620015 

1/1 
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SVinodh o9:36 

to me, S 

To whomsoever it my concern: 

This is to mention that 

Srihari(813818114102), Sundar 

(813818114108) and Joshwa 

(814718114024)present final 

year Mechanical Engineering 

Undergraduate Students at 

Saranathan College and TRP 

College respectively will be 
doing Internship project under 
my guidance during Apri1 25 to 

May 31, 2022. 

Dr.S.Vinodh 
Associate Professor 

Department of Production 

Engineering 
National Institute of 

Technology 

Tiruchirappalli-620015 

httns:/Imail nnnnle cnm/mailli/n/#inhnx/FMfrn7GnFWTMnnlhXH.InrnnnKMTCnc:T7nrniertor=1RmassanaPartld=n 1 1/1 
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Department of Energy and Environment 
National Institute of Technology Tiruchirappall-420015 

E-mail: vmjaganá nitt.edu. Tet: 0431-2503135 

DEE 

02nd December 202 

To whomsoever it may be concerned 

This is to inform that Mr. Sriram V oll 
number: 

813818114307), 

final 

year B.E (Mechanical) student, from 
Saranathan 

Coliege 
of Engineert 

Trichy is selected to work under my guidance 
for his final year 

project 
work han College 

of 
Engineering 

for his final year 
project 

work 

as a part of his 
academic activity. His tenure 

starts 
from 

December 

2021, 
and 

twillend 

probably around May 2022. Hereby, I request 
the 

concermed 

authorities 
from his 

institution to 
facilitate his report 

to 
NIT Trichy 

on daily 

basis to complete 
the task assigned 

to him as 

mentioned 

above. 

Yours truly 

Dr. Jaganathan VM 

Dr. V.M. JAGANATHAN 

ASSISTANT PROFESSOR 

OERNTIMENTOF 
EBIGY AND 

BWRONMET 

ATIOMALNSTITUTE OF TECHNOLDGY 

CHIRAPPALU-S20 
015. TAM NADU, 

NDUA 
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coLLEGE 

SARANATHAN COLLEGE OF ENGINEERNG 

RUCH 
TIRUCHIRAPALLI 12 

ALLI 

Dt.11.4.2022 

Ref:SCE/T&P/Internship/2022/April/2022/233 

Mukaunt 
anathrw bylafe From 

Dr. S.M. Girirajkumar M.Tech., Ph.D., 

Professor & Head/Training and Placement pnuny, Tadty 

To 

The General Manager of HC Kothari, 

Kattur, 

Lalgudi, 
Tiruchirapalli 

- 621 706. 

Dear Sir/Madam, 

Dear Sir / Madam, 

a he hdaMr 

This is to certify that the below mentioned are bonafide students of our college and. 

studying in the Final Year of Mechanical Engineering 
Branch. 

44 b 

enyr 
mpletion of the her 

They intend to do their internship at your 
esteemed organization 

between 

15h April 2022 and 15" May 2022. 

Request you to extend whatever help required and do the needful to facilitate their 

internship and issue them with a completion 
certificate of successful completion of the 

internship. Branch 

B.No 
Name of the Student 

.No. Mech., GARS A 

KATTUR 
CALGUDI-TK. 2TRICHY-D1 

216024 

ARUNACHALAM. R 
1 

Mech., 
216036 

CHANDRU. V 

2 

Head 
Training and 

Placement _SCE 

H.O.D.( T&P 
Saranathan College of Engg, 

Trichirapalll-620 012 

VENKATESWARANAGAR, 

EDAMALAIPATTI 
PUDUR (PO.) 

PANJAPPUR VILLAGE, 
SRIRANGAM TALUK, 

TIRUCHIRAPALLI-620012 

Ph:8489915204, Telefax: 0431-2473684 

GHEM 
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3/31/22, 2:51 PM 

IMG 0001jpg 

SRI SAI POWER AND EQUIPMENTS PRIVATE LIMITED 
Formerly known as SRI SAI PUMPS AND ENERGY SYSTEMS PRIVATE LIMITED) 

(ISO 9001:2015 Certified Company) 
Admin. Office : B-101, " Floor, Harihar Residency, No.20, Mannarpuram Main Road, 

Mannarpuram, Tiruchirappalll - 620 020, Tamil Nadu. SPEL 
Ph: 0431 2422085 E-mail : info@saienergy.com Webster www.saienergy.com CIN: U29248TN2013PTCO92333 

-

SPEL/HR/2022/1PO/063 
Date:24/03/2022 

Mr.HARIHAREN G 
S/o G0PALAKRISHNAN N 
Address:1/89 AMMAN KUDI,KUDI STREET,ANDHANALLUR,TRICHY-101 

E-mail:mail4uhair2705@gmail.com 
Mob:6380136097/8870694559 

Dear Mr: HARIHAREN G 

Letter of Intern cum Placement offer 
This is with reference to your application and subsequent interview with us, we are pleased to offer you power plant engineering training 
for three months on chargeable basis and upon successful completion of the training, we may provide you a confirmed 

placement/appointment, with salary details (CTC) and terms &conditions of offer as given below. 

Terms and Conditions as follow 
1. The cost of training is Rs.5000/ per month for three months (Totally Rs.15000) 

2 The candidates who wish to be placed in our company soon after successful completion of training, by signing a service 
agreement on the 1" day of commencement of training, will be waived from the payment of this training fees. 

3. f the candidates leave in the midst of the training after execution of agreement, then they have to pay the training cost in full to 

get relieved. 

4. All other candidates who do not wish to execute the service agreement at the time of commencement of training and want to 

undergo training only, should pay the tralning cost in full. This fee will be treated as a security deposit for the special training we 
impart and will be returned to the candidates along with the first month salary,if the candidates wish to join our company at a 

later date agreeing for the service agreement conditions. 
5. The candidates executing the service agreement after the completion of our training, should satisfy the terms and conditions of 

placement/appaintment and if for any reason after joining the company, wish to leave the company in the middle of the service 

period breaking the agreement, then they will have to pay the liquidated damages. 
6. The interested candidates who have signed an agreement with the company, after successful and satisfactory completion of 

training, may be placed suitably with a decent salary as per the company norms based on their degree/diploma qualification, in 

our company project sites as regular employees and may enjoy all the benefits of the regular employees. 
The salary (CTC) for BE 8raduates and Diploma holders may be Rs.17000/and Rs.14500/respectively for the company trained-up 

7. 
engineers. 8. Your posting will be at any of our 0&M establishment sites, anywhere in India and liable for transfer to any site/Department 

/HO/Unit of our group of companies in india. 
9. ESI contribution will be deducted based on ESI applicable area and working site as per ESI act. 

10. TOS and Professional Tax will be deducted as per statutory norms from the Net pay. 

11. You are eligible for Bonus and Gratuity as per" the payment of Gratuity act 1972 and as per the payment of Bonus act 1965." 

12. You will be governed in all matters by the rules and regulations of the company for the time being in force and as amended to or 

modified from time to time and it is subject to the jurisdiction of Tiruchirappall, Tamil Nädu, if any dispute arises. 

13. The classes of the first batch will begin from April 1 2022. 

You are requested to acknowledge receipt of this letter of Intern cum Placement offer and give your acceptance along with 

confirmed date of joining. 

Accepted the above offerand its terms and condition 
For Sri Sai Power and Equipments (Pvt) Ltd. 

Signature of the candidate. 
(K.Venkatachala Raja) 

Director. 

1/1 

n tlsa 

Mfoa7Gmdd?RowVNnnwndRAWRnClr.R?nrniactnr=1RmessanaPartld=0 1 
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SRI SAI POWER AND EQUIPMENTS PRIVATE LIMITED 
(Formerly known as SRI SAI PUMPS AND ENERGY SYSTEMS PRIVATE LIMITED) 

(ISO 9001:2015 Certified Company) 
Admin. Office : B-101,' Floor, Harihar Residency, No.20, Mannarpuram Main Poad, 

Mannarpuram, Tiruchirappalli 620 020, Tamil Nadu. SPEL 
CIN: U29248TN2013PTCO92333 Ph:0431 2422085 Emall into@saienergy.com Webste: www.salenergy.com 

SPEL/HR/2022/1PO/047 
Date:23/03/2022 Mr. HARISNATH 

S/o GOPINATH 
Address: 188A ALAGAR STREET,KAMMARAJ NAGAR,AIRPOT TRICHY,TAMILNADU 

E-mail:harisnath2018@gmail.com 
Mob:9677807784 
Dear Mr: HARISNATH 

Letter of Intern cum Placement offer 
This is with reference to your application and subsequent interview with us, we are pleased to offer you power plant engineering training for three months on chargeable basis and upon successful completion of the training, we rnay provide you a confirmed 
placement/appointment, with salary details (CTC} and terms &conditions of offer as given below. 

Terms and Conditions as follow: 
The cost of training is Rs.5000/ per month for three months (Totally Rs. 15000) 
The candidates who wish to be placed in our company soon after successful completion of training, by signing a service agreement on the i" day of commencement of training, wil! be waived from the payment of this training fees. f the candidates leave in the midst of the training after execution of agreement, then they have to pay the training cost in full to get relieved. 

All other candidates wha do not wish to execute the service agreement at the time of commencement of training and want to undergo training only, should pay the training cost in fuli. This fee will be treated as a security deposit for the special training we impart and wil be returned to the candidates along with the first manth salary, if the candidates wish to join our company at a later date agreeing for the service agreement conditions 5. The candidates executing the service agreement after the completion of our training, should satisfy the terms and conditions oi placement/appointment and if for any resson after joining the company, wish to leave the company in the middle of the service period brezking'the agreement, then they will have to pay the liquidated damages. The interested candidates who have signed an agreement with the company, after successful and satisfactory compBetion of training, may be piaced suitably with a decent salary as per the company norms based on their degree/dipioma quaiitication, in our company project sites as regular empioyees and may enjoy ail the benefits of the regular employees. The salary (CTC) for BE graduates and Diploma holders may be Rs.17000/and Rs.14500/respectively for the company trained-up engineers. 
Your posting wiBi be at any of our 0&M establishment sites, anywhere in india and liable for transfer to any site/Department /HO/Unit of our group of companies in india. 
ESI contritbution wili be deducted based on ESi applicable area and working site as per ESI act. 10. TDS and Professional Tax will be deducted as per statutory norms from the Net pay. 11. You are eligible for Bonus and Gratuity as per" the payment of Gratuity act 1972 and as per the payment of Bonus act 1965." 

12. You will be governed in alt rnatters by the rules and regulations of the company for the time being in force and as amended to or 
modified from time to time and it is subject to the jurisdiction of Tiruchirappalli, Tamil Nädu, if any dispute arises. 13. The classes of the first batch wifl begin from April 1" 2022. 

You are requested to acknowledge receipt of this letter of intern cum Placement offer and give your acceptance along with 
confirmed date of joining 

For Sri Sai Power and Equipments (Pvt) Ltd. 
Accepted the above offer and its terms and condition 

Sa. (K.Venkatachala Raja) 
Director Signature of the candidate. 

Love All Serve All; Holp Ever Hurt Never 
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3/30/22, 11:31 AM 
Gmail Reg: Offer of Employment 

Gmail Srinivasan M <srinivasan.sm75@gmail.com> 

Reg: Offer of Employment 1 message 

hr@acousticsind.com <hr@acousticsind.com> 
To: "srinivasan.sm75" <srinivasan.sm75@gmail.com> 
Cc: hr chr@acousticsind.com> 

26 March 2022 at 18:09 

Dear Mr.M.Srinivasan, 

Sub: Offer of Employment reg 

With reference to the interview you had with us on 26.03.2022, we are pleased to inform you that you have been offered 
employment as Internship Trainee in our organisation. 
As discussed, you are advised to report duty on 01.04.2022(Friday) at the below mentioned our Factory address: 

M/s Acoustics India Private Limited, 
9/1, Kumaramangalam Industrial Estate, 
Pakkudi Road, Mathur, 
Pudukkottai - 622 515. 

You are required to bring copy of the following documents at the time of joining: 

1. Recent Passport size Photograph 4 Nos 

2. Educational Qualification certificates 

3. Proof of age certificate (Aadhaar card) 
4: Address Proof (Ration card / Voter 1D) 
5. Identity Proof (Driving license/ Passport) 
6. Copy of Saving bank account number 

7.Relieving Order/Previous employment certificates if applicable 

Please acknowledge this mail as a token of your acceptance of the offer, confirming your date of joining 

We look forward to a mutually beneficial association. 

Certified for 

ACO STICcS Thanks & Regards WORK PLACE ASSESSMENT 

S.Melvin 
SAFETY &HYGEINE 

A Assistant Manager HR WASH APPNOVED BY YUALJIY COUNCA O UKWA) 

Since 1988 obile:00-91-9025033863 

MS 5 Certified Company Email: hr@acousticsind.com 

iSO 9001:2015 | ISO 14001:2015| ISO 45001:2018| IS0 27001:2013| IsO 50001:2018 

ASME U' Stamp | National Board 'NB'& R Stamp | 1BR Approved | PESO Approved 
Industrial Noise Control | Pressure Vessels | Heat Exchangers | Oil & Gas Equipment | 
Turnkey Engineering Projects | E-Houses | Heavy Fabricated Valve Components 

Winner of Cll SR EHS Excellence Award 2020 with 4 STAR RATING. 

Acoustics India Private Limited 

Office:377, Rajaram Salai, K. K. Nagar, Trichy, Tamil Nadu, India-620 021 

TEL: +91-431-4044900 (30 LINES), FAX: +91-431-2456148 

Factory: 9/1, Kumaramangalam Industrial Estate, Mathur,Pudukottai, Tamilnadu, India-622 515 

TEL:+91-4339-321999,FAX: +91-4339-2505 12 
www.acousticsind.com, www.acousticsindia.net 

The message contained is confidential& protected, intended solely for the addressee(s). If you are not the intended recipient, please 
Contact the sender by return email and destroy all copies of the original message. Any use of this message, which indudes but is not 

lirmited to forwarding, dissemination or reproduction is strictly prohibited and may be unlawful. 

htine Imail onnla rom/mailhuio/ik=4r9as5ORaDR viaw=tR saarrh=all narmthit=thraart.f9h3A17?8364244R4 769 1959R simnl=men-f.RA17.:*4 11 
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Phone : 0431-2500623 

Cell 98429 79144, 98424 50999 

E-mail: Sreerajent@redif.com 

GST No:33AALF50167R1ZN 
State Code: 33 

Sri Rajeswari Engineering Enterprises 
ANSI RAB 

30456 
(L 54) D -86, DEVELOPED PLOTS ESTATE so 9001 

075 

THUVAKUDI, TIRUCHIRAPPALLI - 620 015. 

Due 26l03/2022 Re 

SNOW BIJESH M 
PLNO-71, ANNAI INDRA NAGAR, THUVAKUDI, 
TRICHY-15. 

Dear Snow Bijesh 

We would like to congratulate you on being selected for the Quality checker (RT,UT) position with 

SRI RAJESWARI ENGG ENTERPRISES. All of us at our department are excited that you will be joining 

Our team! 

As we discussed aduring the interview process, you have to undergo a course named CSWIP n 

Chennai at SIS INSTITUTE OF NDT PVT LTD from (1.4.2022-8.6.2022) and you will be expected to 

provide 40 hours per week through, followed by 3 months of training (excluding Thanksgiving, 

Winter, and Spring breaks and holidays). Each month, yoU will be awarded an educational 

stipend of up to $20,000 to defray some of your educational expenses. 

This intenship is viewed by SRI RAJESWARI ENGG ENTERPRISES as being an educational opportunity 

for you, rather than a part-time job. As sUch, your internship will include training/orientation and 

focus primarily on learning and developing new skills and gaining a deeper understanding of 

concepts through hands-on application of the knowledge you learned in class. Pursuant to the 

Fair Labor Standards Act, we will abide by the U.S. Department of Labor's (DOL) guidelines for 

intens who may be unpaid. 

Again, congratulations and we look forward to working with you this coming year. 

Sincerely, 

ERPA For Sri Rajeswari Engg Enterprises 

(H.VEERA3AHU) 

Maneging Partner 
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YUKEN INDIA LIMITED Hytr muhcs 
NO Manufacturers of Oil Hydraulic Equipment 

Depend on IN COLLABORATION WITH YUKEN K0GYO CO. LTD., JAPAN 
An ISO 9001:2015 Company 

SY NO.11,12,16,17 AND 18.Malur-
Hosur road, Koppathimanahalli Village 
Malur Taluk, Kolar District 563130 
No 16/c, Doddanekundi Indl Area 
Mahadevapura post, Bangalore 560 048 

prasanna_rao@yukenindia.com 

Our Ref No YIL/ADMIN/02/2022 Factory 

CIN L29150KA1976PLCO03017 Regd. Office 
Date 23/02/2022 E-mail 

To. 
Head of the Department, 
Saranathan College of Engineering 
Venkateswaranagar, Edamalaipattipudur, 
Panjappur Village, Srirangam Taluk, 
Tiruchirapalli 620012. 

Dear Sir/Madam, 

Sub: Iaternship for Mr. Gokulakrishnan B Final Year of Mechanical Engineering 
This refers to your letter dated 14th February 2022 requesting the Company for the permission 

of Internship training as a part of academic curriculum for Mr. Gokulakrishnan B, a student 
of your institution for the period from 01s" April 2022 to 30th September 2022. 

In this regard we are pleased to accord the student, subject to following terms and conditions: 

. The student should make his own arrangement to reach the Factory and company will 

not provide any conveyance facility. 
2. He will be eligible for stipend of Rs. 7,500/- per month during his internship period. 

3. The company has a canteen run by a contractor. He can make use of the canteen by 

making necessary payment directly to the contractor. 
4. A coordinator will assist him during the course of the internship. 
5. He has to follow safety aspects, as per the company norms. 

6. He will not be covered under ESI & P.F. 

f the above terms are acceptable, you may advice the student to contact the undersigned for 
further assistance. 

Thanking You, 

Yours's faithfully, 
for YUKEN INDIA LIMTEDIA 

n MALUR 
563130 

Prasanna Rao V 
Head HR & IR Administtation 

YuKEN 
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Cognizant 

13-Jan-2022 

Abisekh R 
B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappalli 

Dear Abisekh R, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship 
curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly 
communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars 

quizzes, SME interactions, mentor connects, code challenges, 
assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offe. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

internship without any notice. 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

HL 

13-Jan-2022 

Adhinathan C 

B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappalli 

Dear Adhinathan C, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship 
curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual 
commencement of Internship dates and duration would be shortly 

communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, 
assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and y 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Mlilestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Anand S 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Anand S, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Intemship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Intenship curriculum and wll be paid only subject to successful completion of milestones as 

defined in the curiculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Intemship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

leaning. The outcome during Intemship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfuly completed the prescribed Intemship 

program. In the event of unsatisfactory Intemship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

.The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

.Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported ill lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

there is a business need as per your 

Stipend payment will be done for the prescribed Intenship Curriculum period only and no additional 

payment ill be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Arun Prasadh 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Dear Arun Prasadh, 

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent 
confirmation for Internship Program with 

us, we are pleased to offer you an Intenship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Intemship curiculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual 
commencement of Internship dates and duration would be shortly 

communicated to you and the 

intemship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning 
curriculum as per the leaming track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, 
mentor connects, code challenges, 

assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant 
reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Intems are covered under Cognizant's 
calendar holidays of the respective 

location of internship and you 

would need to adhere with minimum 
attendance requirements. 

Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero 
tolerance to plagiarisms and misconduct during the intemship. Any such incident 

reported will lead to immediate 
cancellation of internship 

without any 
notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

.You may be required, to travel to other locations within India if there is a business need as per your 

intermship program 

.Cognizant 
reserves rights regarding IT infra as applicable and access to 

information and material of 

Cognizant during the internship period and may modify or amend the Cognizant 
GenC program 

terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship 
Curriculum period only and no 

additional 

payment will be done for any delay in completion. 

Attendance 
and successful 

completion of Milestone(s) 
are the eligible 

factors for processing stipend 

payment 
and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram 
Road, Okkiam 

Thoraipakkam, 
Chennai - 600 097 
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Cognizant 

05-Jan-2022 

Arun B 

B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Dear Arun B, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

intenship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

leaming. The outcome during internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

.You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Gokula Rajan M M 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Gokula Rajan M M, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior apPprovals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions 

.You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modily or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curiculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

13-Jan-2022 

Jessinth Blesso 
B.E. Mechanical 

Saranathan College of Engineering, Tiruchirappali 

Dear Jessinth Blesso, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 
guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 
Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 
unavoidable leave or break requests during the program. 
There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 
You would be required to ensure timely completion and submission of assignments, project work and 
preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internshio program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 
conditions from time 
Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 
payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 
payment and tenure spent will not guarantee your monthly stipend payment. 

ime 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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Cognizant 

11-Jan-2022 

Lakshminarasimhan Chandramouleeswaran 

B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Dear Lakshminarasimhan Chandramouleeswaran, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee / Programmer Analyst 

aligned to the hiing category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Intemship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curiculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship wil form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Intenship 

program. In the eventof unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

ts employment offer. 

Please also note that: 

The Intenship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions 

. You may be required, to travel to other locations within India if there is a business 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant.GenC program terms and 

Conditions from time to time 

ed as per your 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai -600 097 
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Cognlzat 

13-Jan 2022 

Manyalataman K 
E Metlhanoal 

tiatanatlha Collego of Fnginoering, Tuohirappall 

Dear Mangalaraman K, 

uther to ourI otor ot htent/ Offer for the posltlon of Programner Analyst Tralnee/ Programner Analyst 
allyned to lhe hiting oalogory and In respona lo your stubsecuent oonfirmatlon for Internship Program with 
U, we ale pleauod to offer you an Internshp wlh us for a perlod of 3 to 0 months, starting Dec 2021, 

Duing this pertod, you will be provided witha ellpend of INR 12,000 per month equnted to the planned 
duralion of thhe Intemahlp ourrloulum and wll be pald only subjøot to suocossful completion of milestones as 
defined in the curricultum prlor tothe monthly slpend processlng wlndow tor a glven month based on your 
pettomance and altondanc, 

Actual commencement of Internshlp dates and duratlon would bes shortly communlcated to you and the 
intenship would be based on the buslness demand allgned to your skll tracks, 

Though Cognizant Internahip belng a pro- requlalte skll and capablty development program, it does not 
guarantee employment. Howaver, the succosalul complatlon of Internshlp wll form a critical part of your 
employment with Cognlzant If an opporlunlty arlses in future. 

You will undergo a loarning currleulum as per the learning track ansigned to you. The learning path wil 
inctude in deplh sennions, handa on oxorclso and proloct work. There will lso be serles of webinars 
qulzzes, SME Interactions, mentor comecta, code challangon, asnossments otc. to accelerate your 
learning. The outcome durlng Intornhip would be monitorad through formal evaluatlons. 

Prior to joining on the rolle of Copnizant, you munt havo succonnftully completod tho proscribed Internship 
program. In the ovent of unsatofactory Intornahip, Cognlzant roserven righto at te sole dscrellon to revoke 
its omployment offor. 

Ploase also note that: 

The Internship timings would bo for 9 hours por day from Monday through Friday allgned to the working 

timings followod in Cognizant 
Intorns aro coverod undor Cognlzant's calondar holldays of the rospoctlive location of internship and you 

would neod to adhoro with minimum attendance requlrements. Prlor approvals are must towards any 

unavoidable loave or broak roquests during the program. 
There would be zero tolerance to plaglarisms and misconduct during the internship. Any such incident 

reported will load to immodlate cancellation of Internshlp without any notlce. 

You would be requlred to onsure timoly completlon and submisslon of assignments, project work and 

preparation requlrod prlor to the sosslons. 
You may be requrod, to travol to other locations within Indla If thero ls a business noed as per your 

internship program 
Cognizant resorves rights rogarding IT Infra as apllcable and access to Informatlon and materlal of 

Cognizant during the intornshlp porlod and may modily or amend the Cognlzant GenC program terms and 

conditions from time to time 

Stipend paymont will be done for the proscribed Internshlp Currlculum perlod only and no additional 

payment will bo done for any delay In completlon. 

Attendance and succossful completion of Milestone(s) aro tho ollglble factors for processlng stipend 

payment and tenure spent wll not guarantoo your monthly stlpend payment. 

Regd Offlico: 115/535, Old Mahabalipuram Road, Okklam Thoralpakkam, Chennal 600 097 
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Cognizant 

27-Jan-2022 

Dear Manikandan M, 
B.E., Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Candidate 1D -19930926 

Thank you for exploring career oppotunities with Cognizant Technology Solutions India Private 
Limited ("Cognizant") You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process 

You have been selected for the position of Programmer Analyst Trainee 

During your probation period of 12 months, which includes your training program, you will be entitled to an 

Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500 
-as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 

compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

On successful completion of the probation period, clearing the required training assessments and subject 

to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 

450,500/- This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of 

INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 

and those that may change from time to time. Your compensation is highly confidential and if the need 

arises, you may discuss it only with your Manager. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 

other communications shared with you. 

Please note 

1. This appointment is subject to satisfactory background verification including professional reference 

checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with n0 

standing arrears in your Graduation/Post-Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 

through the company's online portal within this time-period. In case we do not receive any response from 

you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension 

to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 

right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skil 

Development (CSD) program, if offered to you: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 

This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs 
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Cognizant 

11-Feb-2022 

Dear Muralidharan P.M, 
B.E., Mechanical 
Saranathan College of Engineering, Tiruchirappali 

Candidate ID -19641281 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 

Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process. 

You have been selected for the position of Programmer Analyst Trainee 

During your probation period of 12 months, which includes your training program, you will be entitled to an 
Annual Total Remuneration (ATR) of INR 401,988/. This includes an annual target incentive of INR 22,500 
as well as Cognizant's contribution of INR 19,500/-towards benefits such as Medical, Accident and Life 

Insurance. The incentive amount may vary, depending on Cognizant's peformance and your performance 
The other details about your compensation are detailed in Compensation and Benefits. Your 
compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

On successful completion of the probation period, clearing the required training assessments and subject 
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 

450,500/ This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of 

INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 
and those that may change from time to time. Your compensation is highly confidential and if the need 

arises, you may discuss it only with your Manager. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 

other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory background verification including professional reference 
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no 

standing arrears in your Graduation/Post-Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 

through the company's online portal within this time-period. In case we do not receive any response from 

you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension 

to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 

right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 

Development (CSD) program, if offered to you: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 

This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs 
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Cognizant 

27-Jan-2022 

Dear Navin Ganeshan M, B.E., Mechanical 
Saranathan College of Engineering. Tiruchirappalli 
Candidate ID-19930927 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection process. 

You have been selected for the position of Programmer Analyst Trainee 

During your probation period of 12 months, which includes your training program, you will be entitled to an Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500 as well as Cognizant's contribution of INR 19,500/-towards benefits such as Medical, Accident and Life Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. The other details about your compensation are detailed in Compensation and Benefits. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 
On successful completion of the probation period, clearing the required training assessments and subject to you being part ofa delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 
Your appointment will be governed by the terms and conditions of employment as presented in Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 
other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory background verification including professional reference 
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no 
standing arrears in your Graduation/Post-Graduation. 

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 
through the company's online portal within this time-period. In case we do not receive any response from 
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension 
to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 
Development (CSD) program, if offered to you: 

At Cognizant, we invest in skil and capability devetopment of our campus selects evern before they join us. 
This is through Cognizant intomehip and Continuouo Ohil Dovoloprmont (0OD) program. Thooo programo 
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Cognizant 

07-Feb-2022 

Pari T 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappali 
Dear Pari T, 

Further to our Letter of Intent Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for lInternship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months. Your Internship 

onboarding will be scheduled anytime between now, through end of March 2022 based on your availability 

factoring your college exam schedule and our business requirements. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 
Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 
unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 
conditions from time to time 

Stipend payment will be done for the prescritbed Internship Curriculum period onily and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 
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Cognizant 

13-Jan-2022 

Prashan NK 
B.E. Mechanical 
Saranathan College of Engineering. Tiruchirappali 

Dear Prashan NK, 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

alngned to the hining category and in response to your subsequent confirmation for Internship Program with 

US, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

perfomance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

intemship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of intemship will fom a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learming curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars, 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

leaming. The outcome during Intermship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 

program. In the event of unsatisfactory Intenship, Cognizant reseves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Intermship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

.Interns are covered under Cognizant's calendar holidays of the respective location of intemship and you 

would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the intemship. Any such incident 

reported will lead to immediate cancellation of intemship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 

.You may be required, to travel to other locations within India if there is a business need as per your 

internship program 

Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 

Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 
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Cognizant 

13-Jan-2022 

Pugaleeshwaran J 

B.E. Mechanical Engineering 
Saranathan College of Engineering, Tiruchirappalli 

Dear Pugaleeshwaran 

Further to our Letter of Intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 

aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 

duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 

defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 

internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 

guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will 

include in-depth sessions, hands on exercise and project work. There will also be series of webinars. 

quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 

learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed lInternship 

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

.The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 

There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 

.You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 
You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 
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Cognizant 

13-Jan-2022 

Sridhar Ananthan 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Sridhar Ananthan, 

Further to our Letter of intent/ Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 
defined in the curriculum prior to the monthly stipend processing window for a given month based on your 

performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 
internship would be based on the business demand aligned to your skill tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 
guarantee employment. However, the successful completion of internship will form a critical part of your 

employment with Cognizant if an opportunity arises in future. 

You will undergo a learning curriculum as per the learning track assigned to you. The leaming path will 
include in-depth sessions, hands on exercise and project work. There will also be series of webinars 
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 
learning. The outcome during Internship would be monitored through formal evaluations. 

Prior to joining on the rols of Cognizant, you must have successfuly compleled the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 

its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 

timings followed in Cognizant 
Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 

unavoidable leave or break requests during the program. 
. There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 

reported will lead to immediate cancellation of internship without any notice. 
. You would be required to ensure timely completion and submission of assignments, project work and 

preparation required prior to the sessions. 
You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 

Cognizant during the internship period and may modity or amend the Cognizant GenC program terms and 

conditions from time to time 

Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 

payment will be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 

payment and tenure spent will not guarantee your monthly stipend payment. 
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Cognizant 

13-Jan-2022 

Vignesh KR 
B.E. Mechanical 
Saranathan College of Engineering, Tiruchirappalli 

Dear Vignesh K R 

Further to our Letter of Intent/Offer for the position of Programmer Analyst Trainee/ Programmer Analyst 
agned to the hiring category and in response to your subsequent confirmation for Internship Program with 

Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021. 

uring this period, you will be provided with a stipend of INR 12,000 per month equated to the planned 
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as 
Gefined in the curriculum prior to the monthly stipend processing window tor a given month based on your 
performance and attendance. 

Actual commencement of Internship dates and duration would be shortly communicated to you and the 
internship would be based on the business demand aligned to your skil tracks. 

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not 
guarantee employment. However, the successful completion of internship will form a critical part of your 
employmet with Cognizant if an opportunity arises in future. 

YOu will undergo a learning curriculum as per the learning track assigned to you. The learning path will 
include in-depth sessions, hands on exercise and project work. There will also be series of webinars 
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your 
learning. The outcome during Internship would be monitored through formal evaluations 

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship 
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke 
its employment offer. 

Please also note that: 

The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working 
timings followed in Cognizant 

Interns are covered under Cognizant's calendar holidays of the respective location of internship and you 
would need to adhere with minimum attendance requirements. Prior approvals are must towards any 
unavoidable leave or break requests during the program. 
There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident 
reported will lead to immediate cancellation of internship without any notice. 
You would be required to ensure timely completion and submission of assignments, project work and 
preparation required prior to the sessions. 
You may be required, to travel to other locations within India if there is a business need as per your 

internship program 
Cognizant reserves rights regarding IT infra as applicable and access to information and material of 
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and 
conditions from time to time 
Stipend payment will be done for the prescribed Internship Curriculum period only and no additional 
payment will be done for any delay in completion. 
Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend 
payment and tenure spent will not guarantee your monthly stipend payment. 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai 600 097 

Page 365 of 541



Page 366 of 541



Page 367 of 541



HTO : Certifcate No.: fo1l9 02 2 

SOUTHERN RAILWAY 

q541I HÈTETUT h/ WORKSHOP TRAINING CENTRE
s TIGI, G4/ CENTRAL wORKSHOP, PONMALAI

(An 1S0 9001:2000,14001:2004, 0SHAS 18001: 2007 & EnMS 50001:2011 CERTIFIED WORKSHOP) 

frolRTool Tiruchirappalli - 620 004 

THTUT YE/ CERTIFICATE 

***A* 

a5TeTII, afey ord, qHH- 620 004 feis .. a6 37afe aivT 

This lis to certiby that Shri / Smt / Kum. _S. ARAVINDHAN
&/01D/o P8YANE&AN 
`ARANATHAN- CDLLESLE_-OF ENLNE ERINGZ=TRCAK_ 
has undergone Inplant 1 Internship Training in Central Workshop, Southern Railway, Ponmalai - 620 004 

during the perod prom _22-D52.022 -28-05-2.022

BE MELH-
Student ob 

Chwwawn

HT DATE 28 - 05-2022 PRINCIPAL / WTC / GOC 
Page 368 of 541



Scanned by TapScanner
Page 369 of 541



Page 370 of 541



Page 371 of 541



 

 
 
 
 
 

Dr. N. Siva Shanmugam 
Associate Professor  

http://www.nitt.edu/home/academics/departments/mech/faculty/lecturers/nsiva/ 
                                                       

National Institute of Technology Tiruchirappalli – 620 015 
(Under MoE, Government of India) 

 

Department of Mechanical Engineering 
 

       Phone : 0431-2503425       Fax : 0431-2500133        Email : nsiva@nitt.edu 
       Mobile: +91 9443649278                                              Web  : www.nitt.edu  
 

 
NIT, Trichy 

                17.06.2022 
 

 

TO WHOM SO EVER IT MAY CONCERN 
 

 
This is to certify that  

Mr. AJAY PRIYAKAR.M  - 813818114010 

Mr. ARUN.S    - 813818114021 

Mr. GOKUL.K    – 813818114043 

students of IV-year B.E. Mechanical Engineering, SARANATHAN COLLEGE 

OF ENGINEERING, Tiruchirappalli - 620 012 have satisfactorily carried out 

the internship program cum Project work under my supervision in the topic 

of “INVESTIGATION OF MECHANICAL PROPERTIES AND 

MICROSTRUCTURE OF WAAM PROCESSED FUNCTIONALLY GRADED 

MATERIAL SS 316L & SDSS 2594” from 01.04.2022 to 01.05.2022 (30 days) 

at Materials Joining and Testing Laboratory, Department of Mechanical 

Engineering, National Institute of Technology, Tiruchirappalli, Tamil Nadu. 

During the internship program/project work, the said students showed keen 

interest in building of wall through arc welding route and mechanical testing 

of WAAM sheets. 

 
 

 
 
N. SIVA SHANMUGAM 
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HTU 7 i: Certifcate No.: 96l 2022 

SOUTHERN RAILWAY 

54TT HfRTEUT » / woRKSHOP TRAINING CENTRE 

eHI, GT-T4oA / CENTRAL WORKSHOP, PONMALAI 

CAn 1s0 9001:2000,14001:2004, OSHAS 1s001 2007 & EnMS 50001:2011 CERTIFIED WORKSHOP) 

fsTyfocl Tiruchirappalli - 620 004 

HTUT YA/ CERTIFICATE 

rHTTT, atU Rrd, q-T4c - 620 004 fe-i6... ... H ... 

This s to ertihy that Shri 1 8it 1 Kum RARavLNDHLKUnAR. BE.MeCH. 

--A-PALANL SAMy-- S/o/D/a Student ob 

SARANATHAN--CoLLEME_DF ENGtINEERINLL-TRICHY-- 
has andergone n-plant 1 nternship Tainiag in Central Workshop, Southern Railrag, Ponmalai - 620 004 

during the períod from_22.05 2012--2020222 

feHic/DATE 28 0S 2022 PRINCIPAL / WTC /GOC 
Dani 
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siemenscoe.nitt.edu 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

This is to certify that C. Adhinathan, Student of Saranathan College of Engineering, 

Tiruchirappalli has participated and successfully completed a webinar on Latest 

Developments in Robotic & Manual MIG Welding Systems conducted by the Siemens 

Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, Bangalore & 

Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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CERTIFICATE NO- SRI-OT01-21440010150

ABDULLAH H

Has successfully participated one day virtual workshop on 

"BOSCH DIESEL SYSTEM"

conducted on 10th Dec 2021
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This is to certify that S. Aravindhan, Student of Saranathan College of Engineering, 

Tiruchirappalli has participated and successfully completed a webinar on Latest 

Developments in Robotic & Manual MIG Welding Systems conducted by the Siemens 

Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, Bangalore & 

Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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siemenscoe.nitt.edu 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

This is to certify that N. Ayyoob Ahamed, Student of Saranathan College of 

Engineering, Tiruchirappalli has participated and successfully completed a webinar on 

Latest Developments in Robotic & Manual MIG Welding Systems conducted by the 

Siemens Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, 

Bangalore & Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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This is to certify that H. Abdullah, Student of Saranathan College of Engineering, 

Tiruchirappalli has participated and successfully completed a webinar on Latest 

Developments in Robotic & Manual MIG Welding Systems conducted by the Siemens 

Centre of Excellence in Manufacturing, NIT, Trichy in association with AMAR Tech, Bangalore & 

Kemppi India Private Limited on 03.06.2021. 

 

 
 

 
 
 

 

Siemens Industry 
Software Pvt. Ltd 

AMAR Tech Siemens CoE 
NIT, Trichy 
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CERTIFICATE NO- SRI-OT01-2144009914

ABDULLAH H

Has successfully participated two days virtual workshop on 

""HYBRID ELECTRIC VEHICLE""

conducted on 08th Dec 2021 to 09th Dec 2021
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T4TEQ SOFTWARE SOLUTIONS

MANAGER

CO-ORDINATORDATE OF ISSUE : 29-May-2022

CERTIFICATE OF PARTICIPATION

This is to certify that

VIMALRAJ M.

PYTHON HANDS-ON WORKSHOP

designed and developed as per the standards of

has successfully participated in 

4on Twenty Ninth  May 2022

4

WKSPPY0529224077
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SKILL LYNC

CERTIFICATE OF

PARTICIPATION

SUDHARSAN C

for attending the workshop on

Introduction to automotive NVH

07 Jun 2021 SURYANARAYANAN P
Date: Program Director

Certificate UID : h4vsyOp1aq
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National Supercomputing Mission

KLA Workshop on AI and HPC in

Semiconductor Manufacturing

Certificate of Participation
[ X \

This is to certify that SURENDAR D is a participant of the National Supercomputing Mission’s online KLA

WORKSHOP ON AI AND HPC IN SEMICONDUCTOR MANUFACTURING organized from 27th September to

1st October 2021 at IIT Madras.

Pradeep Ramachandran Rupesh Nasre.
Director Head

AI Advanced Computing Labs, KLA NSM Nodal Centre, IIT Madras
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CERTIFICATE NO- SRI-OT01-2144009585

YUVARAJ R

Has successfully participated two days virtual workshop on 

""HYBRID ELECTRIC VEHICLE""

conducted on 08th Dec 2021 to 09th Dec 2021
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CERTIFICATE NO- SRI-OT01-2144004590

IRFAN G

Has successfully participated one day virtual workshop on 

"Industrial System Control With Mechatronics- Industry 4.O"

conducted on 26th Jul 2021

Page 392 of 541



Certificate of Participation

This is to certify that

Lakshmi Narasimhan C

of Saranathan College Of Engineering (SCE), Tamil Nadu  as

Team SaraMech2022 has participated in the Hero Campus

Challenge Season 7 organised by  Hero MotoCorp Limited 
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DEPARTMENT OF ELECTRICAL AND ELECTRONICS ENGINEERING

M PRAVIN AJAY
This is to certify that

of SARANATHAN COLLEGE OF ENGINEERING for participating in "PELS JAMBOREE - PROJECT EXPO" - an 

online event conducted by IEEE Power Electronics Society of St.Joseph's College of Engineering on account of 

International IEEE PELS Day, under the topic STARTER MOTOR BICYCLE  conducted on 17.06.2021.

SBC COUNSELLOR
Mr.R.Sreekanth M.E.,(Ph.D.)

SBC ADVISOR

Dr.Jayarama Pradeep M.E.,(Ph.D.) Dr.VADDI SESHAGIRI RAO M.E.,M.B.A., Ph.D
PRINCIPAL
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Dr.P.Ranjith Kumar
 Principal

Certificate of Appreciation
      This is to certify that 

Mr.VISHAL RAGAVENDER V of  SARANATHAN COLLEGE OF ENGINEERING 

has won FIRST PLACE in the 

Event - PAPER PRESENTATION 

of National Level Virtual Technical Symposium  "ACME 2K21" on 13.11.2021.

         Prof.R.Ramanathan 
Head of the Department

Accredited by NAAC
Approved by AICTE, New Delhi || Affiliated to Anna University, Chennai

Siruganur , Trichy -621105

M.A.M. SCHOOL OF ENGINEERING

Al Haj. M. A. Peer Mohamed
Correspondent

Department of Mechanical Engineering

“ACME 2K21”
National Level Virtual Technical Symposium

Mr.A.Mohan kumar AP/Mech
Co ordinator
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Certificate of Participation

This is to certify that

Sudharsan C

of Saranathan College Of Engineering (SCE), Tamil Nadu  as

Team Power House has participated in the Hero Campus

Challenge Season 7 organised by  Hero MotoCorp Limited 
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This certificate is computer generated and can be verified by scanning the QR code given below. This will display the 

certificate from the NPTEL repository. https://nptel.ac.in/noc/ 

Roll No: NPTEL21EE112S44482580 

ADHINATHANC 
PLOT NO.: 78 ERAYANAR STREET, 

THENDRAL NAGAR, K.K. NAGAR, 

TIRUCHIRAPPALLI

TAMIL NADU -620021 

PH. NO :9384999280 

Score Type of Certificate 

90 Elite+Gold 

75-81 Elite+Silver 

>=60 Elite 

40-59 Successfully Completed 
No Certificate <40 

No. of credits recommended by NPTEL:3 
An additional 1 credit may be awarded if the University deems it fit, based on the actual student effort involved. 

Elite 

NPTEL Online Certification 
(Funded by the Ministry of HRD, Govt. of India) 

This certijcate is awarded to 

ADHINATHAN C 
for successfully completing the course 

Electric Vehicles and Renewable energy 

with a consolidated score of 86 % 

Online Assignments | 21.22/25 Proctored Exam 65.06/75 
Total number of candidates certified in this course: 1154 

Owndali kal 

Prof. Devendra Jalihal Jul-Oct 2021 Prof. Andrew Thangaraj 
NPTEL, Coordinator 

IT Madras 

Chairman 
(12 week course) Centre for Continuing Education, ITM 

OF TEC 
FREE ONLINE EDUCATION 

Indian Institute of Technology Madras SWayam 
D rfara HIra, 37a Ta -

Roll No:NPTEL21EE1 12S44482580 To validate and check scores: https://nptel.ac.in/noc 
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This certificate is computer generated and can be verified by scanning the QR code given below. This will display the

certificate from the NPTEL repository, https://nptel.ac.in/noc/

Roll No: NPTEL21ME76S24370953
TKARTHISHWARAN

R

234-C, 8TH CROSS, TYPE -2
ORDNANCE FACTORY ESTATE

TIRUCHIRAPPALLI

TAMILNADU - 620016
PH. NO :7094628800

Score Type of Certificate

>=90 Elite+Gold

75-89 Elite+Silver

>=60 Elite

40-59 Successfully Completed

DR 40 No Certificate
No. of credits recommended by NPTEL:2
An additional 1 credit may be awarded if the University deems it fit, based on the actual student effort involved.

Elite
NPTEL Online Certification

(Funded by the Ministry of HRD, Govt. of India)

This certifcate is awarded to

KARTHISHWARANNR
for successfuly completing the course

Robotics

with a consolidated score of 70 %

|OnlineAssignments 2.92/25 Proctored Exam | 47.45/75

Total number ofcandidates certified in this course: 520

Prof. G P Raja Sekhar
Dean, Continuing Education

IIT Kharagpur

Prof. Debjani Chakraborty
Coordinator, NPTEL

IIT Kharagpur

Jul-Sep 2021

(8 week course)

FREE ONLINE EDUCATION C

Indian Institute of Technology Kharagpur Swayam
UTenare Ra, JaHRA -

Roll No:NPTEL21 ME76s24370953 To validate and check scores: https://nptel.ac.in/noc
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T4TEQ SOFTWARE SOLUTIONS

MANAGERCO-ORDINATOR

DATE OF COMPLETION : 20-April-2022

CERTIFICATE OF COMPLETION

This is to certify that

VIMALRAJ M.

PROGRAMMING IN ADVANCED C
(COURSE DURATION :                      )

designed and developed as per the standards of

VI220B1Q014E0346
Register Number : B220346

has successfully completed the course on 

4
2 MONTHS

4
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T4TEQ SOFTWARE SOLUTIONS

MANAGERCO-ORDINATOR

DATE OF COMPLETION : 15-May-2022

CERTIFICATE OF COMPLETION

This is to certify that

VIMALRAJ M.

WEB DEVELOPMENT USING ASP.NET
(COURSE DURATION :                      )

designed and developed as per the standards of

VI220D2Q19070347
Register Number : B220347

has successfully completed the course on 

4
2 MONTHS

4
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Detailed Abstract | 11th CSI InApp Awards 2022 

CSI InApp <csiawards@inapp.com> Tue, Apr 5, 2022 at 2:23 PM
To: aarthiesther03@gmail.com
Cc: jspriya-it@saranathan.ac.in

11th CSI InApp International Student Project Awards 2022

Dear Participant,

Greetings! Thank you for applying to the 11th CSI-InApp International Student Project Awards 2022.

Project Name: RED LIGHT GREEN LIGHT GAME

Project ID: CSIN2022-046

Your application has been accepted, and we require some additional information on your project for evaluation. 

Therefore, kindly complete the attached template and upload it at Upload Detailed Abstract before 10th April 2022.

The teams selected after the first round will be intimated by the second week of May 2022. The second round 

evaluation of the selected teams will be held during the beginning of June 2022, through video conferencing with the 

jury. The dates for the finals will be informed later.

The results of each round will be intimated to the team and will also be published on our website ( 

https://csiawards.inapp.com/ ) and also on our Facebook page

Thanks & Regards, 
CSI - InApp Awards Team 

Detailed Abstract CSI InApp Awards 2022.docx 
828K
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: Acknowledgement mail CSI InApp Awards 2022 
1 message

Ratnakumar A <arksvg@gmail.com> Thu, Feb 17, 2022 at 5:19 PM
To: jspriya-it@saranathan.ac.in

---------- Forwarded message --------- 
From: CSI Inapp Awards <csiawards@inapp.com> 
Date: Thu, Feb 17, 2022, 12:37 PM 
Subject: Acknowledgement mail CSI InApp Awards 2022 
To: <arksvg@gmail.com> 

Dear RATNAKUMAR A 

Thank you for being a part of the 11th CSI-InApp Awards. Your application has been received and we are currently
reviewing your abstract. Your Project ID is  CSIN2022-047 
Thanks & Regards, 
CSI-InApp Awards 
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American Express Makeathon 2022 Registration Details

Total Teams Registered:30

S.No Dept Team Members Topic
1. CSE II 1. Magima V.M

2. Madhuvanthi.K
3. Lekshmi Prabha B.S

Reinvent 
Digital 
Lending

2. CSE II 1.Kavya.S
2.Kiruthika.K
3.Indumathi.S
4.Hema malini

Smart City

3. CSE II 1.Dheepika.R
2.Ananda Dharshinee. M.S
3.Keerthana.S

Smart City

4. CSE II 1.Lavanya
2. Almasdivan.K
3.Felicia.A

Smart City

5. CSE III 1. Varsha Shree
2. Susmitha
3. Shalini
4. Poorvasha

Investment 
solution

6. CSE III 1. Sowmeya V
2. Varshini N
3. Mohana S

Smart Cities

7. CSE III 1. Varsha G Smart Cities
8. CSE III 1. Marthini SV

2. Pooja G
Smart Cities
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3. Parthiga R
4. Prasanthika

9. CSE III 1.Pooja Tanaji Mali
2. Shruthi Nandhitha P
3. Shiny Aloysia A
4. Syeda Sherin S 

Smart Cities

10. CSE III 1.Nandhini T
2.Ragasudha S
3.Ramya S
4.Srithy P

Application
for investment

plans

11. CSE III 1.Nihila A
2.Rakshanna M P
3.Samvarthini C
4.Suvedha M

Smart Cities

12. CSE III 1.Piraimathi
2.N.K. Priyadharshini
3.Sujitha
4.Vaishnavi.B

Reinvent
digital lending

13. CSE III 1.Chetanappriya K L
2.Aishvariyaa BB
3.Brundashree R 4.Rajaratnam 
Kawshika

Open
innovation

under Fintech

14. CSE III 1.Abirami R
2.Aiswarya SG 3.Aishwarya P 
4.Gayathri S

Smart cities

15. CSE III 1.Muthulakshmy P
 2.Jesila Foumiya 
3.Madhumitha

Open
innovation

under Fintech

Page 422 of 541



16. CSE III 1.Aruna AP 
2.Keerthika E 
3.Manimozhi

Smart Cities

17. II Year ECE 1.M.Karthika
2.A.J.Janet Priscilla

Smart Cities

18. III Year ECE 1. Afrah Zainab Khan
2 .S.Kawsika
3. K.Vaishnavi
4.Shruthi P.S

Smart Cities

19. III Year ECE 1.Charu Gopika.D
2.Jayalakshmi.S
3. Keerthiga.R
4. Keerthana.R

Smart Cities

20. II Year ECE 1.Shruthika. S
2.Roshni. R
3. Sathya. NT

Investment 
Solutions

21. III Year ECE 1.Subhikshaa Suresh
2.Sarojini
3.Subhashree B
4.Vishnupriya H

Smart Cities

22. III Year ECE 1.Swetha.V
2.Sruti.D
3.Suthika.k
4.Sheela Angel.S

Smart Cities

23. III Year ECE 1.S Shamita
2.S Yahitha
3.J Teena Mascelien
4.J Shivadevi

Smart Cities

24. III Year IT 1 Harini S
2 Devi E
3 Kaviyatharsini

Smart Cities

25. III Year IT 1Aswini Devi B
2 Kaavya R

Smart Cities

Page 423 of 541



26 III Year IT 1.Aarthika R
2 Arsha A
3 Keerthana S
4 Nisha M

Smart Cities

27 II Year IT 1 Nithiyasri H
2 Shanmugapriya M
3 Akshara P
4 Aishwarya 

Smart Cities

28 II EEE 1.Nilofar Nisha A
2.Sridevi p
3.Nasreen Banu A
4.Hemadharshini A

Smart Cities

29 II EEE 1.Dhanusha K
2.Sheikha Naseema. N
3.Sivasankari N
4.Priyadharshini S

Smart Cities

30 II EEE 1.Amirthalakshmi.K
2.Devatharshini.K
3.Lakshmi.S
4.Caroline Mary X

Smart 
Environment

31 III EEE 1.Chandrika(III year)
2.G.M.Nirenjana(II year)
3.NarmadhaKarthikeyan(II year)
4.Abirami Dhanabalan (II year)

Investment 
Solutions

32 Civil 1.R.Aishwarya(Civil)
2.H.Nithia(IT)
3.P.Akshara(ECE)

Smart Cities

Coordinator                                                                              Principal
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Detailed Abstract | 11th CSI InApp Awards 2022 

CSI InApp <csiawards@inapp.com> Tue, Apr 5, 2022 at 2:34 PM
To: kirthikrish2406@gmail.com
Cc: jspriya-it@saranathan.ac.in

11th CSI InApp International Student Project Awards 2022

Dear Participant,

Greetings! Thank you for applying to the 11th CSI-InApp International Student Project Awards 2022.

Project Name: SERENE

Project ID: CSIN2022-049

Your application has been accepted, and we require some additional information on your project for evaluation. 

Therefore, kindly complete the attached template and upload it at Upload Detailed Abstract before 10th April 2022.

The teams selected after the first round will be intimated by the second week of May 2022. The second round 

evaluation of the selected teams will be held during the beginning of June 2022, through video conferencing with the 

jury. The dates for the finals will be informed later.

The results of each round will be intimated to the team and will also be published on our website ( 

https://csiawards.inapp.com/ ) and also on our Facebook page

Thanks & Regards, 
CSI - InApp Awards Team 

Detailed Abstract CSI InApp Awards 2022.docx 
828K

Page 425 of 541

https://docs.google.com/forms/d/1UFua6lQDm0Yr2wjprFInGQXNzEfMBr-9CN34hPd0Ia8/viewform
https://csiawards.inapp.com/
https://www.facebook.com/csiinappawards/
https://mail.google.com/mail/u/0/?ui=2&ik=07baa9f447&view=att&th=17ff8f7fa38e5285&attid=0.1&disp=attd&realattid=f_l1lwzoy30&safe=1&zw


4503

APPLICATION FORM

Problem Vertical Open Category: Exploring the Unthinkable and Unimaginable

Category Open Category: Exploring the Unthinkable and Unimaginable

Name of the Innovation ANDROID BASED CPU USING RASPBERRY PI

Solution Offer 2889_4503_solution_offered.pdf

Technology Description 2889_4503_technology_description.pdf

Development Stage prototype

Type of Solution hybrid

Powerpoint Presentation 2889_4503_ppt_pdf.pdf

Patent Filed / Granted in
relevant field no

Publication in Peer
Reviewed Journal in
relevant field

no

Have you ever participated
in any other innovation
contests (Government or
private)?

no

Research Papers

RESEARCH PAPERS HAVE NO DATA

Patents

PATENTS HAVE NO DATA
Contest

CONTEST HAVE NO DATA

Dar
e2

Dre
am
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4489

REGISTRATION FORM

First Name Ratnakumar

Last Name A

Gender male

Date of Birth 23/05/2002

Entity Individual

Pan Card No DRVPA0049C

Aadhar 821903342484

Email arksvg@gmail.com

Mobile 9445177941

Address 49,WALAJA ROAD,WORAIYUR,TRICHY, TAMIL NADU-
620003

State Tamil Nadu

District Tiruchirappalli

Pincode 620003

Current Profile student

Institution Details
SARANATHAN COLLEGE OF
ENGINEERING,VENKATESWARA
NAGAR,PANJAPPUR,TRICHY-620012

Team yes

Team File 2889_4489_teamFile.pdf

Dar
e2

Dre
am
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          SARANATHAN COLLEGE OF ENGINEERING 
             (Approved by AICTE, New Delhi, Affiliated to Anna University, Chennai–25 

NBA, NAAC A+ Accredited) 

Venkateswara Nagar, Panjappur, Tiruchirappalli -12 

 

Department of Information Technology 

Report on Students’ Contests 

“Competition brings out the best and competitor is a great motivator”, in order to inculcate 

the habit of competing, the Department of Information Technology organized various contests for the 

students from 25-10-2021 to 18-11-2021.  To enhance the knowledge and showcase the talent of the 

students, competition was organized for the students and by the students under the guidance of faculty 

members. 

 

To develop the coding skills, II & III year students were informed about the C coding contest 

during the first week of October. Contest was organized in two rounds. Coding test Preliminary round 

was conducted for the students through Quizizz Platform & Second Round through  Remoteinterview 

Platform. The selection is based upon their Marks. The coordinator of this event is Ms.A.Sheelavathi, 

AP/IT .The objective of this event is to improving the coding standards in C  programming. 76 students 

have participated in the first round. 30 students shortlisted for next round. 

Prize Winners are follows: 

Chibi Narayana B II year IT ‘A’ I Prize 

Rajamurugan M III year IT ‘A’ II Prize 

B.S.Rahul II year IT ’A’ III Prize 

 

   To enhance the technical knowledge, Java Challenging contest was conducted on 26-

10-2021. The coordinator of this event is Mr.V.Manojkumar, AP/IT . The contest comprised of three 

rounds in total. In  round 1, the basic programming skills of students in JAVA were tested through 6 

coding questions of easy and medium toughness levels. ROUND 2 which comprised of 4 medium-level 

coding questions to test the knowledge of students over concepts like array and string for shortlisted 

students. In Round 3, Top performers from round 2 were shortlisted for this round, which comprised of 

3 hard-level coding questions to test the knowledge of students over concepts like analysis and design 
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of algorithms. All three rounds were conducted on the platform called CODECHEF. The results were 

declared and the Prize winners are listed below: 

Mohamed Ameen.A III year IT ‘A’ I Prize 

Vennkat Bharathi S  III year IT ‘A’ II Prize 

Rajamurugan M III year IT ’A’ III Prize 

 

To improve the presentation skills and enrich the students with the knowledge with the latest 

trends in IT, a paper presentation contest was conducted on 12.11.2021 at JS Block Seminar Hall. 

About 15 teams comprising of 32 students of II, III & IV IT presented their papers on the latest IT 

technologies like Block Chain, IoT, 5G, DARQ, Cloud Computing, Metaverse, Cyber Security, Virtual 

Reality. Dr.S.Mohana, Associate Professor, Department of CSE and Ms.N.Bhavani, Associate 

Professor, Department of IT viewed the presentations and judged the prize winners.  Dr.S.Mohana 

appreciated the students for their participation and enthusiasm and gave suggestions for their 

improvement in presentation. She also highlighted some of the technologies to be considered for 

presentation. 

 The prize winners are: 

Mohanram & Seeni Arivazhagan III year IT ‘A’ I Prize 

Sivanesh & Roheeth Kumar    III year IT ‘A’ II Prize 

Mahaboob Nisha  & Swetha   II year IT ’A’ III Prize 

 

The Mini-Project Contest was announced during the mid-week of October for all the students 

of II, III and IV year and they were asked to develop a project based on the technical interest of their 

preference. The event was administered by the Department of Information Technology DO-IT 

Association and was held on 18th November 2021 from 9:30 am -12:30 pm at RV-Lab 4, 5 & 6. The 

event commenced with the inaugural speech of Dr.V.Punitha, Head of the Department who introduced 

the juries and motivated the students to demonstrate their project properly. It ended successfully with 

the enthusiastic and effective participation of 29 teams and 83 participants from students of II, III and 

IV year Information Technology who illustrated their innovative and ingenious ideas in the presence of 

the jury members Prof.S.Venkatasubramanian and Dr.N.Lakshmikanthan from the Computer Science 

and Engineering Department. They encouraged the participants and bestowed them with valuable tips 

on how to take the project to the subsequent level. Earlier the faculty coordinator 
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Ms.J.Sangeethapriya,AP/IT motivated the students to complete their implementation in latest IT 

technologies. There were 4 teams from II year, 20 teams from III year, and 5 teams from IV year. The 

projects presented by the participants were of distinct domains and in emerging trends in information 

technology. The projects were unique and outstanding. The mini-project contest helped the students to 

showcase their talents and capabilities and the students utilized the opportunity to learn the concept by 

implementing, i.e., learnt through experiential learning.   

 

The Prize winners are: 

 

Abishek A S,  
Ratnakumar A III year IT ‘A’ I Prize 

 
Azhagumeenatchi C, 
Durga Devi R,   
Kareeshini S, 
Saranya B, 

IV year IT ‘A’ II Prize 

 
Aarthikha R, 
Keerthana S,  
Nisha M 

III year IT ’A’ III Prize 

  

“Competition is good but winning is better”, we congratulated all the participants who 
competed in these events. “A Good Organizer shortens the road to the success”, we thank the 
student’s organizers and volunteers who helped for the smooth and successful conduct of the Contests.  

The list of the volunteers are: 
 
1. Dhiliban- IV IT ‘A’ 

2. Lokeesh Bharathi- IV IT ‘A’ 

3. Maheshwaran – IV IT ‘A’ 

4. Gokul B – IV IT ‘A’ 

5.  Kiruthika.C – IV IT ‘A’ 

6. Aswini Devi.B – III IT ‘A’  

7.  Vaitheeswaran.L.M -  III IT ‘A’ 

8. V.Ganesh - III IT ‘A’ 

9. A.Ramachandran - III IT ‘A’ 

10. R.Kaavya - III IT ‘A’ 

       11. K.Kiruthika - III IT ‘A’ 

       12. Avinash.P - II IT ‘A’ 
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Photos for C Coding Contest: 
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Photos for Java Challenging Contest: 

 

Photos for Miniproject Contest: 

 

                             

                                                                

HoD-IT                                                                                       Principal 

Dr.V.Punitha                                                                         Dr.D.Valavan 
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: Infosys Campus Connect - Invitation: Faculty Enablement Program(FEP) series
- June 2022 

Ms.V.Punitha Asso Prof CSE Depart <punitha-it@saranathan.ac.in> Thu, May 19, 2022 at 12:20 PM
To: IT Depart Group <itstaff@saranathan.ac.in>

---------- Forwarded message --------- 
From: Dr. S. A. Sahaaya Arul Mary CSE HOD <mary-cse@saranathan.ac.in> 
Date: Thu, May 19, 2022, 10:54 AM 
Subject: Fwd: Infosys Campus Connect - Invitation: Faculty Enablement Program(FEP) series - June 2022 
To: Principal of Saranathan College , <principal@saranathan.ac.in> 
Cc: Ms.V.Punitha CSE Depart <punitha-it@saranathan.ac.in> 

Respected Sir,
  Infosys has planned a series of FEP. We can nominate staff members for this.

Thanks and regards 
A Candle Loses Nothing by Lighting Another Candle
Dr. S. A. Sahaaya Arul Mary,
Head of the Department,
Computer Science and Engineering,
Saranathan College of Engineering,
Venkateswara Nagar, Panjapur,
Trichy -12.

---------- Forwarded message --------- 
From: Infosys Springboard-Support <Springboard-support@infosys.com> 
Date: Sat, 14 May 2022 at 12:36 
Subject: Infosys Campus Connect - Invitation: Faculty Enablement Program(FEP) series - June 2022 
To:  

 

 

 

Dear Professor,

 

Greetings!! 
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Infosys invites you for a series of Faculty Enablement Programs (FEP) using Infosys Springboard platform.
These programs will be a rich blend of theory and hands on practice with enriched self-learning content on the
platform.

 

The objective of the workshop is to upskill the faculty members of educational institutions on the latest IT trends
and enable them to take up industry certifications available on the Infosys Springboard platform. This will benefit
our student community by making them industry ready.

 

Schedule:

 

Date / Time Time Topic

June 6th to June 10th , 2022 10:00 AM – 1:30 PM Artificial Intelligence

June 13th to June 17th, 2022 10:00 AM – 1:30 PM Python Programming

June 20th to June 24th ,2022 10:00 AM – 1:30 PM Java Programming

June 27th to July 1st ,2022 10:00 AM – 1:30 PM Angular

 

Note: 2:30 PM – 5:00 PM is self-learning and hands on practice session on all the days.

 

Please identify two faculty members subject to the following eligibility criteria:

 
Should be a permanent member of faculty of the CSE / IT / ISE / MCA  departments with experience
ranging from 2 to 15 years
The faculty member should be interested in driving student certification programs at the institution
Faculty member should be registered on Infosys Springboard platform

 

Please note: Post event, the faculty member must facilitate technology training in the institution for a batch of
 minimum 100 students and ensure that students complete the certification on Infosys Springboard in 30 days’
time (latest by July 2022).
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Last day to register for the workshop: May 23, 2022

 

Please feel free to reach out to us at Springboard-support@infosys.com for any queries regarding registration.

 

Regards,

Infosys Springboard - Team Campus Connect

Copyright © 2022 Infosys Limited
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: 4th Technovation Hackathon (Innovation Budge) 

Ratnakumar A <arksvg@gmail.com> Sat, Jan 22, 2022 at 9:11 PM
To: jspriya-it@saranathan.ac.in

---------- Forwarded message --------- 
From: ABISHEK A S <asabishekvenu@gmail.com> 
Date: Sat, Jan 22, 2022, 8:57 PM 
Subject: Fwd: 4th Technovation Hackathon (Innovation Budge) 
To: Ratnakumar A <arksvg@gmail.com> 

---------- Forwarded message --------- 
From: Google Forms <forms-receipts-noreply@google.com> 
Date: Sat, Jan 22, 2022, 1:31 AM 
Subject: 4th Technovation Hackathon (Innovation Budge) 
To: <asabishekvenu@gmail.com> 

Thanks for filling out 4th Technovation Hackathon (Innovation 
Budge) 
Here's what was received.

Edit response

4th Technovation Hackathon (Innovation 
Budge) 

Email *

asabishekvenu@gmail.com

Team Name *

Page 436 of 541

mailto:asabishekvenu@gmail.com
mailto:arksvg@gmail.com
mailto:forms-receipts-noreply@google.com
mailto:asabishekvenu@gmail.com
https://docs.google.com/forms/d/e/1FAIpQLSfA-BXa-hp2a4pKApnqQQ2QTZ_0a5C6nF-VAO6YlBC9Q8NCJw/viewform?usp=mail_form_link
https://docs.google.com/forms/d/e/1FAIpQLSfA-BXa-hp2a4pKApnqQQ2QTZ_0a5C6nF-VAO6YlBC9Q8NCJw/viewform?edit2=2_ABaOnufemZ6WkQPDt1sMUQgd4LL3pIUHW9fe3b1fLMHBwdV4fIPdkWDUeyCMYB-xIg
mailto:asabishekvenu@gmail.com


ARKSVGIANS

Educational Qualification *

School Student

M.Tech

B.Tech

MCA

BCA

MBA

BBA

B.Sc

M. Design

B. Design

Diploma

Institute Name *

SARANATHAN COLLEGE OF ENGINEERING

State *

TAMILNADU

Country *

INDIA
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Full Name of First Member  *

ABISHEK A S

Mobile No of First Member  *

7397685500

Email Id of First Member  *

asabishekvenu@gmail.com

Id Proof of First Member *

Submitted files

IMG-20220122-WA0001 - Vasantha Kumari.jpg

Full Name of Second Member

MOHAMED AMEEN A

Mobile No of Second Member

9943114363

Email Id of Second Member 

mohamedameen0786@gmail.com

Id Proof of Second Member
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Submitted files

IMG-20220122-WA0000 - Vasantha Kumari.jpg

Full Name of third Member

RATNAKUMAR A

Mobile No of third Member

9445177941

Email Id of third Member

arksvg@gmail.com

Id Proof of third Member

Submitted files

IMG-20220122-WA0002 - Vasantha Kumari.jpg

Full Name of fourth Member

Mobile No of fourth Member

Email Id of fourth Member
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Id Proof of fourth Member

No files submitted

Select Theme *

Smart Citizen, Governance, Amenities and Facilities Design

Create your own Google Form
Report Abuse
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PROBLEM SOLVING METHODOLOGIES 
 
2. CASE STUDY PRESENTATION PROOF  
 

Performance-based Incentive Systems- Case Study 
Performance-based Incentive Systems of Modern Bank of India The CEO of a national-level 

private sector bank, Modern Bank of India, which is growing very fast, always nurtures the view that HR 
people themselves are poor in managing behavior of people in his organization. He feels that over the 
years, his HR is instrumental in demotivating people, as they failed to retain the result-oriented 
employees, causing huge manpower-replacement cost to the organization. Besides, employees feel that 
the performance management system is too complicated, and focuses only on achievement of quantitative 
targets, rather than on the other positive aspects of employees, who largely feel that they are instrumental 
in taking their organization to a new height, with focus of customer satisfaction and developing 
organizational loyalty. Business target achievement, fixing a stretch goal and forcing employees to accept 
the KRAs, without listening to them, may have helped in achieving the short-term goals, but such 
achievements far outweighed the losses when good performers left the organization in less than two years. 
As per policy, immediately after recruitment the organization is to train the new recruits through a month-
long induction programme, and allow them to understand the jobs for the next two months, without 
setting for them any specific targets for achievement. All these add to the costs for the company.  

The CEO laments that every employee replacement costs them directly two times the annual 
salary paid to an employee, and indirectly it costs even more, as value addition differs between existing 
individual employees and replacement employees. Average value-addition potentiality of marketing 
executives (at current discounted values), assessed by the organization, using the learning curve theory, 
taking the employment span to be of 10 years, five years before indicated a figure of Rs. 25 lakhs. Five 
years down the line, the figure is Rs. 15 lakhs. The CEO justifiably argues that what HR is doing is to 
recruit on a piece-meal basis, rather than considering the long-term effect. In one of the corporate level 
meetings, with all functional heads present, the CEO was blunt in accusing the HR department, telling 
‘lets accept that our HR department is an utter failure. Our HR department still considers employees just 
another input into the process. There is no effort to make our employees a partner in the organization.’ 

The CEO then asked the HR people to put up a detailed performance-driven compensation plan, 
which will help the organization to optimize the compensation cost and at the same time will reduce the 
attrition rate, thereby increasing the motivation level of employees. The HR manager accordingly 
prepared the plan which is as follows: Variable pay component in executive compensation in India has 
now been increased to almost 50 per cent from 20 to 30 per cent, only a few years back. Without linking 
it to company performance alone, a three-tiered structure has now emerged, that is, the variable pay is 
linked to company performance, team performance and individual performance. Our company’s annual 
turnover today is Rs. 1000 crore. We have 900 marketing executives with the current rate of staff turnover 
at 15 per cent. The number of marketing executives with a tenure of more than fi ve years with the 
company is 115.  

The number of marketing executives over 40 years of age is only 60. The benchmarked annual 
salary data in comparable private sector banks in the country for marketing executives is Rs. 6 lakhs 
(considering the cost to the company), while our organization today pays Rs. 6.25 lakhs. Our organization 
believes in pay equity and follows broad banding while designing base pay. The calculated wage cost to 
annual sales is 20 per cent. An employee-motivation survey carried out by the HR department of the 
organization indicated that 30 per cent of the marketing executives feel that they are underpaid, 50 per 
cent feel that they are getting the competitive benchmarked salary, while the rest 20 per cent feel that they 
are getting more than the market rate. In response to a questionnaire item, requiring executives to point 
out what should be their perceived percentage of salary rise, which they feel will motivate them, the 
replies suggested that an incentive plan needs to be designed, which corroborates with the Scanlon Plan 
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explained below.  
This plan relates compensation cost ratio to the total sales value to measure effectiveness of 

performance. As per this plan, an incentive bonus will be payable to marketing executives, based on the 
percentage reduction in the marketing executive to sales ratio, comparing the base period and assessment 
period.  

The HR manager believes that following this plan will not only ensure optimization of 
compensation cost of marketing executives (whose variable component of compensation is now linked 
with individual performance achievement) but also foster teamwork and develop a culture of 
togetherness, which will have enduring effect on marketing executives’ motivation and retention 
 
 Question for Discussion 
 Imagine you are the CEO of the bank. Critically review the proposal of the HR manager and comment 
whether this proposed incentive plan would really ensure motivation and increased retention of marketing 
executives of the company. Give justifications in support of your answer. 
 
 
Tentative Case Solutions Introduction  
The case critically examines the incentive scheme of Modern Bank of India, a national-level private 
sector bank in India. The CEO of the bank is dissatisfied with the HR managers. According to the CEO, 
the HR department is not skillful at motivating the employees, besides following poor human 
management procedures, the effect of which is seen in the high attrition rate the bank is witnessing. The 
CEO believes that the present HR performance measurement systems lay too much emphasis on the 
quantitative aspects and not on the qualitative aspects. The business target achievement unit is fi xing a 
stretched target and focuses only on KRAs. This approach, the CEO feels, has lead to the fulfillment of 
the short-term goals/objectives albeit at the cost of long-term goals. It has been observed that employees 
are leaving the organization after completing their two years with the company and on account of their 
attrition; the company has to bear additional costs in terms of recruitment, training of new employees, etc. 
In light of the above facts, the CEO has asked the HR department to come up with a performance-driven 
compensation plan which can increase employee motivation thereby reducing the high attrition observed.  
The New Incentive Plan  

 The new incentive plan has the following features:  Introduction of variable pay component in executive 
compensation.  
   Three-tier structure for variable—company performance, team performance and individual 
performance. Scanlon Plan has to be followed for incentive pay. This plan helps the management to tap 
the ingenuity of employees as a means of improving production.  
Analysis: 
 The analysis shows the following points: 
 The new plan will help curtailment of attrition as the new compensation plan will increase the bank’s 
employee’s pay packet to 6.25 LPA (lakhs per annum) against the industry benchmark of 6 LPA. The 
tangible outcome of the policy is already known where a survey was conducted amongst the employees to 
judge their reactions towards the proposed performance appraisal system. As part of the survey, it was 
observed that a majority of the employees considered the revised salary figures as either competitive or 
were satisfied.  
The Scanlon plan is effective. A quick analysis reveals that as the ratio of marketing executives to sales 
decrease, the bank will be able to save more money. Hence this plan helps the bank to increase the sales 
and reduce the employees. This plan will also help the bank to increase the team culture and improve the 
performance. perceived percentage of salary rise, which they feel will motivate them, the replies 
suggested that an incentive plan needs to be designed, which corroborates with the Scanlon Plan 
explained below. This plan relates compensation cost ratio to the total sales value to measure 
effectiveness of performance. 
 As per this plan, an incentive bonus will be payable to marketing executives, based on the percentage 
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reduction in the marketing executive to sales ratio, comparing the base period and assessment period. The 
HR manager believes that following this plan will not only ensure optimization of compensation cost of 
marketing executives (whose variable component of compensation is now linked with individual 
performance achievement) but also foster teamwork and develop a culture of togetherness, which will 
have enduring effect on marketing executives’ motivation and retention. 
The following recommendations are suggested:  
   The real causes of discontent amongst the employees shouldn’t be implicitly assumed. It is very likely 
that salary is just one reason of the high attrition. Hence, it is imperative that some form of survey or 
informal discussions be conducted between the senior management and the employees to undercover their 
real sources of dissatisfaction. 
    It is the responsibility of the management to ensure that working hours of the employees is kept to 
industry standards only. 
    For enthusing motivation, the HR managers should conduct assign challenging roles to employees 
based on their capabilities. This would at least ensure work satisfaction amongst the employees. 
    Upgradation of the bank’s technology which will help in improving the employee pro ductivity. Role 
Play Exercises for Performance Management Performance management requires, among others, frequent 
counseling sessions with the employees. In such sessions, managers share the performance feedback and 
also suggest possible ways and means to employees to develop. For those who perform below the 
expectation levels, such counseling sessions also help the employees to identify their weaknesses and 
understand the imperativeness to develop them to match with the level of expectations. Many 
organizations use it as a morale-boosting way and means, while some use it negatively to show the non- 
performers the exit route. Whatever may be the purposes, managers need to master the art of counseling. 
Role play exercises help in reaching to the level of perfection to performance counseling. From the script 
below, do this Role Play, writing the dialogues both for the Manager and for the Graduate, the focal 
theme of which is Praise and Develop. Brief for the Manager You are the Manager of a Development 
Department whose task is to plan, organize and control layout and equipment changes in the 
manufacturing division of the company. 
 One of your staff, a graduate engineering, aged 24, has just completed a project to install a new layout of 
conveyors, sorters and packing machines at the end of a line producing small plastic bottles. This has 
been highly successful. The Manager of the line and the staff working on it are all pleased with it and 
prefer it to the original layout. Now is the time to talk to your young graduate, show how pleased you are 
with this project and its conclusion, and try and discover which areas are ones in which further help, 
training and development of skills are required. Brief for the Graduate You have been working for one 
year in this Development Department whose task it is to plan, organize and control layout and equipment 
changes in the manufacturing division of the Company. You have just completed a project to install a new 
layout of the conveyors, sorters and packing machines at the end of a line producing small plastic bottles. 
This has been highly successful. The Manage of the line and the staff working on it are all pleased with it 
and prefer to the original. Your boss has asked to see you. You hope he is as pleased as you are with the 
outcome of this project. If you get the chance you would like to become involved in an automation and 
computerization project next. You have heard that the main line producing the shrink wrapped 6-pack of 
half-litre bottles is due to be automated further later this year. You would like to do that. The most diffi 
cult issue during this last project was negotiation with several different companies for the purchase of the 
conveyor equipments—their salesmen were fairly aggressive and you found it diffi cult to deal with them. 
(Hints: Remember you have to confi ne your discussion within the ambit of the scripts).  
Introduction to Performance Management 29 play requires two characters. It is better to practice also the 
role reversals. Role Play facilitates the development of the following skill sets:  
   Questioning skills 
    Listening skills (including summarizing and reflecting) 
    Establishing rapport  
   Controlling conversations 
    Understanding of body language 
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INTERNSHIP – NAME LIST, CERTIFICATES 

Regno Name of the Student TITLE 

813820631001 ABINAYA. K A study on High Energy Battries (India) Limited, Mathur, Trichy. 

813820631002 ADHI LAKSHMI. N A Study on Oxina Motors (Royal Enfield), Trichy. 

813820631003 ADITTIYA MUGHIL. G A Study on Kothari Sugars and Chemicals Limited - Trichy 

813820631004 AKSHAYA. R S Study on Dalmia Cements (Mohamed Ibrahim & Sons), Trichy. 

813820631005 ANEES RABIYA. A A Study on Mayuri Electronics Private Limited, Trichy. 

813820631006 ARAVIND KUMAR. R A Study on R.K Metals and RoofingsPvt Ltd, Trichy 

813820631007 ARUNA. D A study on FSM Hyper Mall, Trichy. 

813820631008 BALASUBRAMANIAN. V A Study on Sundaram Clayton Limited - Chennai. 

813820631009 BAVITHRA LAKSHMI. P A Study on Retna Global Hospital - Trichy. 

813820631010 CHITTU. T A Study on Mayuri Electronics Private Limited, Trichy. 

813820631011 DHANYA. K M A Study on Kothari Sugars and Chemicals Limited - Trichy 

813820631012 DHIVAKAR. M A Study on FIBO Macro and Micro Auto Spares Pvt Ltd - Trichy. 

813820631013 DHIVYASHREE. S A Study on PLA Nissan Showroom, Trichy. 

813820631014 GEORGE BRITTO. J A study on T.V Sundaram Shiraj Agency - Trichy. 

813820631015 GUNA SRI. J A Study on SHRIRAJ TVS Motors, Trichy. 

813820631016 HARINI. R A study on TENPATH Solutions Private Limited, Trichy. 

813820631017 HARINI. S S study on Philips Global Business Services, Limited, chennai. 

813820631018 HARISH. A A study on Shajthi Gems, Jaipur. 

813820631019 
HARSHAVARDHINI 
PADMAJA. V 

A study on PLA NISSAN, Trichy. 

813820631020 IYYAPPAN. G A study on TENPATH Solutions Private Limited, Trichy. 

813820631021 JAYASRI.S A Study on Sundaram Clayton Limited - Chennai. 

813820631022 JERMI EVANGELIN. J A study on BHARAT HEAVY ELECRICALS, Limited. 

813820631023 KASTHURIRANGAN. S A Study on FIBO Macro and Micro Auto Spares Pvt Ltd - Trichy. 

813820631024 KEERTHANA. R  A Study on RANE TRW Streeling Systems Pvt Ltd - Trichy. 

813820631025 KEYRTHANAA. A A study on Deepan Hospitals - Trichy. 

813820631026 KOLAPPAN KARTHIK. M A study on FSM Hyper Mall, Trichy. 

813820631027 LOGESH. R A Study on ABAN OFFSHORE Limited, Chennai 

813820631028 MAHESWARI. R  A Study on VST Motors (TATA MOTORS), Trichy. 

813820631029 MOHANRAJ. T A Study on Mayuri Electronics Private Limited, Trichy. 

813820631030 NAVEEN KUMAR. V S study on Shri Amman Steel and Alied Industries Private Limited - Trichy. 

813820631031 NAWFAL FAHD. M A Study on ARASU Hyundai - Thanjavur. 

813820631032 PRAVEEN KUMAR. R A Study on ARASU Hyundai - Thanjavur. 

813820631033 RAGUL. P A Report on Operational activities of Ashok Leyland and Gemba Technique. 

813820631034 RENGARAJAN. N A Study on PLA NISSAN - Trichy. 

813820631035 RESHMA SHAMILI. R A Study on Oxina Motors (Royal Enfield), Trichy. 

813820631036 RUDRAN. N A Study on Shri Amman Steels and aliedindustruies Private Limited - Trichy. 

813820631037 SABARISH SRI HARI. C A Study on Mutual Funds Simplified at ICICI Securities, Trichy. 

813820631038 SAKTHIVEL A Study on Pushpam Embroidery, Tirupur. 
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813820631039 
SATHIYAN. G 

A Study on Trichirappalli District co-operative milk producers union Ltd, 
Trichy. 

813820631040 SHIRPA. S A Study on SD Foods and Beverage, Limited. 

813820631041 
SIVANI. M 

A Study on Trichirappalli District co-operative milk producers union Ltd, 
Trichy. 

813820631042 SRIRAM. V A Study on SD Foods and Beverage, Limited. 

813820631043 SUBA. K A study on T.V Sundaram Shiraj Agency - Trichy. 

813820631044 THILAGAVATHI. K A Study on SHRIRAJ TVS Motors, Trichy. 

813820631045 VENKITA KRISHNAN. S A study on BHARAT HEAVY ELECRICALS, Limited. 

813820631046 VENNILA. S A Study on PLA Nissan Showroom, Trichy. 

813820631047 VIGNESH. R A Study on Retna Global Hospital - Trichy. 

813820631048 VIGNESH. V A Study on DALMIA CEMENTS MOHAMED IBRAHIM & SONS. 

813820631049 VIJAY. G A study on VST MOTORS TATA, TRICHY. 

813820631050 VISHALI. V A study on High Energy Battries (India) Limited, Mathur, Trichy. 

813820631051 YAMINI. A A Study on Apollo Speciality Hospital, Trichy. 
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4. SOFT SKILL TRAINING GIVEN BY EXTERNAL EXPERTS 
 
INNATE TALENT, CHENNAI 
 

S.No Regno Name of the Student 

1 813820631001 ABINAYA. K 

2 813820631002 ADHI LAKSHMI. N 

3 813820631003 ADITTIYA MUGHIL. G 

4 813820631004 AKSHAYA. R 

5 813820631005 ANEES RABIYA. A 

6 813820631006 ARAVIND KUMAR. R 

7 813820631007 ARUNA. D 

8 813820631008 BALASUBRAMANIAN. V 

9 813820631009 BAVITHRA LAKSHMI. P 

10 813820631010 CHITTU. T 

11 813820631011 DHANYA. K M 

12 813820631012 DHIVAKAR. M 

13 813820631013 DHIVYASHREE. S 

14 813820631014 GEORGE BRITTO. J 

15 813820631015 GUNA SRI. J 

16 813820631016 HARINI. R 

17 813820631017 HARINI. S 

18 813820631018 HARISH. A 

19 813820631019 
HARSHAVARDHINI 
PADMAJA. V 

20 813820631020 IYYAPPAN. G 

21 813820631021 JAYASRI.S 

22 813820631022 JERMI EVANGELIN. J 

23 813820631023 KASTHURIRANGAN. S 

24 813820631024 KEERTHANA. R 

25 813820631025 KEYRTHANAA. A 

26 813820631026 KOLAPPAN KARTHIK. M 

27 813820631027 LOGESH. R 

28 813820631028 MAHESWARI. R 

29 813820631029 MOHANRAJ. T 

30 813820631030 NAVEEN KUMAR. V 

31 813820631031 NAWFAL FAHD. M 

32 813820631032 PRAVEEN KUMAR. R 

33 813820631033 RAGUL. P 

34 813820631034 RENGARAJAN. N 

35 813820631035 RESHMA SHAMILI. R 

36 813820631036 RUDRAN. N 
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37 813820631037 SABARISH SRI HARI. C 

38 813820631038 SAKTHIVEL 

39 813820631039 SATHIYAN. G 

40 813820631040 SHIRPA. S 

41 813820631041 SIVANI. M 

42 813820631042 SRIRAM. V 

43 813820631043 SUBA. K 

44 813820631044 THILAGAVATHI. K 

45 813820631045 VENKITA KRISHNAN. S 

46 813820631046 VENNILA. S 

47 813820631047 VIGNESH. R 

48 813820631048 VIGNESH. V 

49 813820631049 VIJAY. G 

50 813820631050 VISHALI. V 

51 813820631051 YAMINI. A 

 
 
PHOTOS 
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SCHEDULE AND ATTENDANCE 
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# Question TYPE
Question 
Accuracy

Average Time 
per Question 

(mm:ss)
Correct Incorrect

Unattempt
ed

1
1. Choose the correct IaaS provider 

among the following.
Multiple 
Choice

69% 00:10 23 10 0

2
2. Choose the correct relationship of 

cloud services to customers.
Multiple 
Choice

75% 00:11 25 6 2

3
3.  Identify among the following, which 
are example/s of IaaS cloud computing

Multiple 
Choice

84% 00:10 28 4 1

4
4. Identify among the following, which 

are example/s of SaaS cloud computing.
Multiple 
Choice

81% 00:09 27 4 2

5
5.  Identify among the following, which 
are examples of PaaS cloud computing

Multiple 
Choice

75% 00:10 25 7 1

6
6. State whether true or false: Is google 

docs a type of cloud computing?
Multiple 
Choice

93% 00:07 31 2 0

7
7. In cloud computing, the client is on 

which end.     
Multiple 
Choice

66% 00:11 22 10 1

8
8.  What is the most important concern 

of cloud computing?
Multiple 
Choice

45% 00:10 15 16 2

9
9.   Identify the technique used for 

creating cloud computing.
Multiple 
Choice

96% 00:07 32 1 0

10
10. Total steps of deployment stage in 

cloud computing are?
Multiple 
Choice

69% 00:10 23 8 2

11
11.  Identify among the following, 

which provides a runtime environment.
Multiple 
Choice

54% 00:11 18 14 1

12
12.  Choose whether True or False: IaaS 

service model is followed when a 
service concentrates not on hardware.

Multiple 
Choice

54% 00:11 18 14 1

13
13.      Choose the most important use 

of cloud computing.
Multiple 
Choice

39% 00:09 13 18 2

14 14.      What is Cloud Computing?
Multiple 
Choice

100% 00:08 33 0 0

15
15.      Which of the following has many 
features of that is now known as cloud 

computing?

Multiple 
Choice

27% 00:10 9 22 2

16
16.      Who is the father of cloud 

computing?
Multiple 
Choice

78% 00:09 26 7 0

17
17.      Which of the model involves the 
special types of services that users can 
access on a Cloud Computing platform?

Multiple 
Choice

54% 00:15 18 15 0

18
18.      Which of the following is a type 

of cloud computing service?
Multiple 
Choice

93% 00:11 31 2 0

19
19.      Which of the following is the 

application of cloud computing?
Multiple 
Choice

78% 00:09 26 6 1

20

20.      ………………… as a service is a 
cloud infrastructure that creates a 

development environment on which 
applications can be built

Multiple 
Choice

51% 00:11 17 15 1

21
21.      Which cloud is deployed when 

budget is lacking but business 
autonomy is most important?

Multiple 
Choice

42% 00:15 14 19 0

22

22.      ……………………….is a system of 
networked machine aggregation 

hardware where information is stored 
on multiple virtual server rather than 

hosted on hard server

Multiple 
Choice

54% 00:14 18 15 0

23

23. Google Apps cloud computing is a 
suite of …………… application that 

include Gmail, Google Calendar, Google 
Docs and others.

Multiple 
Choice

57% 00:11 19 13 1

24

24.  The main four metrics that cloud 
companies support cloud to assess and 
develop their services capabilities are 

volume, 
performance,…………….and…………….

Multiple 
Choice

63% 00:15 21 10 2

25
25.  The ………………systems reduce the 

risk of data loss and speed up the 
recovery time when a failure occurs.

Multiple 
Choice

72% 00:15 24 8 1

67% 04:29 556 246 23
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KEERTHANA. M MOSHMI. C S
HIDHAYATH 
NISHA. M I

DEVADHARSHI
NI. M

CHARUMATHI. 
P

BHARATHI. R HARISH. V MUTHURAJA. M
NAGESHWARA

N. S
KRISHNA 

KUMAR. V
JESURIYA. D

JEEVAN 
ROHITH. A M

ADHIE. S
ABINANDHAN. 

D

EC2 EC2 EC2 EC2 EC2 Hybrid EC2 EC10 EC2 EC2 EC2 EC2 EC1 EC2

One-Many One-Many One-Many One-Many Many-Many One-Many One-Many One-Many One-Many One-Many One-Many One-Many One-Many One-Many

All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above
Cisco meta 

cloud

All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above
Google 

workshop
All of the above All of the above All of the above

All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above
Google App 

Engine
All of the above All of the above Heroku

True True True True True True True True True False True True True True

Frontend Frontend Frontend Frontend Frontend Frontend Depends Frontend Frontend Both a and b Frontend Frontend Frontend Backend

Security Security Security Space Security Security Security Cost Security Platform Cost Cost Cost Security

Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Computing Virtualization Virtualization Virtualization Virtualization

4 4 4 4 4 4 4 4 4 4 3 4 4 5

PaaS PaaS PaaS PaaS PaaS PaaS IaaS PaaS PaaS PaaS PaaS PaaS SaaS PaaS

False False False True False True True True True False True False False False

Data storage Data storage Security Security Data storage Security Data storage Data storage Data storage Data storage Cost-effective Security Security Data storage

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Internet
All of the 

mentioned
Internet Internet

All of the 
mentioned

All of the 
mentioned

All of the 
mentioned

All of the 
mentioned

All of the 
mentioned

Internet
All of the 

mentioned
All of the 

mentioned
Web Service Internet

J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider

Service Service Service Deployment Service Service Deployment Service Service Service Deployment Deployment Service Service

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

All of the above All of the above All of the above All of the above Google G Suite All of the above All of the above All of the above All of the above All of the above All of the above Adobe All of the above All of the above

Platform Platform Platform Platform Platform Platform Infrastructure Platform Platform Platform Platform None of these Platform Infrastructure

Public cloud Public cloud Public cloud Private cloud Public cloud Private cloud
Community 

cloud
Public cloud Private cloud Private cloud Public cloud Private cloud Hybrid cloud Private cloud

Cloud storage Cloud storage Cloud storage Cloud storage Cloud storage Cloud storage Cloud storage Cloud Cloud hosting Cloud storage Cloud storage Cloud storage Cloud storage Cloud service

Saas Saas Saas Saas Saas Paas Saas Saas Saas Saas Saas Paas Saas Paas

Value, Quality Value, Quality Value, Quality Value, Quality Value, Quality Value, Quality Value, Quality
Responsiveness, 

Quality
Value, Quality Value, Quality

Responsiveness, 
Quality

Value, Quality Value, Quality Value, Quality

Automated 
backup

Automated 
backup

Automated 
backup

Automated 
backup

Automated 
backup

Automated 
backup

Automated 
backup

Automated 
backup

Online recovery
Automated 

backup
Automated 

backup
Automated 

backup
Differential 

backup
Automated 

backup

100 % 100 % 96 % 80 % 88 % 76 % 72 % 76 % 80 % 80 % 64 % 68 % 72 % 68 %

6Page 463 of 541



KAVI 
KUMARAN. S

KRISHNA 
KUMAR. V

DHARSHINI. R
MARIYAMMAL. 

M
HARSHINI. S KAVISWETHA. L HARINI. S ABITHA. I JANANI. A S NIVEDHA. K KUMARAVEL. K LOGITHA. B

MOHAMED 
AARIF. S

AKSHAY. S

EC2 EC2 EC2 EC2 EC2 EC2 EC2 EC2 Hybrid Hybrid EC2 EC2 Hybrid Hybrid

One-Many One-Many One-Many One-Many One-Many One-Many One-Many Many-Many Many-Many One-Many Many-Many One-Many Many-Many

All of the above All of the above All of the above Cisco meta cloud All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above All of the above

All of the above All of the above All of the above Salesforce All of the above Dropbox All of the above All of the above All of the above All of the above All of the above All of the above All of the above

Google App 
Engine

All of the above All of the above All of the above All of the above All of the above All of the above All of the above
AWS Elastic 
Beanstalk

All of the above All of the above All of the above
Google App 

Engine

True True True True True True True True True True True True True True

Depends Frontend Frontend Frontend Depends Frontend Both a and b Frontend Frontend Depends Frontend Frontend Frontend

Cost Cost Security Security Security Security Security Space Cost Cost Cost Space Cost

Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization Virtualization

4 4 4 4 4 5 4 3 4 4 4 3 4

PaaS PaaS SaaS PaaS NaaS PaaS SaaS IaaS SaaS SaaS SaaS PaaS PaaS

True False True True True True False False False False False False True False

Data storage Security Cost-effective Cost-effective Security Cost-effective Security Security Data privacy Security Cost-effective Data storage Data storage

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud Computing 
means providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud Computing 
means providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

All of the 
mentioned

Internet
All of the 

mentioned
All of the 

mentioned
Internet

All of the 
mentioned

All of the 
mentioned

All of the 
mentioned

All of the 
mentioned

Web Service
All of the 

mentioned
All of the 

mentioned
All of the 

mentioned

J.C.R. Licklider J.C.R. Licklider
Charles 

Bachman
J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider J.C.R. Licklider Sharon B. Codd

Edgar Frank 
Codd

J.C.R. Licklider J.C.R. Licklider
Charles 

Bachman
J.C.R. Licklider

Service Application Service Planning Application Service Deployment Service Deployment Application Deployment Service Application Service

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Server (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Server (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

All of the above Adobe All of the above All of the above All of the above All of the above Google G Suite All of the above All of the above All of the above All of the above All of the above Google G Suite

Infrastructure Infrastructure Infrastructure Platform Infrastructure Platform Platform Infrastructure Platform Platform Services Infrastructure Infrastructure

Community 
cloud

Private cloud
Community 

cloud
Community 

cloud
Public cloud Public cloud Public cloud Public cloud Public cloud

Community 
cloud

Public cloud Public cloud
Community 

cloud
Community 

cloud

Cloud storage Cloud service Cloud service Cloud storage Cloud storage Cloud Cloud hosting Cloud service Cloud storage Cloud storage Cloud storage Cloud Cloud service Cloud

Saas Saas Saas Paas Paas Paas Paas Saas Saas Paas Paas Paas Saas

Value, Quality Value, Quality
Responsiveness, 

Quality
Responsiveness, 

Quality
Value, Quality

Responsiveness, 
Quality

Value, Quantity Value, Quality Value, Quality
Responsiveness, 

Quality
Value, Quality

Responsiveness, 
Quality

Responsiveness, 
Quality

Automated 
backup

Online recovery
Automated 

backup
Automated 

backup
Software 
recovery

Automated 
backup

Software 
recovery

Software 
recovery

Software 
recovery

Automated 
backup

Software 
recovery

Automated 
backup

Software 
recovery

Automated 
backup

72 % 72 % 64 % 64 % 68 % 64 % 60 % 64 % 60 % 56 % 64 % 40 % 48 % 60 %
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KISHORE 
KUMAR. S

DEEPIKA. K
ADAIKALA RAJ. 

A J
KAVIYA. P GIRIDHAR. B

Hybrid EC2 Hybrid EC1 EC2

One-Many One-Many Many-Many One-Many Many-Many

All of the above
Cisco meta 

cloud
All of the above Digital ocean

Cisco meta 
cloud

All of the above
Google 

workshop
Salesforce All of the above All of the above

All of the above Heroku All of the above All of the above
Google App 

Engine

True True False True True

Depends Depends Frontend Depends Frontend

Security Space Space Cost Security

Virtualization Virtualization Virtualization Virtualization Virtualization

5 4 3 5 2

IaaS SaaS SaaS IaaS IaaS

True False False True True

Security Data storage Cost-effective Data storage Data privacy

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

Cloud 
Computing 

means 
providing 

services like 
storage, servers, 

database, 
networking, etc

Cloud 
Computing 

means providing 
services like 

storage, servers, 
database, 

networking, etc

All of the 
mentioned

All of the 
mentioned

Internet
All of the 

mentioned
All of the 

mentioned

Sharon B. Codd
Edgar Frank 

Codd
Edgar Frank 

Codd
J.C.R. Licklider J.C.R. Licklider

Service Application Service Deployment Deployment

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Software-as-a-
Service (SaaS)

Adobe All of the above All of the above All of the above All of the above

Infrastructure Infrastructure Infrastructure Infrastructure Platform

Hybrid cloud
Community 

cloud
Private cloud Hybrid cloud Public cloud

Cloud hosting Cloud storage Cloud service Cloud service Cloud

Saas Paas Paas Saas Paas

Responsiveness, 
Quality

Value, Quality Value, Quality Value, Quality
Responsiveness, 

Quality

Automated 
backup

Automated 
backup

Automated 
backup

Automated 
backup

Software 
recovery

48 % 52 % 48 % 52 % 48 %
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Rank First Name Last Name Attempt # Accuracy Score Correct Incorrect Unattempted Time Taken Started At Info

1 KEERTHANA. M M 25 100 % 25680 25 0 0 01:47 Thu 29 Sep 2021,10:10 PM Chrome Mobile on Android

2 MOSHMI. C S CS 25 100 % 25660 25 -1 1 01:51 Thu 29 Sep 2021,11:22 PM Chrome on Windows

3
HIDHAYATH 
NISHA. M I

Nisha 25 96 % 24740 24 1 0 02:26 Thu 29 Sep 2021,10:02 PM Chrome Mobile on Android

4
DEVADHARSHINI. 

M
M 25 80 % 21170 20 5 0 02:11 Thu 29 Sep 2021,10:17 PM Chrome Mobile on Android

5 CHARUMATHI. P P 25 88 % 18740 22 3 0 03:49 Thu 29 Sep 2021,10:47 PM Samsung Internet on Android

6 BHARATHI. R R 25 76 % 17960 19 6 0 05:52 Thu 29 Sep 2021,10:00 PM Chrome Mobile on Android

7 HARISH. V V 25 72 % 17690 18 7 0 03:58 Thu 29 Sep 2021,09:55 PM Chrome Mobile on Android

8 MUTHURAJA. M M 25 76 % 17670 19 6 0 03:14 Thu 29 Sep 2021,09:51 PM Chrome Mobile on Android

9
NAGESHWARAN. 

S
S 25 80 % 17100 20 4 1 05:26 Thu 29 Sep 2021,10:52 PM Chrome on Windows

10
KRISHNA KUMAR. 

V
KUMAR.V 25 80 % 16610 20 5 0 04:01 Thu 29 Sep 2021,10:02 PM Chrome Mobile on Android

11 JESURIYA. D D 25 64 % 16225 16 9 0 03:11 Thu 29 Sep 2021,10:25 PM Chrome Mobile on Android

12
JEEVAN ROHITH. 

A M
AM 25 68 % 15780 17 8 0 05:31 Thu 29 Sep 2021,10:07 PM Chrome Mobile on Android

13 ADHIE. S S 25 72 % 15150 18 7 0 03:09 Thu 29 Sep 2021,11:15 PM Chrome Mobile on Android

14 ABINANDHAN. D D 25 68 % 15040 17 8 0 05:05 Fri 30 Sep 2021,06:44 AM Chrome Mobile on Android

15
KAVI KUMARAN. 

S
S 25 72 % 14690 18 7 0 07:26 Fri 30 Sep 2021,07:09 AM Chrome Mobile on Android

16
KRISHNA KUMAR. 

V
KUMAR.V 25 72 % 14600 18 6 1 06:26 Thu 29 Sep 2021,10:03 PM Chrome on Windows

17 DHARSHINI. R R 25 64 % 14110 16 9 0 04:43 Thu 29 Sep 2021,09:51 PM Chrome Mobile on Android

18 MARIYAMMAL. M M 25 64 % 14110 16 9 0 05:40 Thu 29 Sep 2021,09:57 PM Chrome on Linux

19 HARSHINI. S S 25 68 % 13940 17 8 0 04:46 Thu 29 Sep 2021,10:03 PM Chrome on Windows

20 KAVISWETHA. L L 25 64 % 13520 16 9 0 05:25 Thu 29 Sep 2021,11:10 PM Chrome on Windows

21 HARINI. S S 25 60 % 13440 15 10 0 05:07 Thu 29 Sep 2021,10:24 PM Chrome on Windows

22 ABITHA. I I 25 64 % 12710 16 9 0 06:48 Thu 29 Sep 2021,09:59 PM Chrome Mobile on Android

23 JANANI. A S AS 25 60 % 12340 15 10 0 03:13 Thu 29 Sep 2021,10:38 PM Chrome Mobile on Android

24 NIVEDHA. K KUMAR.V 25 56 % 12100 14 11 0 04:49 Thu 29 Sep 2021,10:10 PM Chrome Mobile on Android

25 KUMARAVEL. K KUMAR.V 25 64 % 11875 16 8 1 07:09 Thu 29 Sep 2021,11:35 PM Chrome Mobile on Android

26 LOGITHA. B B 12 40 % 11600 10 2 13 00:45 Thu 29 Sep 2021,10:04 PM Chrome Mobile on Android

27
MOHAMED 

AARIF. S
ARIF .S 25 48 % 11430 12 13 0 03:30 Thu 29 Sep 2021,09:58 PM Chrome Mobile on Android

28 AKSHAY. S S 25 60 % 11330 15 8 2 03:17 Thu 29 Sep 2021,10:08 PM Chrome Mobile on Android

29
KISHORE KUMAR. 

S
KUMAR.S 25 48 % 10890 12 13 0 03:32 Thu 29 Sep 2021,10:31 PM Chrome Mobile on Android

30 DEEPIKA. K K 25 52 % 10270 13 11 1 03:56 Thu 29 Sep 2021,11:04 PM Chrome Mobile on Android

31
ADAIKALA RAJ. A 

J
A 25 48 % 10090 12 13 0 03:42 Thu 29 Sep 2021,10:14 PM browser on device

32 KAVIYA. P P 25 52 % 9915 13 10 2 04:14 Thu 29 Sep 2021,10:02 PM Chrome Mobile on Android

33 GIRIDHAR. B B 25 48 % 9670 12 12 1 04:14 Thu 29 Sep 2021,10:13 PM Chrome Mobile on Android9Page 466 of 541



# Question Question Type
Question 
Accuracy

Average Time 
per Question 

(mm:ss)

1
1. Choose the correct IaaS provider among the 
following.

Multiple Choice 69% 0:10

2
2. Choose the correct relationship of cloud 
services to customers.

Multiple Choice 75% 0:11

3
3.  Identify among the following, which are 
example/s of IaaS cloud computing

Multiple Choice 84% 0:10

4
4. Identify among the following, which are 
example/s of SaaS cloud computing.

Multiple Choice 81% 0:09

5
5.  Identify among the following, which are 
examples of PaaS cloud computing

Multiple Choice 75% 0:10

6
6. State whether true or false: Is google docs a 
type of cloud computing?

Multiple Choice 93% 0:07

7
7. In cloud computing, the client is on which 
end.     

Multiple Choice 66% 0:11

8
8.  What is the most important concern of cloud 
computing?

Multiple Choice 45% 0:10

9
9.   Identify the technique used for creating cloud 
computing.

Multiple Choice 96% 0:07

10
10. Total steps of deployment stage in cloud 
computing are?

Multiple Choice 69% 0:10

11
11.  Identify among the following, which provides 
a runtime environment.

Multiple Choice 54% 0:11

12
12.  Choose whether True or False: IaaS service 
model is followed when a service concentrates 
not on hardware.

Multiple Choice 54% 0:11

13
13.      Choose the most important use of cloud 
computing.

Multiple Choice 39% 0:09

14 14.      What is Cloud Computing? Multiple Choice 100% 0:08
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15
15.      Which of the following has many features 
of that is now known as cloud computing? Multiple Choice 27% 0:10

16
16.      Who is the father of cloud computing?

Multiple Choice 78% 0:09

17
17.      Which of the model involves the special 
types of services that users can access on a Cloud 
Computing platform?

Multiple Choice 54% 0:15

18
18.      Which of the following is a type of cloud 
computing service?

Multiple Choice 93% 0:11

19
19.      Which of the following is the application of 
cloud computing?

Multiple Choice 78% 0:09

20

20.      ………………… as a service is a cloud 
infrastructure that creates a development 
environment on which applications can be built

Multiple Choice 51% 0:11

21
21.      Which cloud is deployed when budget is 
lacking but business autonomy is most important? Multiple Choice 42% 0:15

22

22.      ……………………….is a system of networked 
machine aggregation hardware where information 
is stored on multiple virtual server rather than 
hosted on hard server

Multiple Choice 54% 0:14

23
23. Google Apps cloud computing is a suite of 
…………… application that include Gmail, Google 
Calendar, Google Docs and others.

Multiple Choice 57% 0:11

24

24.  The main four metrics that cloud companies 
support cloud to assess and develop their services 
capabilities are volume, 
performance,…………….and…………….

Multiple Choice 63% 0:15

25
25.  The ………………systems reduce the risk of data 
loss and speed up the recovery time when a 
failure occurs.

Multiple Choice 72% 0:15

67% 4:29
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KEERTHANA. 
M

MOSHMI. C S
HIDHAYATH 
NISHA. M I

DEVADHARSHI
NI. M

CHARUMATHI. 
P

BHARATHI. R HARISH. V
MUTHURAJA. 

M
NAGESHWAR

AN. S

00:04 00:09 00:03 00:03 00:03 00:19 00:03 00:07 00:08

00:03 00:04 00:02 00:06 00:07 00:15 00:11 00:04 00:13

00:03 00:05 00:04 00:04 00:08 00:14 00:05 00:04 00:04

00:02 00:03 00:10 00:04 00:04 00:12 00:07 00:03 00:16

00:05 00:04 00:03 00:06 00:10 00:03 00:12 00:04 00:10

00:06 00:04 00:04 00:04 00:08 00:07 00:06 00:05 00:16

00:05 00:03 00:05 00:04 00:07 00:13 00:14 00:06 00:17

00:06 00:03 00:05 00:09 00:07 00:16 00:07 00:06 00:12

00:02 00:07 00:06 00:04 00:06 00:10 00:04 00:04 00:11

00:02 00:02 00:05 00:02 00:05 00:09 00:07 00:16 00:16

00:05 00:08 00:08 00:08 00:11 00:19 00:18 00:06 00:07

00:03 00:03 00:04 00:08 00:13 00:12 00:06 00:07 00:11

00:04 00:03 00:05 00:05 00:08 00:15 00:06 00:10 00:23

00:02 00:03 00:05 00:04 00:06 00:10 00:04 00:05 00:07
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00:06 00:05 00:06 00:07 00:12 00:16 00:06 00:10 00:12

00:03 00:03 00:04 00:03 00:06 00:08 00:03 00:03 00:10

00:06 00:04 00:16 00:06 00:12 00:17 00:21 00:05 00:24

00:05 00:08 00:05 00:07 00:17 00:11 00:12 00:07 00:11

00:04 00:03 00:08 00:04 00:05 00:08 00:05 00:04 00:04

00:04 00:07 00:04 00:09 00:14 00:25 00:05 00:10 00:10

00:11 00:03 00:07 00:05 00:08 00:25 00:15 00:03 00:24

00:04 00:04 00:07 00:05 00:16 00:02 00:18 00:16 00:19

00:04 00:04 00:05 00:05 00:06 00:20 00:12 00:05 00:12

00:04 00:03 00:09 00:05 00:16 00:02 00:10 00:20 00:06

00:04 00:06 00:06 00:04 00:14 00:44 00:21 00:24 00:23

01:47 01:51 02:26 02:11 03:49 05:52 03:58 03:14 05:26
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KRISHNA 
KUMAR. V

JESURIYA. D
JEEVAN 

ROHITH. A M
ADHIE. S

ABINANDHAN. 
D

KAVI 
KUMARAN. S

KRISHNA 
KUMAR. V

DHARSHINI. R
MARIYAMMA

L. M

00:22 00:02 00:17 00:07 00:02 00:24 00:09 00:06 00:27

00:11 00:07 00:10 00:11 00:07 00:29 00:10 00:04 00:07

00:16 00:08 00:27 00:05 00:14 00:10 00:16 00:03 00:26

00:03 00:09 00:31 00:03 00:09 00:11 00:13 00:10 00:15

00:03 00:06 00:07 00:09 00:10 00:23 00:11 00:14 00:12

00:06 00:08 00:08 00:04 00:08 00:08 00:10 00:07 00:13

00:18 00:06 00:13 00:09 00:10 00:20 00:19 00:09 00:18

00:08 00:08 00:09 00:09 00:15 00:10 00:14 00:08 00:28

00:03 00:04 00:07 00:05 00:07 00:07 00:23 00:07 00:06

00:06 00:15 00:08 00:05 00:08 00:04 00:27 00:07 00:16

00:14 00:06 00:15 00:10 00:13 00:14 00:11 00:09 00:06

00:05 00:10 00:22 00:08 00:04 00:22 00:14 00:14 00:27

00:08 00:09 00:05 00:04 00:10 00:03 00:11 00:09 00:06

00:09 00:07 00:16 00:08 00:13 00:10 00:14 00:07 00:06
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00:04 00:11 00:08 00:07 00:20 00:14 00:19 00:09 00:05

00:22 00:03 00:14 00:02 00:12 00:24 00:12 00:05 00:12

00:14 00:06 00:15 00:02 00:24 00:17 00:23 00:24 00:28

00:15 00:07 00:11 00:08 00:14 00:10 00:12 00:14 00:07

00:08 00:05 00:06 00:06 00:12 00:11 00:12 00:16 00:02

00:03 00:10 00:13 00:12 00:10 00:22 00:22 00:10 00:09

00:04 00:09 00:16 00:14 00:23 01:15 00:22 00:16 00:08

00:11 00:03 00:14 00:10 00:12 00:21 00:19 00:24 00:24

00:03 00:08 00:05 00:07 00:15 00:27 00:10 00:12 00:18

00:13 00:12 00:29 00:10 00:17 00:07 00:19 00:21 00:10

00:12 00:12 00:05 00:14 00:16 00:23 00:14 00:18 00:04

04:01 03:11 05:31 03:09 05:05 07:26 06:26 04:43 05:40
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HARSHINI. S
KAVISWETHA. 

L
HARINI. S ABITHA. I JANANI. A S NIVEDHA. K

KUMARAVEL. 
K

LOGITHA. B
MOHAMED 

AARIF. S
AKSHAY. S

00:04 00:03 00:24 00:19 00:05 00:19 00:26 00:03 00:09 00:06

00:03 00:24 00:03 00:26 00:08 00:09 00:28 - 00:11 00:08

00:05 00:21 00:09 00:25 00:07 00:10 00:24 00:03 00:08 00:07

00:05 00:07 00:06 00:19 00:07 00:08 00:13 - 00:07 00:06

00:10 00:15 00:10 00:20 00:07 00:08 00:23 - 00:06 00:06

00:06 00:07 00:05 00:07 00:07 00:13 00:18 00:05 00:08 00:05

00:19 00:10 00:25 00:02 00:08 00:17 00:20 - 00:10 00:09

00:18 00:05 00:17 00:26 00:04 00:07 00:09 - 00:06 00:09

00:08 00:07 00:07 00:10 00:06 00:06 00:24 00:03 00:08 00:05

00:23 00:13 00:07 00:19 00:04 00:08 00:21 - 00:05 00:05

00:19 00:22 00:08 00:25 00:06 00:06 00:26 - 00:04 00:07

00:24 00:13 00:13 00:09 00:04 00:09 00:07 00:08 00:07 00:05

00:08 00:15 00:07 00:06 00:15 00:05 00:21 - 00:09 00:06

00:12 00:08 00:07 00:07 00:07 00:07 00:12 00:03 00:07 00:08
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00:03 00:09 00:12 00:13 00:08 00:14 00:07 - 00:12 00:16

00:05 00:14 00:15 00:15 00:07 00:14 00:25 00:02 00:07 00:09

00:14 00:18 00:22 00:30 00:07 00:15 00:14 00:03 00:08 00:04

00:11 00:08 00:11 00:24 00:09 00:12 00:32 00:03 00:09 00:10

00:08 00:07 00:04 00:26 00:07 00:10 00:09 - 00:10 00:07

00:14 00:09 00:17 00:07 00:11 00:20 00:10 - 00:11 00:06

00:05 00:12 00:08 00:05 00:03 00:15 00:05 00:03 00:13 00:10

00:18 00:12 00:24 00:27 00:14 00:19 00:16 00:06 00:02 00:12

00:19 00:13 00:09 00:10 00:10 00:14 00:08 - 00:14 00:11

00:09 00:26 00:13 00:04 00:13 00:13 00:15 - 00:14 00:11

00:16 00:27 00:24 00:27 00:09 00:11 00:16 00:03 00:05 00:09

04:46 05:25 05:07 06:48 03:13 04:49 07:09 00:45 03:30 03:17
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KISHORE 
KUMAR. S

DEEPIKA. K
ADAIKALA 

RAJ. A J
KAVIYA. P GIRIDHAR. B

00:08 00:04 00:03 00:07 00:04

00:02 00:03 00:07 00:07 00:08

00:08 00:13 00:09 00:11 00:06

00:08 00:05 00:13 00:08 00:18

00:08 00:12 00:05 00:10 00:12

00:07 00:05 00:06 00:07 00:08

00:09 00:09 00:13 00:10 00:04

00:04 00:07 00:06 00:16 00:15

00:05 00:06 00:07 00:10 00:07

00:04 00:06 00:08 00:07 00:08

00:12 00:09 00:10 00:10 00:05

00:13 00:08 00:11 00:10 00:08

00:04 00:07 00:11 00:11 00:15

00:05 00:07 00:01 00:08 00:18
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00:07 00:13 00:03 00:14 00:17

00:06 00:12 00:03 00:06 00:03

00:12 00:18 00:16 00:11 00:13

00:09 00:09 00:06 00:12 00:17

00:11 00:06 00:08 00:05 00:10

00:10 00:20 00:05 00:12 00:07

00:12 00:11 00:20 00:07 00:09

00:11 00:11 00:18 00:20 00:16

00:15 00:05 00:09 00:11 00:09

00:13 00:20 00:21 00:21 00:12

00:09 00:10 00:03 00:03 00:05

03:32 03:56 03:42 04:14 04:14
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Name Value

Game Started On Thu 29 Sep 2021,09:44 PM

Game Type Homework

Participants 33

Total Attempts 33

Class Accuracy 67%

Game Ends On Fri 30 Sep 2021,09:33 AM
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Panel 

Panel 1 

Panel 2 

Pane1'3 

Panel4 

SARANATHAN COLLEGE OF ENGINEERING 
TIRUCHIRAPPALLI - 620 012 

{Approved by AICTE, New Delhi , Accredited by NAAC wid1 A+ grade -Affiliated to Anna University, Chennai-25) 

Submitted By 
Submitted Through 
Submitted To 

SMART INDIA HACKATHON-2022 

: P.Shanmugapriya, SP~ ,riSIH-2022 r 
: The Princisw-- \~ \ .J 'l,D 

: The Secretary 1),-l\ 

Date: 23.02.2022 

Sub : Proposal for conducting internal review for short listing the teams for internal 
hackathon-Reg. 

Respected Sir, 
1.. 

As per the instruction given by SIH 2022, Internal Hackathon (hackathon com et tions at 
Lndividual college level) is to be conducted for short listing the teams that have submitte · 1 eas. The top 
7 teams (5 teams for Software edi tion and 2 teams for Haraware ed1t10n) nominations (from internal 
hackathon) must be submitted on the SIH portal by the College SPOC. 2 teams can be nominated in 
waitlist under each category. 103 teams (Hardware: 38 Software: 65 ) have registered for internal 
hackathon. 
In this connection, it may be permitted to conduct internal review by domain experts for the registered 
teams in order to give suggestions to improve their presentation. Teams have registered under software 
and hardware stream. Based on their registration category, they will be evaluated by four panel 
members. 
Organising team members of the internal hackathon 2022 

For software stream 

Dr.S.A.Sahaya Arul Mary, HoD/CSE 
Dr.V.Punitha HoD/IT 
Dr.S.M.Girirajkumar,HoD/ICE 

For Hardware Stream 

Dr.M.Santhi, HoD/ECE 
Dr.C.Krishnakumar, HoD/EEE 
Dr.G.Jayaprakash, I--10D,MECH 

As per the suggestion given by the organising team members the following faculty members are 
. ed fl I . h nommat or eva uatm g t e teams. 

CSE ECE EEE ICE IT MECH 
Dr.M.Padmaa Prof. P.Ramesh Dr.P.Aravind Dr.R.Rekha 
Dr.C. Ven nil a Babu Dr. M.Banu Dr.M.Ganesan 

Prof. Sundareswari 
S.Ramprasath 

Dr.P.L.Rajarajeswari Prof.N.Bhavanl 
Dr. R.Sethamil Selvi ProfJ.Sangeeth 
Dr.S.Mohana aprlya 
Prof..S. Prof.R.Rengaraj 
Venkatasubramanian Prof.P.Anand 

Dr. N Lakshmi Kanthan Dr.S.Rajeswari Dr.K.Rajkumar Prof.M.Padma 
Dr.V.Mohan Prlya 

Mr.K.S.Chandrasekaran Dr.S.A.Arunmozhl Dr.M.V.Suganyad Dr.M.Shanmugavalli Dr.A. Mercy Vasan 
Prof.R.Mohankumar evi 
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List of Participants for Smart india hackathon

Team 
Name 

Team 
Members

Departme
nt

Sem/ 
Year Mentor

1 Bitty 
coders

S. Keerthana 

IT V/III Ms.Sangeetha Priya. J

R. Aarthikha 
M. Nisha 
A. Arsah 
K. Kiruthika
J. Sindhuja 

2 Better 
Bots

Kaavya R

IT V/III Ms.Sangeetha Priya. J

Aswini Devi B

Kalaiarasu T
Malolan BA
Vaitheeswaran 
L M
Vennkat 
Bharathi S

3 Chosen 
Techies

KISHORE 
KUMAR S

IT I/I Ms.Sangeetha Priya. J

MUTHUKUM
AR S
HARRIS 
SAMUEL D
ISHWARYA 
S
MADHUMIT
A V
JOANNE 
PRANITA 

4 Team 
Geeky

Dilip.R IT I/I Ms.Sangeetha Priya. J
Vishnu Priya.S

Ramya.B
Glory Nikita.G
Suvetha.V

Department Information Technology
SARANATHAN COLLEGE OF ENGINEERING,TRICHIRAPPALLI
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KumaraKabila
n.P

5 THE 
SCAVEN

ARUN IT I/I Ms.Sangeetha Priya. J
saravanakkum
ar d
subhashini R
vengadashan s

muruganandan 
c
aukustin R.c

6 InfoTech RATNAKUM IT V/III Ms.Sangeetha Priya. J
ABISHEK A S

JHANANI R S

KEERTHANA 
P
MOHAMED 
AMEEN A
RAMACHAN
DRAN A

7 Team 
Poyyamo

Chandru IT V/III Ms.Sangeetha Priya. J
VIWIN 
ROJAN P
INFANT SIBI 
S
ANUVARSHI
NI G
PRAJITH R
AMRESH K

8 INNOVA S.M.Sri IT I/I Ms.Sangeetha Priya. J
R.Sri 
dhanalakshmi
S.Harshitha
J.Thirisha sri 
E.Selline
S.Viswa

9 Crafty Fox Srihariharan.T IT I/I Ms.Sangeetha Priya. J
Soorya S CSBS
Sham CSBS
Kabilan.s
Thesigan.S CSBS
Neelaveni 

10 Walkie 
Talkies

Seeni IT V/III Ms.Sangeetha Priya. J
Ganesh. V
Harini R.S CSBS
Mohan Ram.M
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Suriyanad. S
Vibilan.S

11 Outliers Dilipan R IT VII/IV Mr.Manoj Kumar
D. Krithika 
Lakshmi
Pierrs I K CSBS
Shobana  Devi 
S

CSBS

Farhana 
Begum

CSBS

Rama 
mariyapan

12 Techno 
Titans

Shama Banu IT III/II Ms.Sangeetha Priya. J
Roheeth 
Kumar RJ

IT

Shameena 
Banu

IT

Shruthika S ECE
Roshni R ECE
Sivanesh S IT

13 TECH 
AMIGOS

Avinash.P IT III/II Mrs.Sheelavathi
Letitia.A
Mahaboob 
Nisha.N
Rajalakshmi.R
Naveenkumar.
S
Rahul.B.S

14 Hackatho
nism

S.Ponmathi IT I/I Ms.Sangeetha Priya. J
M.Nivetaa
A.Gayathri
L.Nikilraj
A.Cyril 
sigmond
R.Jaiprakash

15 Tech 
Titans

A.Sri Jane IT V/III Dr.S.A.Arunmozhi
M.kavya ECE
M.Nandhini ECE
S.M.Sivasri ECE
L.Nagaraj MECH
VS.Uthaya 
sankar

MECH

16
Amirta 
Lakshmi.M.E
Sriram.GK
Muruganand
am.P
Vishwa.m

Cyber 
errorz CSBS I/I N.BHAVANI
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Revan josh .J
Adhesh.J
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List of Participants for Smart india hackathon

Problem 
Statement

PS 
Number PS Organisation Category

RK1129

Ministry of 
Micro,Small & 

Medium 
Enterprises(MSME

)

Software

AI based 
Chatbot to 

answer FAQs
DR702

All India Council for 
Technical 

Education (AICTE).
Software

STUDENT 
INNOVATION SM952

AICTE,MIC-
STUDENT 

INNOVATION
Software

SM952 Software

Department Information Technology
SARANATHAN COLLEGE OF ENGINEERING,TRICHIRAPPALLI

App-Based 
solution to 

identify & solve 
disease in 

plants/crops

STUDENT 
INNOVATION

AICTE,MIC-
STUDENT 

INNOVATION
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SM952 Software

DR702 Software

AG676 Software

SM944 Software

DK731 Software

SM944 Software

ALL INDIA 
COUNCIL FOR 

TECHNICAL 
EDUCATION 

(AICTE)

AICTE, MIC-
Student Innovation

Student 
Innovation

Mobile 
Application for 

Diet Recall

Ministry of 
Ayurveda, Yoga, 

Naturopathy, 
Unani, Siddha, 

Sowa-Rigpa and 
Homoeopathy 

AI BASED 
CHATBOT TO 

ANSWER 
FAQ'S

Student 
innovation in 
Travel and 

tourism

Details about the 
tourist 

places,hotels etc 
nearer to the user.

MATH WORK

Student 
innovation

AICTE,MIC-student 
innovation

TRAFFIC LIGHT 
NEGOTIATION 

AND 
PERCEPTION 

BASED 
DETECTION
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SS588 Software

DA1071 Software

MG1100 Software

SM952 Software

GS908 Hardware

Department for Software

National Disaster 
Response Force 

(NDRF)

Gaming Apps 
etc elderly DA1071

Gaming Apps, etc 
for the elderly 

Borewell Rescue 
Operations

STUDENT 
INNOVATION

AICTE,MIC-
STUDENT 

INNOVATION

Development of 
Dynamic website 
FOR NECBDC

North Eastern 
Cane and Bamboo 

Development  
Council (NECBDC)

Gaming Apps, 
etc for the 

elderly

HERITAGE 
Identification of 

monuments 
using Deep 

Learning 
Techniques

department of 
space, Indian 

space research 
organisation.( 

ISRO)
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American Express Makeathon 2022 Registration Details 

Total Teams Registered:30 

S.No Dept Team Members Topic 
1. CSE II  1. Magima V.M 

2. Madhuvanthi.K 
3. Lekshmi Prabha B.S 

Reinvent 
Digital 
Lending 

2. CSE II  1.Kavya.S 
2.Kiruthika.K 
3.Indumathi.S 
4.Hema malini 

Smart City 

3. CSE II  1.Dheepika.R 
2.Ananda Dharshinee. M.S 
3.Keerthana.S 

Smart City 

4. CSE II  1.Lavanya 
2. Almasdivan.K 
3.Felicia.A 

Smart City 

5. CSE III  1. Varsha Shree 
2. Susmitha 
3. Shalini 
4. Poorvasha 

Investment 
solution 

6. CSE III 1. Sowmeya V 
2. Varshini N 
3. Mohana S 

Smart Cities 

7. CSE III 1. Varsha G Smart Cities 
8. CSE III 1. Marthini SV 

2. Pooja G 
Smart Cities 
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3. Parthiga R 
4. Prasanthika 

9. CSE III 1.Pooja Tanaji Mali 
2. Shruthi Nandhitha P 
3. Shiny Aloysia A 
4. Syeda Sherin S  
 

Smart Cities 

10. CSE III 1.Nandhini T 
2.Ragasudha S 
3.Ramya S 
4.Srithy P 
 

Application 
for investment 

plans 

11. CSE III 1.Nihila A 
2.Rakshanna M P 
3.Samvarthini C 
4.Suvedha M 
 

Smart Cities 

12. CSE III 1.Piraimathi 
2.N.K. Priyadharshini 
3.Sujitha 
4.Vaishnavi.B 
 

Reinvent 
digital lending 

13. CSE III 1.Chetanappriya K L 
2.Aishvariyaa BB 
3.Brundashree R 4.Rajaratnam 
Kawshika 
 

Open 
innovation 

under Fintech 

14. CSE III 1.Abirami R 
2.Aiswarya SG 3.Aishwarya P  
4.Gayathri S 
 

Smart cities 

15. CSE III 1.Muthulakshmy P 
 2.Jesila Foumiya  
3.Madhumitha 
 

Open 
innovation 

under Fintech 
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16. CSE III 1.Aruna AP  
2.Keerthika E  
3.Manimozhi 

Smart Cities 

17. II Year ECE 1.M.Karthika 
2.A.J.Janet Priscilla 

Smart Cities 

18. III Year ECE 1. Afrah Zainab Khan 
2 .S.Kawsika 
3. K.Vaishnavi 
4.Shruthi P.S 

Smart Cities 

19. III Year ECE 1.Charu Gopika.D 
2.Jayalakshmi.S 
3. Keerthiga.R 
4. Keerthana.R 

Smart Cities 

20. II Year ECE 1.Shruthika. S 
2.Roshni. R 
3. Sathya. NT 

Investment 
Solutions 

21. III Year ECE 1.Subhikshaa Suresh 
2.Sarojini 
3.Subhashree B 
4.Vishnupriya H 

Smart Cities 

22. III Year ECE 1.Swetha.V 
2.Sruti.D 
3.Suthika.k 
4.Sheela Angel.S 

Smart Cities 

23. III Year ECE 1.S Shamita 
2.S Yahitha 
3.J Teena Mascelien 
4.J Shivadevi 

Smart Cities 

24. III Year IT 1 Harini S 
2 Devi E 
3 Kaviyatharsini 

Smart Cities 

25. III Year IT 1Aswini Devi B 
2 Kaavya R 
 

Smart Cities 
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26 III Year IT 1.Aarthika R 
2 Arsha A 
3 Keerthana S 
4 Nisha M 

Smart Cities 

27 II Year IT 1 Nithiyasri H 
2 Shanmugapriya M 
3 Akshara P 
4 Aishwarya  

Smart Cities 

28 II EEE 1.Nilofar Nisha A 
2.Sridevi p 
3.Nasreen Banu A 
4.Hemadharshini A 

Smart Cities 

29 II EEE 1.Dhanusha K 
2.Sheikha Naseema. N 
3.Sivasankari N 
4.Priyadharshini S 
 

Smart Cities 
 

30 II EEE 1.Amirthalakshmi.K 
2.Devatharshini.K 
3.Lakshmi.S 
4.Caroline Mary X 

Smart 
Environment 

31 III EEE 1.Chandrika(III year) 
2.G.M.Nirenjana(II year) 
3.NarmadhaKarthikeyan(II year) 
4.Abirami Dhanabalan (II year) 

Investment 
Solutions 

32 Civil 1.R.Aishwarya(Civil) 
2.H.Nithia(IT) 
3.P.Akshara(ECE) 

Smart Cities 
 

 

 

 

                                           

Page 528 of 541



1/29/22, 2:20 PM SARANATHAN COLLEGE OF ENGINEERING Mail - Fwd: ICT Academy - DXC WEP CSR - Self learning status and VILT schedu…

https://mail.google.com/mail/u/0/?ik=07baa9f447&view=pt&search=all&permthid=thread-f%3A1704696700132598644&simpl=msg-f%3A17046967001… 1/3

Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: ICT Academy - DXC WEP CSR - Self learning status and VILT schedule request
- Reg
2 messages

VENNILA ECE <vennila-ece@saranathan.ac.in> Thu, Jul 8, 2021 at 12:07 PM
To: "Dr. S. Vijayalakshmi EEE" <vijayalakshmi-eee@saranathan.ac.in>, "Dr. S. Mohana CSE Department" <mohana-
cse@saranathan.ac.in>, "Ms.Sangeetha Priya IT Depart" <jspriya-it@saranathan.ac.in>, ezhilarasi-ice@saranathan.ac.in,
"Ms. M. ANTHUVAN LYDIA ECE" <anthuvanlydia-ece@saranathan.ac.in>

Dear All,
           Greetings.Kindly go through the forwarded mail.We have to prepare a slot of 100 hours for our students.For which
we have to discuss in person.
It would be great if you could come to the Microprocessor lab at 2.30pm to decide the slot.Also discuss with your HOD
and also have an idea about exam schedule to prepare the slot.
Thanks and Regards,
Dr.C.Vennila 

---------- Forwarded message --------- 
From: Lakshmi.p <Lakshmi.p@ictacademy.in> 
Date: Fri, Jul 2, 2021 at 9:06 PM 
Subject: ICT Academy - DXC WEP CSR - Self learning status and VILT schedule request - Reg 
To: VENNILA ECE <vennila-ece@saranathan.ac.in> 
Cc: principal@saranathan.ac.in <principal@saranathan.ac.in>, vijayalakshmi-eee@saranathan.ac.in <vijayalakshmi-
eee@saranathan.ac.in>, Poornaprakash <poornaprakash@ictacademy.in>, Allan Joy <allan@ictacademy.in>,
Pushparagam <pushparagam@ictacademy.in> 

Dear Ma'am, 

Gree�ngs from ICT Academy!
 
We appreciate and thank you for the efforts taken in the par�cipa�on of the “ Women Empowerment
Program “ the CSR ini�a�ve of DXC Technologies.
 
We are glad that the students who have been nominated for the Women Empowerment Program have
started the Self Learning and many of them have also completed the So� Skills and FSIT Modules. We have
been given access to the students for the Self Learning of the Advanced Technology Module also. We
request you to encourage and mo�vate the students in comple�ng all the Self Learning modules of 100
hours before the 31st. July 2021.
 
We are wri�ng to you with regard to scheduling of the Virtual Instructor Lead Training ( VILT ) which is also
of 100 Hours as follows :

1. So� Skills - 20 Hours
2. FSIT - 10 Hours
3. Advanced Technology Training - 70 Hours.

We kindly request you to plan and give us the schedule for the Virtual Training having the following
parameters in mind which will be comfortable for us , as we need to cater to more than 100 Ins�tu�ons.
 
Parameters :
 

a. The virtual training should be of minimum 3 hours per day and a maximum of 4 hours per day.
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b. It can be a mix of morning and a�ernoon sessions between 9.30 A.M. and 5.00 P.M.
c. The Training can be started any �me a�er 10th. July 2021, as per schedule decided by the

Ins�tu�on.
d. All the students nominated must a�end the training.
e. Training to be conducted for all the students nominated in one batch.

We request you to kindly plan the schedule and fill the below given table for us to conduct the training. We
are also sharing with you the Self Learning Status of the nominated students . We kindly request you to
please push the student who have not yet started the learning ( Status given below ), to start their Self
Learning and complete it in order to be eligible for the Virtual Training. 
 
Only students who have started the Self-Learning are eligible for the Virtual Training.
 
 

Training
Start Date

Training
End Date

Timing -
Morning

Timing
A�ernoon

Total
Hours Per
Day

     
 

 A�achment

Students self learning status 
 

Thanks & Regards

P.LAKSHMI
Manager – Academic Opera�ons 

ICT ACADEMY | An Initiative of Government of India, State Government and Industry 
ELCOT Complex, 2-7 Developed Plots, Industrial Estate, 
Perungudi, Chennai - 600 096, Tamil Nadu, India 

 91 44 4290 6800 |  7338882864 |  www.ictacademy.in

    

--  
With regards, 
Dr.C.Vennila 
Prof / ECE 
SCE 

Saranathan College of Engineering.xlsx 
26K

VENNILA ECE <vennila-ece@saranathan.ac.in> Fri, Jul 9, 2021 at 12:31 PM
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To: "Ms.Sangeetha Priya IT Depart" <jspriya-it@saranathan.ac.in>, ezhilarasi-ice@saranathan.ac.in, "Dr. S. Vijayalakshmi
EEE" <vijayalakshmi-eee@saranathan.ac.in>, "Dr. S. Mohana CSE Department" <mohana-cse@saranathan.ac.in>, "Ms. M.
ANTHUVAN LYDIA ECE" <anthuvanlydia-ece@saranathan.ac.in>

---------- Forwarded message --------- 
From: VENNILA ECE <vennila-ece@saranathan.ac.in> 
Date: Thu, Jul 8, 2021 at 11:59 PM 
Subject: Re: ICT Academy - DXC WEP CSR - Self learning status and VILT schedule request - Reg 
To: Lakshmi.p <Lakshmi.p@ictacademy.in> 
Cc: principal@saranathan.ac.in <principal@saranathan.ac.in>, Poornaprakash <poornaprakash@ictacademy.in>, Allan
Joy <allan@ictacademy.in>, Pushparagam <pushparagam@ictacademy.in>, Dr. S.M Girirajkumar ICE HOD
<girirajkumar-ice@saranathan.ac.in> 

Dear Madam,

Greetings. Regarding the scheduling of the Virtual Instructor Lead Training (VILT),
we have discussed with our Principal, and T&P Cell Officer, we are giving the
following schedule for this month of July 2021. Our students are having University
exams this month, in between free dates are found and listed in the table for your
reference. For the month of August’21 after knowing the reopening date from the
University, we will plan the schedule and let you know.
 
Please find the schedule. It can be a mix of morning and afternoon sessions between
9.30 A.M. and 5.00 P.M.
 

Training Dates Total Hours/Day
11.07.2021, 12.07.2021, 14.07.2021,
18.07.2021, 21.07.2021, 22.07.2021,
24.07.2021 to 31.07.2021 (Total 14
days)

4 Hours
(56 Hours)

 
 
Note : Students are spending their valuable time hence our Institution and parents are
expecting the outcome of this programme. Kindly let us know what would be the
guaranteed benefit of attending this programme.
 
Thanks and Regards
Dr.C.Vennila
Dr.S.Vijayalakshmi
 

[Quoted text hidden]
[Quoted text hidden]
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Fwd: Invitation - DXC Technology Women Empowerment Program Inaugural Program 

VENNILA ECE <vennila-ece@saranathan.ac.in> Sat, Feb 13, 2021 at 10:32 AM
To: "Dr. S. Mohana CSE Department" <mohana-cse@saranathan.ac.in>, "Dr. S. Vijayalakshmi EEE" <vijayalakshmi-eee@saranathan.ac.in>, "Ms.Sangeetha Priya IT Depart"
<jspriya-it@saranathan.ac.in>, ezhilarasi-ice@saranathan.ac.in, "Ms. M. ANTHUVAN LYDIA ECE" <anthuvanlydia-ece@saranathan.ac.in>, RAMYA ECE <ramyav-
ece@saranathan.ac.in>

---------- Forwarded message --------- 
From: ICT Academy <notifications@ictacademy.in> 
Date: Fri, Feb 12, 2021 at 2:38 AM 
Subject: Invitation - DXC Technology Women Empowerment Program Inaugural Program 
To: <vennila-ece@saranathan.ac.in> 

Dear Dr.C.Vennila,

Greetings from ICT Academy!

We from ICT Academy are happy to be associated with the Institution in the implementation of DXC Technology’s CSR initiative “Women Empowerment Program “to skill the
girl students in the technology being offered to the Institution.

The Inaugural of the CSR Initiative is to happen on 15th. February 2021 from 11.30 A.M to 12.30 P.M. for which we take it as our pleasure in inviting the Institution to participate
in the “Women Empowerment Program “- Empowering the Girls of India. We would request the participation of the following delegates to participate in the Inaugural Program
along with the students nominated for the program.

1.       Management of the Institution
2.       Principal of the Institution
3.       ICT Academy Co-Ordinator of the Institution
4.       The 2 Faculty nominated as mentors for the Women Empowerment Program
5.       The 100 / 50 Students nominated for the Training.

We look forward for the whole-hearted support being extended to us in all our initiatives and will appreciate the co-operation in making this CSR initiative a big success to
empower the girl students of the Institution.

Please Note : We are sending the invitation to all students who have nominated for the “ Women Empowerment Program “ by the Institution.

Please find below the link to participate in the Inaugural: https://event.webinarjam.com/login/5v3k0hmxiyv0a43z2cvs8

Password: dxcwep

We kindly request you to keep yourself logged in for the program at 11.25 A.M.

Thanks & Regards

Team ICT Academy

--  
With regards, 
Dr.C.Vennila 
Prof / ECE 
SCE 
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Ms.Sangeetha Priya IT Depart <jspriya-it@saranathan.ac.in>

Detailed Abstract | 11th CSI InApp Awards 2022 

CSI InApp <csiawards@inapp.com> Tue, Apr 5, 2022 at 2:34 PM
To: kirthikrish2406@gmail.com
Cc: jspriya-it@saranathan.ac.in

11th CSI InApp International Student Project Awards 2022

Dear Participant,

Greetings! Thank you for applying to the 11th CSI-InApp International Student Project Awards 2022.

Project Name: SERENE

Project ID: CSIN2022-049

Your application has been accepted, and we require some additional information on your project for evaluation. 

Therefore, kindly complete the attached template and upload it at Upload Detailed Abstract before 10th April 2022.

The teams selected after the first round will be intimated by the second week of May 2022. The second round 

evaluation of the selected teams will be held during the beginning of June 2022, through video conferencing with the 

jury. The dates for the finals will be informed later.

The results of each round will be intimated to the team and will also be published on our website ( 

https://csiawards.inapp.com/ ) and also on our Facebook page

Thanks & Regards, 
CSI - InApp Awards Team 

Detailed Abstract CSI InApp Awards 2022.docx 
828K
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4503

APPLICATION FORM

Problem Vertical Open Category: Exploring the Unthinkable and Unimaginable

Category Open Category: Exploring the Unthinkable and Unimaginable

Name of the Innovation ANDROID BASED CPU USING RASPBERRY PI

Solution Offer 2889_4503_solution_offered.pdf

Technology Description 2889_4503_technology_description.pdf

Development Stage prototype

Type of Solution hybrid

Powerpoint Presentation 2889_4503_ppt_pdf.pdf

Patent Filed / Granted in
relevant field no

Publication in Peer
Reviewed Journal in
relevant field

no

Have you ever participated
in any other innovation
contests (Government or
private)?

no

Research Papers

RESEARCH PAPERS HAVE NO DATA

Patents

PATENTS HAVE NO DATA
Contest

CONTEST HAVE NO DATA

Dar
e2

Dre
am
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4489

REGISTRATION FORM

First Name Ratnakumar

Last Name A

Gender male

Date of Birth 23/05/2002

Entity Individual

Pan Card No DRVPA0049C

Aadhar 821903342484

Email arksvg@gmail.com

Mobile 9445177941

Address 49,WALAJA ROAD,WORAIYUR,TRICHY, TAMIL NADU-
620003

State Tamil Nadu

District Tiruchirappalli

Pincode 620003

Current Profile student

Institution Details
SARANATHAN COLLEGE OF
ENGINEERING,VENKATESWARA
NAGAR,PANJAPPUR,TRICHY-620012

Team yes

Team File 2889_4489_teamFile.pdf

Dar
e2

Dre
am
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          SARANATHAN COLLEGE OF ENGINEERING 
             (Approved by AICTE, New Delhi, Affiliated to Anna University, Chennai–25 

NBA, NAAC A+ Accredited) 

Venkateswara Nagar, Panjappur, Tiruchirappalli -12 

 

Department of Information Technology 

Report on Students’ Contests 

“Competition brings out the best and competitor is a great motivator”, in order to inculcate 

the habit of competing, the Department of Information Technology organized various contests for the 

students from 25-10-2021 to 18-11-2021.  To enhance the knowledge and showcase the talent of the 

students, competition was organized for the students and by the students under the guidance of faculty 

members. 

 

To develop the coding skills, II & III year students were informed about the C coding contest 

during the first week of October. Contest was organized in two rounds. Coding test Preliminary round 

was conducted for the students through Quizizz Platform & Second Round through  Remoteinterview 

Platform. The selection is based upon their Marks. The coordinator of this event is Ms.A.Sheelavathi, 

AP/IT .The objective of this event is to improving the coding standards in C  programming. 76 students 

have participated in the first round. 30 students shortlisted for next round. 

Prize Winners are follows: 

Chibi Narayana B II year IT ‘A’ I Prize 

Rajamurugan M III year IT ‘A’ II Prize 

B.S.Rahul II year IT ’A’ III Prize 

 

   To enhance the technical knowledge, Java Challenging contest was conducted on 26-

10-2021. The coordinator of this event is Mr.V.Manojkumar, AP/IT . The contest comprised of three 

rounds in total. In  round 1, the basic programming skills of students in JAVA were tested through 6 

coding questions of easy and medium toughness levels. ROUND 2 which comprised of 4 medium-level 

coding questions to test the knowledge of students over concepts like array and string for shortlisted 

students. In Round 3, Top performers from round 2 were shortlisted for this round, which comprised of 

3 hard-level coding questions to test the knowledge of students over concepts like analysis and design 
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of algorithms. All three rounds were conducted on the platform called CODECHEF. The results were 

declared and the Prize winners are listed below: 

Mohamed Ameen.A III year IT ‘A’ I Prize 

Vennkat Bharathi S  III year IT ‘A’ II Prize 

Rajamurugan M III year IT ’A’ III Prize 

 

To improve the presentation skills and enrich the students with the knowledge with the latest 

trends in IT, a paper presentation contest was conducted on 12.11.2021 at JS Block Seminar Hall. 

About 15 teams comprising of 32 students of II, III & IV IT presented their papers on the latest IT 

technologies like Block Chain, IoT, 5G, DARQ, Cloud Computing, Metaverse, Cyber Security, Virtual 

Reality. Dr.S.Mohana, Associate Professor, Department of CSE and Ms.N.Bhavani, Associate 

Professor, Department of IT viewed the presentations and judged the prize winners.  Dr.S.Mohana 

appreciated the students for their participation and enthusiasm and gave suggestions for their 

improvement in presentation. She also highlighted some of the technologies to be considered for 

presentation. 

 The prize winners are: 

Mohanram & Seeni Arivazhagan III year IT ‘A’ I Prize 

Sivanesh & Roheeth Kumar    III year IT ‘A’ II Prize 

Mahaboob Nisha  & Swetha   II year IT ’A’ III Prize 

 

The Mini-Project Contest was announced during the mid-week of October for all the students 

of II, III and IV year and they were asked to develop a project based on the technical interest of their 

preference. The event was administered by the Department of Information Technology DO-IT 

Association and was held on 18th November 2021 from 9:30 am -12:30 pm at RV-Lab 4, 5 & 6. The 

event commenced with the inaugural speech of Dr.V.Punitha, Head of the Department who introduced 

the juries and motivated the students to demonstrate their project properly. It ended successfully with 

the enthusiastic and effective participation of 29 teams and 83 participants from students of II, III and 

IV year Information Technology who illustrated their innovative and ingenious ideas in the presence of 

the jury members Prof.S.Venkatasubramanian and Dr.N.Lakshmikanthan from the Computer Science 

and Engineering Department. They encouraged the participants and bestowed them with valuable tips 

on how to take the project to the subsequent level. Earlier the faculty coordinator 
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Ms.J.Sangeethapriya,AP/IT motivated the students to complete their implementation in latest IT 

technologies. There were 4 teams from II year, 20 teams from III year, and 5 teams from IV year. The 

projects presented by the participants were of distinct domains and in emerging trends in information 

technology. The projects were unique and outstanding. The mini-project contest helped the students to 

showcase their talents and capabilities and the students utilized the opportunity to learn the concept by 

implementing, i.e., learnt through experiential learning.   

 

The Prize winners are: 

 

Abishek A S,  
Ratnakumar A III year IT ‘A’ I Prize 

 
Azhagumeenatchi C, 
Durga Devi R,   
Kareeshini S, 
Saranya B, 

IV year IT ‘A’ II Prize 

 
Aarthikha R, 
Keerthana S,  
Nisha M 

III year IT ’A’ III Prize 

  

“Competition is good but winning is better”, we congratulated all the participants who 
competed in these events. “A Good Organizer shortens the road to the success”, we thank the 
student’s organizers and volunteers who helped for the smooth and successful conduct of the Contests.  

The list of the volunteers are: 
 
1. Dhiliban- IV IT ‘A’ 

2. Lokeesh Bharathi- IV IT ‘A’ 

3. Maheshwaran – IV IT ‘A’ 

4. Gokul B – IV IT ‘A’ 

5.  Kiruthika.C – IV IT ‘A’ 

6. Aswini Devi.B – III IT ‘A’  

7.  Vaitheeswaran.L.M -  III IT ‘A’ 

8. V.Ganesh - III IT ‘A’ 

9. A.Ramachandran - III IT ‘A’ 

10. R.Kaavya - III IT ‘A’ 

       11. K.Kiruthika - III IT ‘A’ 

       12. Avinash.P - II IT ‘A’ 

 

Page 538 of 541



           

Photos for C Coding Contest: 
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Photos for Java Challenging Contest: 

 

Photos for Miniproject Contest: 

 

                             

                                                                

HoD-IT                                                                                       Principal 

Dr.V.Punitha                                                                         Dr.D.Valavan 
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